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PART A:

GENERAL INFORMATION



Part A: General Information

1. Vision

Towards excellence in Education and Sports Development 

2. Mission

We provide quality basic education for high learner achievement through educator excellence, as well as sport development, nation building
and social cohesion.

3. Strategic Goals

Table 1: The strategic goals of the department
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4.      Values

         Excellence: We move beyond compliance by going an extra mile. 

         Innovation: We will continually strive for better and new ways of doing things. 

         People-centred: We enhance Human capital investment, teamwork, accountability.

         Communication: We share information in a responsible and transparent manner.

         Integrity and Honesty: We respond to our fellow employees and other stakeholders with honesty, fairness and respect. 

         Fair Play: We strive for competitive sportsmanship.
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Foreword by the MEC

This Annual Performance Plan is presented within the context of the reconfiguration reality as a consequence of
which the department revisited its vision which now reads as follows: “Towards Excellence in Education and Sport
Development”, it is an honour for me to present this plan , which is intended to direct our operations over the next
two years.

In 2012, Cabinet adopted the National Development Plan (NDP), to serve as a blueprint for socio-economic 
development and the growth of South Africa by 2030. With the adoption of the  long-term vision and plan for the 
country a path has been  charted for us to address the triple challenge of poverty, inequality and unemployment. 

The national cabinet has adopted the MTSF which is government’s plan for implementing the National Development
Plan. It is the frame of reference for our department’s main priorities and our strategic direction and serves as the
principal guide to our planning and the allocation of resources. Chapter one of the MTSF opens as follows: “The
NDP’s vision for 2030 is that South Africans should have access to training and education of the highest quality, 
characterised by significantly improved learning outcomes”. 

We remain committed to the vision spelt out by President Jacob Zuma, at the joint sitting of the parliament in February 2015, when he declared
government’s commitment to improve the infrastructure of schools as this will create a conducive environment for learning and teaching. This is
keeping with government’s pronouncement in making education an apex priority. The 2015 ANC January 8 statement also emphasises that
“Education continues to be our number one priority. South Africa spends about 5% of its GDP on basic education.” It is for this reason that the
system has steadily stabilised over the years in the province.  More still needs to be done within the confines of available resources.

The following priorities, which are encapsulated in the 2014 State Of the Nation Address, remain critical for this Annual Performance Plan: 

• The Annual National Assessments in our schools is implemented to keep track of improvements and interventions needed, especially in 
mathematics and science,

• The need to strengthen the implementation of the Mathematics, Science and Technology Strategy.

Annual Performance Plan: 2015/2016                                                                                                                                                                                                                                           Department of Education and Sport Development14Annual Performance Plan: 2015/2016                                                                                                                                                                                                                                           Department of Education and Sport Development14

Honourable
Maphefo Lucy Matsemela

MEC for Education 
and Sport Development



• The private sector to partner with government through establishing, adopting or sponsoring maths and science academies or Saturday schools.

• Growth of our early childhood education programmes improves, including pre-Grade R with the view of making Grade R compulsory.

• Improvement in the quality of teaching and learning and the strengthening of management and governance of schools

• Working with educators, parents, the community and various stakeholders, to turn our schools into centres of excellence.

• There should be promotion of inclusivity and diversity, by offering the South African Sign Language curriculum from 2015

• Eradication of mud schools continues with an aim of producing decent environment for learners and educators

Based on the departmental historical performance information, the following projects are those that will continue to be provincial priorities in 
education:

• Providing schools with the requisite Infrastructure: Schools still need sanitation, water, specialised rooms, fencing, renovations, extensions,
and the budget will be spread across these projects to improve the conditions of our schools. 

• Provision of ICT infrastructure to schools. The use of technology in schools for both administrative purposes and learning is a priority. Where
possible, schools will be computerised and connected to the internet.

• Improvement of infrastructure in Special and Full Service schools will be improved to take care of learners with special education needs.

• Improvement of learner performance throughout the system. The Annual National Assessments performance has shown significant 
improvement in this province, and a concerted effort will be made to support learners at all grades.

• Rationalization of schools: The Department has adopted a system with only two types of schools; Primary schools (Grade R-7) and 
secondary schools (Grades 8-12). 
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• The framework acknowledges the central role of social partners, that effective education requires deep societal change. We need strong, 
sustained and deep support from many corners of civil society, from our unions, SGB elected representatives and faith-based
communities.

We will also fortify the Quality Learning and Teaching Campaign (QLTC) at school levels in an endeavour to improve quality education for all
and uphold the Saamtrek Saamwerk philosophy. I therefore, remain committed to give my undivided support to the successful implemen-
tation of this Annual Performance Plan.

The department also find solace with the commitment of the Premier in putting education as in the pole post. On our one on one engagement
with the Premier at Ramosa early this year, a challenge was given to the department to ensure that we are in indeed on the pole post this
year. This Annual Performance Plan will indeed be implemented by capable men and women in order to fulfil the challenge given to us. 

We will work with the government of the North West, the legislature through the portfolio committee, the community, students and all other
stakeholders in building the skills reservoir of this country.
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6. Introduction by Accounting Officer

The past three years, prior to the conceptualisation of this Annual Performance Plan, subjected the department to intense transformation. Top of
the transformation agenda was the establishment of cohesive teams that shared a common vision of delivering the mandate of the education
sector. In this regard, the culture of cooperation and collaboration was developed among the top management echelon of the department, 
culminating in the signing of senior management plan. This pledge binds all senior managers to share in the vision of the department and ensure
that this culture is cascaded into lower divisions of the department. The philosophy that says two heads are better than one and no one individual
is bigger than the collective has become the guiding principle of the department.

Guided by the foregoing principle we managed to satisfactorily register success in dealing with the following critical elements of the sector 
mandates:

• Curriculum Delivery: Albeit the challenges met in the implementation of Curriculum and Assessment Policy Statement (CAPS) and 
unsatisfactory learner performance around Mathematics and Science subjects, the department improved learner attainment  significantly. 
For the past two years, the province obtained position two in the Grade 12 National Senior Certificate (NSC) examination with increased 
university entrants. Learner performance in the Annual National Assessment (ANA) tests country-wide has been very poor, particularly in
Grade 9. Notwithstanding the foregoing point, our department is showing some improvement.

• Financial Management: In the past two years the department managed to improve its financial and procurement systems. To this end,
payment of creditors within 30 days has improved, asset management records have been updated and irregular and wasteful expenditures
have been reduced drastically. It is on the basis of these efforts that the department received an unqualified audit report in 2013/14 financial
year. Risk management has developed significantly resulting in the compliance to the Public Service Commission’s Code of Ethics.

• Infrastructure Development: Regular monitoring of the infrastructure strategy plan as well as close collaboration with the implementing
agencies, Department of Public Works & Independent Development Trust, helped the department to provide learners with basic amenities
and accommodation. In addition to satisfactorily meeting our targets in respect to classrooms & administration blocks building, toilet and
ablution facilities constructions and new schools erection, the department was able to deal with renovations caused natural disasters like
earthquake in Dr Kenneth Kaunda District and windblown catastrophe in Dr Ruth Segomotsi Mompati.
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Strategic Vision

The plan herein outlined is informed by the desire to realise our vision of excellence in education and sport development and the drive to provide
quality education to all. In our endeavour to achieve the stated vision, we take cognisance of the ever turbulent environment in which we operate.

To this end this plan is developed and will be implemented within the following framework:

•    Provincial reconfiguration of departments: In contributing and promoting the provincial principles of revitalizing, rebranding and 
    repositioning the province, this department has embraced the division of sports from the Department of Sports, Arts & Culture. This move
    affords the department to develop the children in totality by ensuring that their natural talents are nurtured as well. To implement the strategy,
    one needs a functional structure. In this regard an attempt will be made to progressively implement the DPSA-aligned structure albeit the huge
    costs needed.

•    Implementation of the National Development Plan: This plan recognizes the role of the department in contributing to the realisation of NDP
    goal of working  towards economic growth and social upliftment. In this regard, the Learner Attainment Improvement Plan will be vigorously 
    implemented to yield the desired results particularly in Mathematics and Science.

•    Strengthening Early childhood Development: The importance of early childhood development is viewed by this department as a critical step
    in child’s development. It is for this reason  that  the strategy to deliver quality to all should be premised by effective early childhood 
    development. This is also in compliance to the Education For All resolution.

•    Quality Learning and Teaching Campaign (QLTC): In recognizing that the provisioning of quality education lies with all of us hence 
    education declared a societal matter in 2009, this plan will be driven  through the collaboration of all stakeholders. The impetus made by the
    involvement of  various stakeholders in the past has taught us a valuable lesson. I therefore remain confident that the existence of the team
    culture that was developed three years ago, the understanding of the environment with its risks and regular monitoring of the implementation
    of this plan will yield better outcomes. We rely heavily on the leadership of the department and the loyalty, resilience and diligence of every
    employee of this department.
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Part B: Strategic Overview

1.      The Education Sector Plan: Schooling 2030

The Department of Basic Education declared Action Plan 2014 which is incorporated in the sector plan “Towards Schooling 2025”. The plan specify
the government priorities of making Grades R to 12 schooling better and how sister departments contribute towards achieving these goals.

This Action Plan explains the 27 national goals that lie at the heart of the plan. Thirteen of these goals are output goals dealing with better school
results and better enrollment.  The remaining 14 goals deal with things that must happen for the output goals to be realized. The goals do not
capture everything we must do, but experience has shown that for a plan to work it is important to identify a few key goals that can guide everyone. 

Evidence has shown that intense work must be done to change the schools in South Africa. Too many schools are plagued by violence and that
raises a concern on safety of learners and educators. In too many schools, buildings and facilities are inadequate or not of a standard that would
motivate learners to come to school every day to learn, and educators to teach. But above all, there are too many learners who, after many years
of school, have not mastered the skills they should have mastered. Research has shown, for instance, that many learners who complete Grade 6
are not able to write even simple sentences, or to do basic arithmetic. The schematic structure below captures the planning process.

The North West Education Department endeavours to integrate the Performance Indicators that relate to the 27 Goals as part of the provincial
Strategic Objectives and Performance Indicators. We strive towards the achievement of the prescribed targets for North West as outlined in 
Annexure A of Action Plan 2019 and as reflected in this plan. These provincial targets were provided by the Department of Basic Education for
2009 (baseline) and 2014, the end of our five year Strategic Plan as it is aligned with the electoral cycle. Priority Goals were then extracted to form
part of the Minister and MEC’s Delivery Agreement.

Each outcome has a limited number of measurable outputs with targets. Each output is linked to a set of activities that will help achieve the targets
and contribute to the outcome. Each of the 14 outcomes has a Delivery Agreement which in most cases involves all spheres of 
government and a range of partners outside government. Combined, these agreements reflect government’s delivery and implementation plans
for its foremost priorities.  
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This Delivery Agreement is a negotiated charter which reflects the commitment of the key partners involved in the direct delivery process to working
together to undertake activities effectively and on time to produce the mutually agreed-upon outputs which in turn will contribute to achieving 
outcome 1, ‘improved quality of basic education’ and “nation building and social cohesion” (outcome 14). 

The Performance Indicators for the eight Sub-Outputs are aligned with the national indicators as it relates to the 27 Goals. This integration 
necessitated a revision of the Operational Plans to ensure that the execution is done on a daily basis and monitored on a quarterly basis.

The Performance Indicators for the eight Sub-Outputs are aligned with the national indicators as it relates to the 27 Goals. This integration
necessitated a revision of the Operational Plans to ensure that the execution is done on a daily basis and monitored on a quarterly basis.

2.      Delivery Agreement Update

Provincial Development Plan

The National Development Plan (NDP) endorsed by Cabinet early in September 2012 emphasises that South- Africa and its future belongs to its
entire people, and that it is them who shares the responsibility to make the future work. The primary aim of the NDP is to eliminate poverty and 
reduce inequality by 2030 through six areas of priority:

• Uniting all South-Africans around a common programme to achieve prosperity and equity.

• Promoting active citizenry to strengthen development, democracy and accountability.

• Bringing about faster economic growth. 

• Higher investment and greater labour absorption, focusing on key capabilities of people and the state.

• Building a capable and development state.

• Encouraging strong leadership throughout society to work together to solve problems.

Annual Performance Plan: 2015/2016                                                                                                                                                                                                                                           Department of Education and Sport Development21Annual Performance Plan: 2015/2016                                                                                                                                                                                                                                           Department of Education and Sport Development21



Using the strategic framework provided by the NDP as point of departure, the North West Provincial Government, through the Planning Commission
of the Office of the Premier formulated the Provincial Development Plan (PDP) 2030 for the North West province. 

The objective in formulating such plan was to draw  on  the  guidelines  provided  in  the  NDP  to  create  a  plan  that  is  specific  to  the  
opportunities and challenges of the North West province, and to enable practical implementation of the findings and recommendations 
thereof.

Additional influences that shaped the North West PDP in order to apply the objectives of the NDP on a provincial level are as follows:

• The North West provincial development perspective - the trends, needs and challenges in terms  of  the  current  spatial,  demographic
and economic situation.

• The institutional/policy environment - national and provincial policies, strategies, plans and frameworks  as  well  as  the  municipal 
development priorities as captured in Integrated Development Plans (IDP’s), Local Economic Development Strategies (LED’s)
and Spatial Development Frameworks (SDF’s) of each demarcation.

• The strategic development approach and principles for development strategies – Case studies and best practise examples 
(predominantly the United Nations, World Bank and the Organisation for Economic Co-operation and Development).

The need for the Provincial Development Plan (PDP) arises from the backdrop of the NDP. The plan provides an undisputedly holistic approach
towards development, something which has been absent until now at national level. The primary objective of the PDP as aligned with the NDP
can be concluded to fundamentally entail the eradication of poverty and the alleviation of inequality. These aspects affect every other aspect of
development and every aspect of life for the citizens of both the country and the province.

As both a cause and result of these primary problems, the NDP has identified nine specific and predominant challenges that affect the entire
country, including the North West province:

1.      Too few people work.

2.      The quality of school education for black people is poor.
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3.      Infrastructure is poorly located, inadequate and under-maintained.

4.      Spatial divides hobble inclusive development.

5.      The economy is unsustainably resource intensive.

6.      The public health system cannot meet demand or sustain quality.

7.      Public services are uneven and often of poor quality.

8.      Corruption levels are high.

9.      Society remains divided.

An additional predominant challenge in the North West province, despite that it is not being exclusively unique to the province, is the administration
of land in many rural parts of the province. Large portions of land are under the administration of traditional authorities and communal property as-
sociations, where individual ownership is limited and tenure security cannot be obtained. The result is that communal agriculture suffers; growth
in small-scale farming is slow; large-scale investment attraction across various economic sectors is hampered severely; and the rural economy
deteriorates. This particular challenge affects portions of the provincial population that are typically most directly affected by exposure to poverty
and inequality, i.e. poor rural communities comprising mainly of vulnerable population groups.

Improving education, training and innovation were identified as some of the developmental focus areas for the North West province. The survival
of an individual and the opportunities he or she is exposed to will be a direct result of the education and training they receive. The 
quality of education for the majority of black learners remains poor. Poor-quality education not only denies many learners access to employment
- it also affects the earnings potential and career mobility of those who do get jobs. The majority of the North West province is rural and therefore
education must be utilised to create opportunities to those living in the rural areas that are equal to the opportunities that the urban population are
exposed to. Education will unlock the future for people in the North West province through building and improving their own capabilities.

Annual Performance Plan: 2015/2016                                                                                                                                                                                                                                           Department of Education and Sport Development23Annual Performance Plan: 2015/2016                                                                                                                                                                                                                                           Department of Education and Sport Development23



By 2030, the North West province needs an education system comprising of the following:

• High-quality early childhood education, with 100 % access rates. Quality school education, with globally competitive literacy and numeracy
standards. Further and higher education and training that enables people to fulfil their potential.

• An expanding higher education sector that is able to contribute towards rising incomes, higher productivity and the shift to a more knowledge-
intensive economy.

• A wider system of innovation that links key public institutions (universities and science councils) with areas of the economy consistent with our
economic priorities.

EARLY CHILDHOOD DEVELOPMENT

Early childhood is the most important phase for overall development throughout the human lifespan. Early childhood interventions of high quality
have lasting effects on learning and motivation of an individual. In the human life cycle the early childhood phase from birth to nine years is 
considered the most important phase for every human-being. Giving children the best start in life means ensuring them good health, proper nutrition
and early learning. The well-being of children depends on the ability of families to function effectively. Children need to grow up in a nurturing and
secure family that can ensure their development, protection, survival and participation in family and social life. Proper nutrition and diet, especially
for children under age three, are essential for sound physical and mental development. The PDP makes recommendations on child nutrition, 
addressing micronutrient deficiencies, supporting parents and families to break the cycle of poverty, and providing the best preparation for young
children. The PDP suggest ways in which every child can have at least two years of pre-school education.

BASIC EDUCATION

A strong basic education system in the North West province depends on adequate human capacity; school management; district support; infra-
structure; and results-oriented mutual accountability between schools and communities. The PDP prioritise the improvement of infrastructure in
poor schools, especially in rural areas.
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The PDP introduces measures to improve the competence and capacity of school principals. The common feature of all well run schools is 
leadership. Principals should be selected purely on merit; be given greater powers over school management; and be held accountable for school
performance. Emphasis is also placed on teacher performance and accountability. Teachers both individually and collectively (at school level)
must be held accountable for learner performance, with due recognition of the learning environment.

Well-functioning district offices will assist the provincial government in addressing educational challenges. District offices should also ensure 
communication and information sharing between the education authorities and schools, and also between schools. It is necessary to construct a
results-oriented framework of mutual accountability where districts are accountable for supporting schools, including the nature of the support
they provide, the number of times they have visited each school and what they did during their visits. Schools also need to be accountable to 
education authorities for their overall performance on key indicators. More importantly, schools should be accountable to the school community
for the performance of the school in relation to the annual school plan. Finally, parents should be accountable for the behaviour, attitude, attendance
and work ethic of their children.

The role of schools in the education of pupils should go beyond providing cognitive development. Schools must be utilised as vehicles to promote
access to a range of public services and supporting activities / facilities. Health; psychosocial support; sport; art and culture should among others
be accessible to all children in the school system.

Sport Development 

The sport development strives to work towards the realisation of the National mission and vision of an Active and Winning Nation to promote an
increased participation in sport at all levels. Through the active partnership with the provincial federations the sport development aims to develop
and increase sector capacity in the efficient delivery of sport programme. 

The process of updating the White Paper was completed in 2012 together with the development of the Road Map, created the basis for the new
National Sport and Recreation Plan (NSRP) as the implementation plan of policy Frame work for sport. The National Sport and Recreation Plan
was launched by the National Minister in 2011 after the necessary consultative process with various sectors. The NSRP provides for the different
stages of long-term participation and development plan as well as achieving success at an international level. It was launched with the declaration
by all delegates that:
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“The NRSP has the potential to reconstruct and revitalize the delivery of sport and recreation towards building of active and winning
nation that equitably improves the lives of all South Africans”

True to the above declaration, the Sport sector developed its own Vision Statement for 2030 to achieve the goals of the National Development
Plan (NDP). The NDP recognises that sport plays a major role in promoting wellness and social cohesion, treats sport as a cross cutting issue in
nation building. It acknowledges that sport and physical education are an integral part of the holistic children development. The NDP proposes,
amongst others, the following:

• Physical education should be compulsory in all schools

• Every school in South Africa should employ qualified physical education educators

• Schools should have access to adequate facilities to practice school sport and education

• All schools should be supported to participate in organised sport al local, district, provincial and National levels

National department and provincial departments, aims to work towards “maximizing development, access and excellence at all levels of participation
in sport to improve social cohesion, nation building and quality of life of all South Africans”. The participation in Community sport sub-program will
continue in 2015/6 and contribute towards Rural Sport improvement programme through Provincial rural games and provision of basic equipments
as well playing attire to community clubs as a manner in which the rural economy will be taken care of.
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Table 2: The following is a summary of the Provincial Development Plan
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3.      Updated Situational Analysis

3.1    Performance Delivery Environment

All South Africans have a right to basic education and the Bill of Rights obliges government to progressively make education available and 
accessible through reasonable measures. By tracking a number of core education and education related indicators on an annual basis, particular
aspects of the circumstances of learners can be analysed. 

The focus of this section is to provide an overview of various aspects of the education profile of North West over the period 2002 to 2013. In this
regard, the data highlights important patterns and trends with respect to educational attendance. In 2013, there were 788 261 learners (6.3% of
national) in ordinary public and independent schools in North West, who attended 1 606 schools (6.2% of national) and were served by 26 194
educators (6.2% of national).

Table 3: Number of learners, educators and schools in the North West

Source: 2011 – 2013 figures obtained from Schools Realities Report as issued by the Department of Basic Education.  2014 figures were based on SNAP survey data from the
North West Department of Education.

As from Figure 1, it can be deduced that learner numbers have grown on average from 1.31% in 2012 to 1.69% in 2013 with an increase of 1.04%
in educators between 2012 and 2013.  A number of schools were merged or closed resulting in a decrease of 39 schools from 2012 to 2013.  The
number of learners of 30 per educator remained constant over the period.
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Table 4:  Number of learners in North West by gender and GET Band for 2013

Source:  Schools Realities Report as issued by the Department of Basic Education.  

Annual Performance Plan: 2015/2016                                                                                                                                                                                                                                           Department of Education and Sport Development29Annual Performance Plan: 2015/2016                                                                                                                                                                                                                                           Department of Education and Sport Development29

 

 

                                                                            P     

 

 

 

   -K8O61 +" &6%1)61N #) -+12R \6N2 OQ (6)L61 %)L 5/. ;%)L "+1 GHID 

# # # #
5/. ;%)L 

# # #
A 0R%N6 M+K)L%2#+) 0R%N6 7)26186L#%26 0R%N6 '6)#+1 0R%N6 

'6$2+1 56)L61 016 51 A 51 I 51 G 51 D .+2%& 51 > 51 F 51 : .+2%& 51 S 51 E 51 b .+2%& 

7)
L6

P6
)L

6)
2 Q%.!'%# EFZ# HFP# PFL# ZOC# ZEF# C#RHP# HDL# FCD# FEP# E#HOE# FHC# FLF# ORR# E#FRH#

9!'%# EOD# HCZ# PLD# PDH# ZCE# C#RPO# HOZ# FOP# ORF# E#HRD# OFE# OPF# FEF# E#OFE#

X(,!'# CRZ# E#CPF# E#HPL# E#FOP# E#OLH# F#RFC# E#CFD# E#DHP# E#DEL# L#LLE# E#DEL# E#DCD# E#DEO# L#DOZ#

0K
O&

#$
 

Q%.!'%# COP# CL#ELL# LH#FHL# LF#FCD# LL#FEO# ECP#ZLD# LE#OLD# CR#PEL# CR#DLP# RD#CPE# CP#EOZ# CP#OCE# LC#ZLL# PR#LDE#

9!'%# COH# CL#LCH# LR#PHF# LZ#RFO# LF#HCL# ELH#ZHP# LO#CFP# LE#LRL# CR#PZF# RF#FCH# CP#PED# CR#CCD# LO#OHH# RC#ORH#

X(,!'# ORO# OH#OFR# ZH#OCP# ZL#OZO# HR#ELZ# CHF#ORP# HF#HPP# HE#CDH# FP#REL# EPF#PDZ# FH#RFZ# FZ#HOE# HZ#ERR# EPE#ZRZ#

,+
8

O#
)6

L 

Q%.!'%# ODF# CL#ZRE# LZ#OEH# LH#CHC# LO#CCR# ELE#HRP# LC#DLL# LD#LLL# CR#FFH# RE#RCC# CP#ZDR# CP#RFH# LL#CLC# RD#PRZ#

9!'%# LPH# CL#RFL# OD#HRF# LP#ZHD# LH#LOO# ELR#ZFC# LO#RDF# LE#ROE# LD#LZD# RZ#CEH# CR#CHE# CR#ZDF# LO#RPE# RL#ROZ#

X(,!'# ZRE# OZ#ZOO# ZP#EEE# ZF#DCC# ZD#FZL# CZE#OFD# HH#RLP# HC#CZO# FR#RCH# EPR#ELP# FZ#RZD# FP#HHE# HP#CEL# EPO#POO#

## # # # # # # # # # # ###



Table 5 below shows the number of learners in Grades 3, 6, 9, and 12 respectively as per the Annual SNAP Survey. The percentage differences
year on year from 2010 to 2014 will be misleading because of the highly anomalous numbers of learners in each of the four grades within ASS
2011.

There has been an overall annual average growth rate in the number of learners of 1.33% in these grades over the 4 year transition period. This
estimated growth rate contrasts with 1.74% for the total count in public ordinary schools. 

Based on the grade-specific historical growth rates, it is envisaged that there will be approximately 74,069 Grade 3 learners, 58,360 grade 6 
learners, 70,839 grade 9 learners and 26,179 Grade 12 learners in 2015.

The consistent lower counts in Grade 12 than in earlier grades suggest severe challenges in taking learners through to Grade 12 as an exit level.
It appears that many learners are leaving school after attempting Grades 9, 10 or 11.

The negative growth in Grade 12 registrations over the period 2010 to 2014 may suggest the dropout phenomenon has been becoming more 
serious.

Table 5:  Grade specific NWED learner counts, 2010 to 2014
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Table 6: below is an extract from the General Household Survey 2013 that was conducted by Statistics SA.  The average annual increase of 1.33%
in the number of learners in the four grades of interest is comparable with the increase of 1.44% p.a. in the population reflected in the extract
below.

Table 6:  Population and household numbers (000’s) in North West

Table 7:  Number of learners in North West by gender and FET Band and total per primary and secondary schools for 2013

Note 1: Data exclude learners at stand-alone ECD sites and special schools.
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Table 4 and Table 7 reveal that the highest proportion of learners in the Province is in the Foundation Phase.  There is a substantial decrease from
the Senior Phase to the FET Phase over the transition from Grade 10 to Grade 12. There were in total more male (50.5%) than female learners.

Table 8:  Percentage distribution of 2013 learners in ordinary schools, by Grade within gender

Table 9: Percentage of persons aged 5 years and older who are attending educational institutions, 2013
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In 2013, 29% of all individuals in the North West attended an educational institution. Table 9 shows that some 98.8% of individuals above the age
of 5 years who attended educational institutions, attended school, while a further 4% attended tertiary institutions. By comparison, only 2,6% of
individuals attended further education and training (FET) colleges.

As per the General Household Survey (2013), the main reasons provided by learners in the age group 7–18 years for not attending any educational
institution was a lack of money. The main reasons cited for not poor academic performance was family commitments (i.e. getting married, minding
children and pregnancy). Distance to school, or difficulties getting to school, were the main reasons for children not attending school.   

In the North West, the three major problems experienced by learners who attended public schools related to classes being too large (7.7%),
facilities that are bad (6.0%) and the lack of books (5.1%). 

Table 10:  Learner throughput between Grade 9 and Grade 12

Table 10 indicates that at most only 40% of learners that were enrolled in Grade 10 in 2012 in public ordinary schools and independent schools
were still enrolled in Grade 12 in 2014.  The low throughput rate in the FET band is a national problem as is also evident in North West.

The General Household Survey shows a noticeable representation of learners who are older than the ideal graduation age that are in primary and
secondary schools.
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School Nutrition Programme

Almost three‐quarters (74,5%) of learners who attended public schools in South Africa benefited from school feeding schemes.  There was a large
increase in percentages of learners benefitting from school feeding schemes between 2010 and 2013 in North West:  2010:  69.2%, 2011:  78.8%,
2012:  82.7%, 2013:  81.5%.  

1.      Grade 3, 6, 9, 12 results 

Table 11 below shows the pass percentage results (NWPA and then ANA) over the last 4 years.

Though the full count of learners in the Grades have been reported above, the counts of the number of learners in each Grade whose test scores
were taken into account are not known. Hence neither are the mean scores (average scores) or their standard deviations (SD’s).

There is no available external evidence for the equivalence of the NWPA tests in terms of difficulty and performance requirements within any of
the three Grade levels 3, 6 and 9 over the 4 years. The equivalence may be argued for each grade from professional evolution of the question
items.  Otherwise the equivalence is merely an untested assumption.

The NWPA pass mark criterion was 40%, in each subject in each year. 

The sudden jump from an apparent Grade 3 Language pass rate of around 62% by 24% to roughly 86% requires attention and analysis. It is 
possible that a very large segment of learners clustered just below the pass criterion could have their scores changed marginally by an intervention. 

This marginal change might shift a cohort performance top a much higher pass rate. It would be necessary to examine data on the changes in
mean scores and the changes in pass percentages at all schools, in order to know how to interpret such a huge change.

The Mathematics outcomes in Grade 3 showed a parallel improvement but less strong jump in pass outcome levels than in the Language tests
(53.5% vs 59.9%). 

This issue of year to year variation in pass rates within the grade is important: if the data sets as summarised here are valid, then attention must
be given to the changed practices for Grade 3 Language and Mathematics that were adopted in 2012. 
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It will be important for the NWDE to know whether or not the standards of the 2011 and 2012 tests were equivalent, in order to interpret the 
educational implications of the data.

The NWPA outcomes in Grade 6 Language may exhibit a jump in 2013, but Grade 9 Language appears steady but with a roughly 20% lower 2011
pass percentage. 

NWPA Grade 6 Mathematics pass rate to be some 7% in 2012 but with a 26% pass rate jump in 2014. The year of inception for NWPA tests is not
stated with the data supplied. All tests may take several iterations before they settle into reliable interpretable patterns. Thus it is not yet clear
whether there is sufficient information to interpret what the NWPA results over 4 years actually may imply for education in the Province. In contrast
to Provincial instruments, the ANA tests were set by the Department of Basic Education. These ANA tests are written by Grades 3 and 6 learners,
but were not written by Grade 9 learners. 

The ANA tests are nationally used and internally marked at the schools using a common marking memorandum. The matter of checking whether
or not the marking memorandum has been adequately applied in all schools is still an open question.

The ANA tests appear at face value to have a higher performance requirement (50%) before a learner can be assigned a pass as ANA test outcome.
The ANA pass rates are considerably lower in each subject and Grade than the corresponding NWPA pass rates. If most learners wrote both tests,
this outcome suggests that the ANA tests are more demanding than the NWPA counterparts.

There is no available source of evidence to know how to legitimately compare ANA scores with the NWPA learner scores for only the subsets of
learners who wrote both tests. However, the overall impression of ANA results for 2010 and 2011 is of devastatingly low pass rates.

More detailed information about ANA learner performance at the question item level might inform our understanding of what the learners of those
years could and could not do. There may be signs of some improvement in ANA performance during 2013, but a thorough 
investigation may be useful.

ANA tests

The Mathematics achievement levels in ANA tests across the Grades 3, 6 and 9 are presented in table 11. The verification ANA results cover only
a small sample of schools, so that some contrast between ANA 2013 and the verification averages and pass rates is acceptable in principle. 
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The overarching pass rate of Grade 9 Mathematics has continuously showed a dissatisfactory performance as learners achieving 50% and above
in the province and countrywide is below 5%. This becomes a serious issue as the NDP purports that by 2030 almost, 80% of learner must achieve
50% and above in both Language and Mathematics. The matter requires an urgent and intensive interventions.

However the overall message of these results is that Mathematics performance is substantially below curriculum expectations in North West
schools and throughout the country, in every grade reported here. 

Table 11:  ANA Mathematics results 

The Language performances are better than the Mathematics but 2013 Grade 6 results are anomalous. This 2013 test may have been too easy
for its desired purposes. If the test is found to have been valid and equivalent to 2012, then identification of some other factor or intervention may
have been operating both in North West and nationally will be useful. Nonetheless, the Language outcomes do not appear to match the level of
performance to be expected from effective teaching and learning.
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Table 12:  ANA Language

Grade 12

Mathematics and Science in Grade 12 examinations are high priority outcomes for the NDP. The number of NW candidates in these subjects has
been variable, but numbers actually writing the NSC examinations have diminished and are below 2010 counts. However the 
performances in these subjects may have improved considerably, as greater percentages of the cohorts are achieving the minimal pass or better.

Table 13 reports that the overall entries increased in 2013 with 2 007 from 27 133 to 29 140 candidates. Thus there may be some evidence for
substantial number of registered learners not writing the Mathematics and Physical Sciences examinations. This issue needs investigation and
analysis.
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Table 13:  Mathematics and Physical Sciences Results 2010 - 2013

2.      Early Childhood Development

Educational profile of learners aged 0–4 years

The National Development Plan and the NWED show access to Early Childhood Development (ECD) as an apex priority over the medium to long
term hence an explanation of the current status of ECD in North West.  It is difficult to measure the direct contribution of the state towards ECD
activities since the household based survey that was used in this analysis is unlikely to accurately identify the suppliers of ECD services.
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Table 14: Percentage of children aged 0-4 years using various child care arrangements in the North West, 2013

Table 14 summarises the attendance of young children aged 0–4 years at various types of ECD facilities or care arrangements, and hence reflects
the extent to which children were exposed to stimulation activities across the Province during 2013.  Approximately 29.50% of children aged 0–4
years attended day‐care or educational facilities outside their homes.  A large percentage of children (57.20%) remained home with their parents
or guardians while another 5.80% were cared for by other adults.

In the North West, 109 000 aged 0–4 years attend a day care centre, crèche, early childhood development centre playgroup, nursery school or
pre‐primary school , while 280 000 do not attend any ECD facility. The children that attend a facility represent 29% of the total population in this
NW age cohort. This percentage is slightly below the corresponding national percentage (32%).
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Table 15:  Count of children in Grade 1 and Grade R in consecutive years, 2010- 2014

Source:  EMIS provincial data

Table 15 explains that roughly 63% of Grade 1 learners in Independent and Public Ordinary Schools in 2011 attended Grade R in 2010, 62% in
2013 and 61% in 2014. There is no evidence for increasing percentages of Grade R attendance in the Grade 1 cohorts. Anomalous 2011 learner
counts mat have hidden effects on the percentages

The estimated population for the age group 5-6 years in North West during 2013 is 89 657.  The total number of 2013 ECD learners in North West
as per Table 15 is 48 528.  It is therefore estimated that 54% of all 5-6 year old individuals attend Grade R.  It is a provincial priority to increase
the percentage from 54% to 100% over a 15 year period.

3.      Adult literacy

Literacy rates can be used as a key social indicator of development. A simple definition of literacy is the ability to read and write. The simplicity of
this measure is, however, complicated by the need to know what is read and written, for what purpose and how well it is done. Because it is so
difficult to measure literacy, the GHS has historically measured adult literacy rates based on an individual’s functional literacy, e.g. whether they
have completed at least Grade 7. Since a specific educational achievement is, however, not necessarily a good reflection of an individual’s literacy
ability, a question that directly measures literacy was introduced in 2009. The question requires respondents to indicate whether they have ‘no 
difficulty’, ‘some difficulty’, ‘a lot of difficulty’ or are ‘unable to’ read newspapers, magazines and books in at least one language; or write a letter in
at least one language.

The general household survey investigated functional illiteracy among individuals aged 20 years and older. Functional illiteracy refers to individuals
who have either received no schooling or who have not yet completed Grade 7. 
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The percentage of individuals in North West over the age of 20 years who could be regarded as functionally illiterate has declined from 14.6% in
2002 to 8.4% in 2013. The decline is mainly attributable toimproved access to schooling.

Table 16:  Population aged 15 years and older with a level of education lower than Grade 7, 2013

Table 17:  Population aged 20 years and older, by highest level of education, 2013

Highest level of education North West

Annual Performance Plan: 2015/2016                                                                                                                                                                                                                                           Department of Education and Sport Development41Annual Performance Plan: 2015/2016                                                                                                                                                                                                                                           Department of Education and Sport Development41

 

 

                                                                            P     

 

# # # # # # # # # # # # # # # # # #

# # # # # #

                   

X(,!'#)()5'!,7(/#!0%$#EF#+%!3"#!/$#('$%3#?7,-# '%&%'#(1#%$56!,7(/# '(?%3#,-!/#

M3!$%#Z#7/#2(3,-# %",#
FCO#DDD#

X(,!'#)()5'!,7(/#!0%$#EF#+%!3"#!/$#('$%3#7/#2(3,-# %",# C#FCC#DDD#

S''7,%3!6+#3!,%#7/#2(3,-# %",##)()5'!,7(/#!0%$#EF#+%!3"#!/$#('$%3# CEk#

 

               

 

# # # # # # # # # # # # # # # # #

###

Q # # # # # # # # # # # # # # # # # #

# # # # # # # # # # # # # # # # #

# # # # # # # ## # # # # # ##

#

 

 

                                                                            P     

 

# # # # # # # # # # # # # # # # # #

# # # # # #

                   

# # # # #
# #

 

               

W#(R6N2 &6<6& +" 6LK$%2#+) -+12R \6N2 

87)'(.!#?7,-#'%""#,-!/#M3!$%#EC# L#DDD#

;%3,7176!,%#?7,-#M3!$%#EC# OD#DDD#

87)'(.!#?7,-#M3!$%#EC# ZE#DDD#

T70-%3#87)'(.!#<X%6-/7_(/GY/7&%3"7,+#(1#X%6-/('(0+=# EC#DDD#

A(",#T70-%3#87)'(.!#<X%6-/7_(/GY/7&%3"7,+#(1#X%6-/('(0+#9!",%3"a#8(6,(3!'=# H#DDD#

[!6-%'(3g"#8%03%%# OE#DDD#

[!6-%'(3g"#8%03%%#!/$#)(",`03!$5!,%#$7)'(.!# H#DDD#

T(/(53"#8%03%%# EO#DDD#

T70-%3#$%03%%#<9!",%3"a#8(6,(3!,%=# O#DDD#

8(#/(,#_/(?# LC#DDD#

Y/")%6717%$# ED#DDD#

X(,!'# CLR#DDD#

X(,!'#)()5'!,7(/#!0%$#CD#+%!3"#!/$#('$%3# C#EZZ#DDD#

A%36%/,!0%#%$56!,%$#G#)()5'!,7(/# EEk#

 

# # # # # # # # # # # # # # # # #

###

Q # # # # # # # # # # # # # # # # # #

# # # # # # # # # # # # # # # # #

# # # # # # # ## # # # # # ##

#



Table 17 indicates that 11% of the population aged 20 years and older received a formal education qualification.  

Figure 1 below shows that nationally, the percentage of literate persons over the age of 20 years increased slightly from 91,9% in 2010 to 92,9%
in 2013. Provincially, whereas 97,8% of individuals in Western Cape and Gauteng were literate, the corresponding level was  87,9% of individuals
in North West. 

Figure 1: Adult literacy rates for person aged 20 years and older by province, 2010–2013

Population in North West

The statistical release presents a selection of key findings from the General Household Survey (GHS) 2013 that was published by the Department
of Statistics in June 2014 and the StatsSA mid-year population estimates 2013.  

The population in North West is 3,598m and represents 6.79% of the population in South Africa.  The North West population has increased between
2002 and 2013 with 16% and is aligned with the national population growth rate. The demographic profile of the population in North West is 94%
Black, 5% White, 1% Coloured and 0.44% Indian.  Of the total population, 49% is male and 51% female.
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Table 18:  The population and number of households in North West
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Table 19:  Provincial mid-year population estimates by age, 2013

Source: Stats SA, Mid-year population estimates for 2013
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3.2    Organisational Environment

Organisational structure

The Department of Basic Education published a policy on the Organisation, Roles and Responsibilities of Education District Offices on 3 April
2013 (General Notice 300 of 2013) to be implemented. The policy announced national norms and the NWED embarked on an organizational 
realignment process during 2013 and 2014 to align the NWED with the national norms. The basic objectives of the realignment process are to 
ensure that:

•    An education district area comprise of not more than 10 education circuits.

•    An education circuit office is responsible for not more than 30 schools.

•    An education district office is responsible for not more than 300 schools. 

•    Focused attention to schools is done and the quality of teaching and learning are improved.

The realignment process concluded with a revised macro and micro structure culminating in an increase in staff numbers. Given the limited financial
resources 2015/2016 to implement the new structure, the focus during the first year will be on strengthening the capacity at District Office to 
effectively support school performance.

Table 20:  Old district support structure
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Table 20 shows the number of schools, area offices and clusters within the existing 4 districts. For the realigned structure of the NWED, these 4
districts will be regrouped into 8 districts as per local municipalities. 

Table 21:  Realigned district offices, circuits, schools, educators and learners

Table 22:  Head Office and Education District Offices

Table 22 reflects the total number of posts in the realigned organisation at 2 868 at an additional amount of R193m that is required to implement
the new structure. 

The main objective of the implementation of the realigned structure is to better deal with current and future education and corporate challenges.
The immediate plan is to abolish critical vacant posts and to obtain funding for the filling of critical posts.

Two task teams have been appointed to ensure that phenomenon of excess educator staff is dealt with over the short term and to reduce the
number of PILIR cases.

Annual Performance Plan: 2015/2016                                                                                                                                                                                                                                           Department of Education and Sport Development46Annual Performance Plan: 2015/2016                                                                                                                                                                                                                                           Department of Education and Sport Development46

 

 

                                                                            P     

 

   A6%&#()6L L#N21#$2 +""#$6Na $#1$K#2Na N$R++&Na 6LK$%2+1N %)L &6%1)61N#

@#N21#$2 
!""#$6 

-1 +" 
,#1$K#2N 

0KO&#$ 
!1L#)%1Q 
'$R++&N 

0KO&#$  
'61<#$6 0+N2N 

/LK$%2+1  
0+N2N 

.+2%&  
0+N2N 

/N2#8%26L 
&6%1)61N 

?6%1)61 
/LK$%2+1 
A%2#+ 

48N#E# R# ERR# ZFE# OLDP# FDFR# ELEHZC# LCIZ#
48N#C# Z# EPZ# LRR# CRFR# LLFP# PZOPE# LCIR#
48N#L# R# CCL# LRE# OEFR# OFFD# ECZPHL# LLIF#
48N#O# Z# EPD# LLE# CHHR# LDDD# PCRPH# LCIF#
48N#F# P# ERR# LPE# LEOH# LFCZ# ROHCD# LCIZ#
48N#H# ED# CRH# OOH# OORL# ORLR# ELDLHR# LEIZ#
48N#Z# R# CCE# LLZ# CHOP# CRPF# ZFFRD# LDIR#
48N#P# H# EHF# CZO# CCZZ# CFFE# HOPCR# LEIL#
X(,!'# # EHZD#

# # #
ZRFOED#

#

   W6%L !""#$6 %)L /LK$%2#+) @#N21#$2 !""#$6N#

    #     #     IbD EEF :SE#

# # # # # # # # # # # # # # # # # # #

# # # # # # # # # ##

# # # # # # # # # # # # # # # # #

# # # # # #X-%# 7..%$7!,%#)'!/# 7"#,(#!*('7"-#637,76!'#&!6!/,#)(","#!/$#,(#

( # # # # # # # #

# # # # # # # # # # # # # # # # #

# # # # # # # # # # #  

       

# # # # # # # # # # # # # # #

# # # # # # #

# # # # # # # # # # # # # # # # #

# # # # # # # # # # # #

 # # # # # # # # # # # # # # # ##

 # # # # # # # #

 # # # # # # # # # #

 

 

                                                                            P     

 

          #

 
  

 
 

 

  
'   

  
0  

  
0  

 
 

 
 

 

# # # # # # # # #

        #

.+2%& 3PP1+<6L 0+N2N# .+2%& A6%&#()6L 0+N2N# @#""616)$6#

G >H># G E:E# >:>#

A I IDF HIE SIb# A I DGE bH> DbS# A    IbD EEF :SE#

# # # # # # # # # # # # # # # # # # #

# # # # # # # # # ##

# # # # # # # # # # # # # # # # #

# # # # # #X-%# 7..%$7!,%#)'!/# 7"#,(#!*('7"-#637,76!'#&!6!/,#)(","#!/$#,(#

( # # # # # # # #

# # # # # # # # # # # # # # # # #

# # # # # # # # # # #  

       

# # # # # # # # # # # # # # #

# # # # # # #

# # # # # # # # # # # # # # # # #

# # # # # # # # # # # #

 # # # # # # # # # # # # # # # ##

 # # # # # # # #

 # # # # # # # # # #



3.3    Revisions to Legislative and other mandates

Sports development has been merged with education. The mandate of the department has then included Nation building and Social Cohesion
(Outcome 14).

National Sport and Recreation Act, 1998: It provides the implementation plan of the policy frame work for sport in South Africa as captured in the
White Paper of 1996.

•    South African Institute of Drug free Sport Act 1997 (Act no 14 of 1997 as amended) 

•    Recognition of sport and recreation Bodies regulation 2010

•   Bidding and Hosting International sport and recreation Events regulation 2010

4.      Planned Interventions and programmes

4.1.1      Sector Budget Priorities

1.      Access to quality Early Child Development (ECD)

2.      Improved quality teaching and learning

3.      Capacity of the state to intervene and support quality education

4.      Increase accountability for improved learning

5.      Human resources development and management of schools

6.      Infrastructure and learning materials to support effective education
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4.1.2      SONA

In his state of the Nation address the president emphasized the following priorities:

•        Build new schools, provide water and sanitation 

4.1.3      SOPA

•        Investigate learner dropout of the schooling system

• The Platinum Soccer Challenge to be staged

• Construction of Taung and Mmabatho stadia

4.1.4      MTSF

For the coming MTEF period, the national sector initiatives have targeted the following areas:

1.      Learners’ assessment in Grades 3, 6 and 9 in every public ordinary school

2.      Increase the number of No fee Schools 

3.      Expansion of Grade R to reach universal provision 

4.      ECD pre Grade R 0-4 Age cohort

5.      Rolling out NSNP to all deserving schools and improving quality of feeding

6.      Strengthening of Special Schools by physically upgrading and providing equipment
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7.      Mathematics and Science at Dinaledi schools

8.      Appointment of social support staff in special schools

9.      Rolling out inclusive education in mainstream schools

10.    Provision of LTSM to support CAPS implementation 

11.     Personnel incentives and provision of support staff to schools and OSD 

12.    Provision, upgrading and maintenance of School infrastructure including sports facilities and districts

13.    Teacher Support and Development

14.    Administering of Annual National Assessment for Grades 3, 6 and 9

15.    Increased and sustainable participation in sport

4.2         Provincial Plans and interventions

• The NWDoE and Sport Development supports and implements policy priorities as determined by the Department of Basic  Education and the
Department of Sport Arts and Recreation, but the following can be seen as the provincial policy priorities 

• Improved quality of education in farm and rural schools

• ECD Expansion in primary schools

• Increases provision of nutrition to all needy learners

• School Safety
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• Support of dysfunctional schools

• Quality teaching on Literacy and Numeracy

• Expansion of number of learners in Science, Technology, Engineering and Mathematics

• Improved infrastructure

• National School championships(from districts to Provincial levels)

• Provincial North West games

• Provincial Rural games

• Opening of Artificial turfs

• Multi-sport facilities

• Provincial and National athletic competitions

• Acceleration of Academy system and Framework

• Sector capacity for educators and clubs

• Increase participation at all levels of competition
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Performance delivery focus areas in 2015/2016

The overarching goal in the first five years is to increase the effectiveness of the education system in North West. Increasing the school success
rate should deliver better results than merely expanding access.  The focus will be on additional support to assist underperforming schools to 
develop and implement turnaround plans. There will be a broader approach to building capacity by training district officials, principals and teachers
to address gaps in both subject knowledge and administrative skills.  Research and experimentation on different  delivery models within early
childhood development together with training programmes for practitioners will be done.

The following three focus areas will direct the focus of our strategic interventions over the next five years.  The focus areas contribute to increased
learner outcomes and are outlined in the following tables. 
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Table 23: Intervention1: Improve the performance of schools
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A look at the new Government’s agenda shows a slight deviation from Vision 2014. The thrust of government is in transforming the social and 
economic structure of the country, hence the need to have a shared approach for growth and development. This shared agenda therefore, has
put forth a 15 year trajectory with a set of strategic goals and objectives that will provide focus for everyone. The provincial education sector plan
will therefore actualize these through various delivery programmes. 

Vision 2025, which is a long term plan, has made an attempt to spell out where South Africa wants to be as a society in the projected year. Its
focus has been aimed at reducing poverty and inequality, creating jobs and reducing unemployment, reducing violent crimes, improving health
and education, improving the lives of South Africans in rural areas, and generally building a South Africa that works and competes well with the
rest of the world.
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Table 24 : Intervention 2: Improve the functionality of schools
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Table 25: Intervention 3: Increase in learners that attend Early childhood Development programmes

Sport Development

School sport will remain the core delivery flagship in 2015/6 in the sub-programme through the following:

–   school sport be treated as priority at all schools

–   Sporting codes be launched and supported at all levels

–   Sport leagues be implemented through code specific committees

The school sport leagues will continue and culminate into National Championships staged in December every year with participants in different
codes including disability games. The participation in the province has been increasing yearly since the launch of the School sport program with
more schools registering to play leagues and more quintile schools provided with basic equipments and playing attire. 
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Through community sport and club development program, clubs will be assisted and developed to promote active and increased sustainable 
participation for learners after school when they return to their communities. Support offered is skewed towards marginalised communities. All
clubs play in leagues from districts leading to Provincial North West games that remain flagship of community sport.  

Key priorities and projects 

–   National School championships(from districts to Provincial levels)

–   Provincial North West games

–   Provincial Rural games

–   Opening of Artificial turfs

–   Multi-sport facilities

–   Provincial and National athletic competitions

–   Acceleration of Academy system and Framework

–   Sector capacity for educators and clubs

–   Increase participation at all levels of competition

Projects as per Political pronouncements

–   Annual Provincial Marathon to be launched

–   Platinum Cup to be launched
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–   Recognition system: Sport Awards 

–   Establishment Provincial Sport Academy  

–   Construct stadiums in Mmabatho and Taung  

–   Conduct a study to ascertain why some learners drop out of the schooling system

–   Introduction of police, social workers and nurses in schools to assist with the challenge of drugs and crime

–   Premier to host an annual interaction with learners who have not made it to encourage them not to lose hope

–   Department to design a package of incentive for performing Maths and Science teachers in the system

–   Avail unused school infrastructure to civil society

–   Organise an Annual Educational Road show to showcase educational products in the Province

Setsokotsane approach for radical socio-economic transformation with special focus on Villages, Townships and Small Dorpies.

Communities still struggle to access even the most basic services, let alone other secondary services that government offers. The triple challenges
of Poverty, Unemployment and Inequality are still a great challenge. There is an apparent disjuncture between the public service delivery “output”
reports of good progress being registered and the reality on the ground. Community service protests continue despite our claims of registering
progress. Many government programmes do not penetrate to rural areas. This includes initiatives such as the National Empowerment Fund (NEF),
the Tourism Enterprise Programme (TEP), and even the Small Enterprise Development Agency (SEDA) offices. Most of the townships and small
dorpies have deteriorating infrastructure, high unemployment and a large dependence on social grants.

A consequence of this uneven development has resulted in the migration of people from rural areas to towns and secondary cities, in search of
economic opportunities. 
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The unintended consequence of migration has resulted in the mushrooming of informal settlements, resulting in the distortions in spatial planning
among others. In order to reverse the skewness the Premier in his SOPA 2015 address has directed that allocation of resources, including 
initiation and implementation of development projects should be skewed in favour of Villages, Townships and Small Dorpies in that order. Our
planning approach and models need a radical shift; away from theory to practice although the National Development Plan remains the overarching
policy framework that will guide the Programme of Action for government in the current MTSF.

Given the different peculiarities and needs of the various provinces, the Premier of the North West Province through intensive consultations with
all MEC’s during the One on One meetings have identified a number of priority areas and projects which will be given attention during 2015/16
and going forward. Despite huge investment in the attempts to achieve quality education, the attainment of quality especially in deep rural areas
has been very illusive.

ANA, indicates low performance in Literacy and Mathematics, especially in Grade 3, 6, & 9. This is despite the general good  performance over
the last three years in Matric. Although the logical necessity of the National Norms and Standards for school funding is to improve, the socio-
economic conditions of the poor, learners from poor communities continue to migrate to towns and cities thus creating overcrowding in those
schools. Migration of  both learners and individual members of the communities appears to be worsened by both lack of quality education and low
economic activities in the VTSD. 

The current trend has to be reversed so as to safeguard the gains of the democratic order and honour both the letter and spirit of the Freedom
Charter. Such a move would drastically reduce the degree of service delivery protest and increase participation in the local economy.  
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In the light of the above, the department intends to decentralise some projects to add impetus to the Setsokotsane framework:

•    Training venues must be in VTSD 

•    School enrichment programmes and sport development ensures that rural communities benefit from the programmes

•   VTSD must be prioritised in provision and upgrading of infrastructure which include  sanitation, water supply, renovations and upgrading

The LAIP programme focus on underperforming schools in the rural areas (training of educators from underperforming schools, extensive monitoring
and support) .

These principles will be incorporated in the Annexure G of the APP, which are programmes that will contribute to VTSD economy. 
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5.      Overview of 2015/16 Budget and MTEF Estimates

5.1    Expenditure Estimates

Table 26: Expenditure Estimates
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Departmental receipts collection

The major source of own revenue for the department falls under Sale of goods and services other than capital goods which includes commission
earned on payroll deductions such as insurance and garnishees, examination and remarking fees, as well as fees for the viewing of scripts. Sales
of matric certificate duplicates, receipt books and registers account for a significant proportion of own revenue generated by the department.

Revenue collected increased by 35 per cent from 2011/12 to 2012/13 and by 5 per cent from 2012/13 to 2013/14. Revenue collection increases
over the MTEF due to annual adjustments on examination related receipts, which are implemented annually by National Department of Education
and Sport Development.

Payment summary

Key assumptions

The following key assumptions were applied by the department in formulating the 2015/16 MTEF budget:

•    Provision  is  made  for  improvement  in  conditions  of  service  (ICS)  of  6.2  per  cent  in 2015/16, 5.8 per cent in 2016/17 and 2016/17 
    respectively.

•    Provision for pay-progression in respect of support staff who is employed in terms of the Public Service Act is 2 per cent of the salary bill whilst
    provision for pay-progression in respect of educators has been estimated at 1 per cent of the salary wage bill.

•    The overall budget for Goods and Services grows steadily by 2.6 per cent in 2015/16 as a result of provincial budget reduction due to 
    downwards revision of the equitable share of the province.
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•    Management has adopted Cost containment measures to contain operational expenditure.

Additional main assumptions underpinning the department’s budget in the medium term are as follows:

•    The greater portion of the budget goes to Compensation of employees as the main cost driver for services rendered by the department.

•    Funding of schools is in line with National Norms and Standards for School Funding and the equalization of no-fee schools.

•    Adequate supply to top-up Learner and Teacher Support Material.

•    School infrastructure development including sanitation and upgrade of buildings.

•    Initiatives for inclusive education to continue in 2015/16.

•    Universalization of Grade R in public ordinary schools.

•    Promote Mass Participation in Sport.

Programme Summary

The budget structure for the department has changed to eight programmes with effect from 2015/16, with Programme 05 (Further Education and
Training) and Programme 06 (Adult Education and Training) have been removed in line with Government policy decision to move the function to
Higher Education. Programme 8 being added to become Sport Development as result of reconfiguration of departments in the province. 
Comparative figures have been amended accordingly for prior years.

The table 26 above provides a summary of payments and estimates of expenditure according to eight programmes over the seven year period
from 2011/12 to 2017/18.
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It  indicates  that  from  2011/12  to  2013/14  total  payments  grew  from  R9.8  billion  to R11.6 billion. From 2011/12 to 2012/13 total payment
increased by 5.5 per cent and from 2012/13 to 2013/14 increase substantial by 12.2 per cent, higher increase is attributed to infrastructure 
development programme.  The Infrastructure Development programme has fluctuated significantly over the years. The programme decreased
from R602.3 million in 2011/12 to R341.1 million in 2012/13 and then increased to R737.8 million in 2013/14.

The 2014/15 revised estimate budget is comparatively higher than the main appropriation due to existing pressure on compensation of employees’
budget.

Over the 2015 MTEF, the budget is projected to grow from R13.432 billion to R14.8 billion. The allocation grows by 6.7 per cent in 2015/16 and
4.8 per cent and 5.7 per cent in 2016/17 and 2017/18 respectively.

It is important to note that, the 2014/15 indicative budget baseline of the department was reduced by R68.2 million as a result of provincial budget
cut. Also in the 2015 MTEF, the department received reduced allocations as a result of the reduced equitable share of the Province, which amounted
to R44 million in 2015/16 and R75.1 million in 2016/17.

All programmes show a reasonable budget growth over the medium term of 2015/16 MTEF, albeit at different rates.
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PART C:

PROGRAMME AND SUB-PROGRAMME PLANS



Part C: Programme and sub-programme plans

1.      Programme 1: Administration

Analysis per programme

Table 27: Programme 1 and its sub-programmes

Programme priorities:

•    To improve internal control, risk management and governance processes

•    To support employees

•    To provide an integrated data management and e-learning

Annual Performance Plan: 2015/2016                                                                                                                                                                                                                                           Department of Education and Sport Development66

  

 

                                                                            P     

 

      

    

 

01+(1%886 0K1P+N64#
} X(#)3(&7$%#(&%3!''#.!/!0%.%/,#(1#,-%#%$56!,7(/#"+",%.#7/#!66(3$!/6%#?7,-#,-%#2!,7(/!'#4$56!,7(/#A('76+#B6,a#,-%#A5*'76#Q7/!/6%#9!/!0%.%/,#B6,#!/$#

(,-%3#3%'%&!/,#)('767%"I#

   

       

# # # # # # #

# # # # # #

# # # # #

  

 # # # # # # # # #

 # # #

 # # # # # # # #

 



Strategic Goal 1: Effective and efficient governance, management and financial support systems

1.1.     Table 28: Programme 1: Strategic Objective and Annual Targets for 2015/16
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Table 29: Programme performance indicators and annual targets for 2015/16
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Table 30: Programme performance indicators quarterly targets for 2015/1
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1.3      Table 31: Reconciling performance targets with the budget and MTEF
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1.4    Performance and Expenditure Trends

The spending focus for the Administration programme over the medium term will be on provision of administrative support to districts and circuit
offices across the entire province. The budget of the Office of the MEC receives an allocation for administrative costs only. The budget increased
from an allocation of R9 million in 2014/15 to R9.1 million in 2015/16, indicating an increase of 1.7 per cent. The budget is largely influenced by
the increase in administration costs and salary increases.
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The budget for Corporate Services is inclusive of the entire department’s support services financial requirements. Included under this sub 
programme are financial management, legal services, provisioning, logistics, cleaning or security, ICT for office management and communication.
The budget increased from R339.6 million in 2014/15 to R348.7 million in 2015/16, a rand value increase of R9.1 million and the budget remained
stable over the MTEF largely influenced by salary increases.

Education Management budget is inclusive of all costs related to education delivery requirements and forms the bulk of the budget in this 
programme. The sub-programme functions include education planning, Quality Assurance, Information Management, subject advisors, payments
for circuit and district managers. The overall budget of the Education Management sub-programme increased with R21.4 million, which translates
to a 7.1 per cent increase from 2014/15 to 2015/16 and the budget increase steadily over the two outer years of the MTEF, largely influenced by
salary increases.

Human Resources Development budget is inclusive of the employees’ bursary budget, as well as the funds for skills development. Human 
Resources Development budget decreased in the 2015/16 financial year by 3.2 per cent due to the implementation   provincial budget cut for
2015/16 MTEF.

Education Management Information System (EMIS) grows significantly from the 2014/15 onward in order to ensure the speedy roll-out of the
South African Schools Administration and Management System (SA-SAMS).

In the main, the overall allocation for the programme grows modestly over the MTEF mainly due to the fact that the department is planning to
reduce spending on operations and in favor of other key priorities been adopted by management. These measures will ensure that the greater
parts of the department’s resources are directed to the key focus areas of service delivery. Consequently the operational budget for the programme
is expected to be under a lot of pressure given the fact that cost drivers such as municipal services and security services are expected to increase
considerably in the medium term. However, implementation of the programme’s key deliverables will be prioritized despite challenges of the en-
visaged cost- containment measures to be effected from 01 April 2015. Among the prioritized activities for 2015/16 is the training of office based
staff and newly elected School Governing Bodies, aligned with the roll out of the South African School Administration and Management System
(SA-SAMS). Adequate funding has been allocated to continue with initiatives that are intended to strengthen financial and human resources 
management and accountability in the department.
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Compensation of employees grows consistently between 2011/12 to 2013/14 and over the 2015/16 MTEF. The substantial increase on 
compensation of employees is due to improvement in condition of service associated with the spending pressures on personnel. Goods and
services expenditure fluctuates, with 2012/13 being higher than 2013/14, due to vigorous cost-cutting being implemented in the latter financial
year. For 2015/16, the budget decrease by 2.1 per cent from the 2014/15 revised estimate due to cost-cutting and over the 2016/17 and 2017/18
it grows by 5.8 per cent respectively.

The main cost drivers of the programme include training of office based employees as well as fixed costs such as municipality and security services.
Provision for fleet services for government motor transport travelling log sheet was centralised in programme 1 with the aim of controlling and
monitoring the usage costs.

Annual Performance Plan: 2015/2016                                                                                                                                                                                                                                           Department of Education and Sport Development75



Table 32: Performance and Expenditure Trends
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Programme 2: Public Ordinary Schools

Analysis per programme:

Table 33: Programme 2 and its sub-programmes 

Programme priorities:

•    To ensure access to public ordinary

•    To support public ordinary schools

•    To improve governance, management and performance in schools
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Programme risk:

Non compliance to South African School’s Act and White Paper 6 on inclusive education.

Strategic Goal 2: Improved learner attainment in grades 3, 6, 9 and 12 

Table 34: Strategic Objective and Annual Targets for 2015/16

Annual Performance Plan: 2015/2016                                                                                                                                                                                                                                           Department of Education and Sport Development81

  

 

                                                                            P     

 

# # # # # # # # # # # # # #

#

            

          

#

'21%26(#$ !Oc6$2#<6 !Oc6$2#<6 '2%2686)2 F*Q6%1 
.%1(62 

3KL#26LJ3$2K%& 061"+18%)$6 /N2#8%26
L 
P61"+18
%)$6 

GHI>JIF 

C6L#K8*2618 2%1(62N 

GHIIJIG GHIGJID GHIDJI> GHIFJI: GHI:JIS GHISJIE 

S.)3(&%$#
15/6,7(/!'7,+# !/$#
)%31(3.!/6%# (1#
"6-(('"#

X(#"5))(3,#,!30%,%$#
"6-(('"#,(#*%#!66%""7*'%a#
15/6,7(/!'#!/$#7.)3(&%#
)%31(3.!/6%#,-3(50-#
%&!'5!,7(/"a#)3(&7"7(/#(1#
3%"(536%"a#,3!7/7/0#(1#
)%3"(//%'#!/$#%/"53%#
6(.)'7!/6%#7/#,-%#
7.)'%.%/,!,7(/#(1#S^9@#

EDDk# E#FZZ# E#FPC# E#FCH# E#FEC# EDDk#

<E#FEC=#

#

EDDk# EDDk#

#

#

#

#

#

#



Table 35: Programme performance indicators and annual targets for 2015/16
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Table 37: Reconciling performance targets with the budget and MTEF
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2.4    Performance and Expenditure Trends:

Programme 2 is the largest budget programme in the department with 70 per cent of the total budget allocated to this programme in the 2015/16
financial year. The budget grows consistently over the 2015/16 MTEF in line with inflationary adjustments and the allocation for various priorities.
The overall budget grows by 5 per cent in 2015/16, 6 per cent and 5.7 per cent in 2016/17 and 2017/18 respectively.

The expenditure increased by R1.2 billion from R7.6 billion in 2011/12 to R8.8 billion in 2013/14 with the increase influenced inter alia by higher
expenditure on compensation of employees, increased spending on LTSM and the allocations to the no-fee school policy as well as the expansion
of the national school nutrition programme in the education sector. Over the 2015 medium term the budget has been allocated for the same 
objectives as mentioned above to make provision for carry through costs.

The  significant  increase  in  the  sub-programmes  Public  Primary  Schools  and  Public Secondary Schools from 2011/12 onward can mainly be
ascribed to the carry-through of the higher than anticipated wage agreements. A large portion of the additional allocation in respect of the OSD for
educators and the higher than anticipated 2013 wage agreement was allocated to the Public Primary Schools and Public Secondary Schools 
sub-programmes, as they bear the largest weight of the shortfall, leaving other sub-programmes within Programme2 as well as other programmes
without sufficient funds to cater for the carry-through costs of the higher than anticipated wage agreement.

The Human Resource Development sub-programme expenditure in 2011/12 and 2013/14 fluctuated evidently over the period under review, with
very low spending in 2013/14 due to cost-cutting.  The 2014/15 Main Appropriation reflects a substantially higher allocation as the department 
allocated the full skills development budget to this programme, as there is an acknowledgement of the importance of improving its employee skills
base. The allocation over the 2015/16 MTEF is based on a similar premise.

The In-school Sport and Culture sub-programme reflects a steady increase over the seven- year period from  2011/12 to 2017/18  to enable  the
department to deliver on its social cohesion goal.

The National School Nutrition Programme grant shows a marked increase over the medium term due to the progressive implementation of the
programme to all deserving learners across the province. The programme benefits the greater number of learners in our public schools. The
budget allocation of this grant is R381.5 million and R401.7 million for 2015/16 and 2016/17 respectively.

Mathematics, Science and Technology Grant will support schools across the provinces, which are based on the previous allocation of the then 
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Dinaledi and Technical Schools grants plus an additional list of primary schools. The grant allocation is R105.7 million over the MTEF R33.3 million
in 2015/16, R34.7 million and R37.6 million in 2016/17 and 2017/18

Compensation of employees’ allocation for 2015/16 reflects a 6.1 per cent growth from the 2014/15 revised estimate, largely due to the internal
reprioritisation that was undertaken by the department. Infrastructure projects voted funds have been redirected to  reduce pressure on 
Compensation of employees budget. However, such repriorisations are not sufficient to cover the carry-through effects of the under-funding of
prior years. The last year of the MTEF is inclusive of an allocation for the appointment of assistant administration officers at school and regarding
of clerks and appointment of Grade R educators.

The lower budget for Goods and Services for 2015/16 MTEF compared to the 2014/15 main appropriation relates to reallocation of the learner
and teacher support material budget between programme 2 and 7. Provision for learner and teacher support material budget for Grade R which
was previously allocated under programme 2 is now being reallocated to programme 7 in line with the budget structure. The 2015/16 MTEF reflects
a substantial higher allocation towards main programme cost drivers such as teacher development and provision of learner and teacher support
material.

Transfers  and  subsidies  to:  Non-profit  institutions  allocation  grows  consistently  over  the 2015/16 MTEF in line with inflationary adjustments.
The budget caters for various priorities such as no fee schools including all section 21 public ordinary schools and NSNP grant. Transfers and
subsidies to: Households relates to staff exit costs; expenditure reflects a significant increase of 30 per cent between 2011/12 to 2013/14. This
added to the pressures which the department experienced due to budgetary constraints caused by Compensation of employees.

Increase on machinery and equipment between 2011/12 and 2014/15 is mainly on the Maths, Science and Technology grant to ensure that technical
secondary schools are provided with the necessary equipment to enhance curriculum delivery. The other main contributor to the marked increase
of the economic classification is additional funds allocated to purchase pool vehicles.
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2.  Programme 3: Independent School Subsidies

Analysis per programme:

Table 38: Programme 3 and its sub-programmes

Programme priority:

•    To monitor and support independent schools

Programme risk:

•    Insufficient funding
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Strategic Goal 2: Improved learner attainment in grades 3, 6, 9 and 12

3.1    Strategic Objective and Annual Targets for 2015/16

Table 39:  Strategic Objective and Annual Targets for 2015/16
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Table 40: Programme performance indicators annual targets for 2015/16
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Quarterly Targets 

Table 41:  Programme 3 - Quarterly Targets
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3.3.   Reconciling Performance Targets with the Budget and MTEF  

Table 42:  Reconciling performance targets with budget and MTEF
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3.4.   Performance and Expenditure Trends

The programme provides financial support to learners in independent schools that meet the set criteria in line with the South African Schools Act.
The programme has two sub- programmes with the following objectives:

•    Primary phase: To support independent schools in the Grades 1 to 7 phase; . The budget for this sub-programme increases by 5 per cent, 
    4.8 per cent and 5 per cent over the MTEF.

•    Secondary phase: To support independent schools in the Grades 8 to 12 phase. The budget for this sub-programme increases by 5 per cent,
    6.7 per cent and 5 per cent over the MTEF.

Tables 42 above provide allocations per sub-programme as well as economic classification for programme 3.

The larger portion of the subsidy allocation goes to the Primary Phase as a proportion of the number of leaners in primary schools than in secondary
schools increases. The subsidy allocation shows a marked increase over the medium term due to the progressive implementation of the programme
to all learners across independent schools in the province. However, the number of independent schools which may be eligible to receive state
subsidy is expected to increase in future given the trend of the new independent schools that are established throughout the nine provinces.
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Programme 4: Public Special School Education

Analysis per programme:

Table 43: Programme 4 and its sub-programmes

Programme priorities:

•    To ensure accessibility of special schools

•    To support special schools

Programme risk:

•    Inadequate / insufficient resources for learners with special needs
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Strategic Goal 2: Improved learner attainment in grades 3, 6, 9 and 12

4.1    Strategic Objective and Annual Targets for 2015/16

Table 44: Strategic Objectives and Annual Targets for 2015/16
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Table 45: Programme performance indicators annual targets for 2015/16
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Table 46: Programme 4- quarterly targets for 2015/16

4.3    Reconciling Performance Targets with budget and MTEF

Table 47: Reconciling Performance Targets with budget and MTEF
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4.4    Performance and Expenditure Trends

The spending on special schools has increased from R240.9 million in 2011/12 to R331.3 million in 2013/14; as a result of the department’s 
responsibility of ensuring that all learners with   special   educational   needs   are   suitably   accommodated   in   institutions   that   are appropriately
resourced. The allocation reaches a steady growth of R365.6 million in 2014/15 and R390.3 million in 2015/16 to R436.8 million in 2017/18 financial
year. The increase in expenditure   is   mainly   due   to   the   cost-of-living   adjustments,   occupational   specific dispensation,  growth  in  learner
numbers,  inflation  as  well  as  for  expanding  inclusive education.

Compensation of employees’ expenditure grows from R186.5 million in 2011/12 to R267.7 million in 2013/14 and a further R275.3 million in
2014/15. Over the MTEF it grows from R293.2 million in 2015/16 to R329.2 million in 2016/17 due to cost of living adjustments and the OSD 
allocated for therapists amounting to a total of R446 thousand.

The Goods and services budget baseline increases from R3.9 million in 2014/15 to R6 million in 2015/16. The increase is the result of added 
allocation of the learner and teacher support material under this programme.

The budget for transfer payments increased from R85.3 million in 2014/15 to R89.9 million in 2015/16; indicating a percentage growth of 5.5 per
cent. These transfers show an increase from R89.9 million in the 2015/16 to an estimated R99.8 million in the 2017/18 financial year. The increase
is attributed mainly to growth in learner numbers and inflationary adjustments.
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Capital Payments shows a consistent growth over 2014/15 MTEF, these funds are earmarked for procurement of vehicles for public special schools.

The significant increase from 2014/15 onward against the Schools sub-programme is due to the additional allocation that was received to support
inclusive education, and this continues over the 2015/16 MTEF as evident by the healthy growth.

Human Resource Development sub-programme reflects steady growth of 5 percent over the 2015/16 MTEF.  The allocation for teacher 
development is meant to improve the performance of educators in the special schools in the province.

The department received additional funds for Occupation Specific Dispensation (OSD) for therapists in the form of a conditional grant for 2014/15
and 2015/16, hence the above- average increase in the Compensation of Employees budget. From 2016/17, this is added to the provincial equitable
share.
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Programme 5: Early Childhood Development

Analysis per programme:

Table 48: Programme 5 and its sub-programmes

Programme priorities:

•    To ensure accessibility to Grade R in public ordinary schools

•    To support Grade R education

Programme risk:

•    Insufficient resources (infrastructure, human resources, equipment) and monitoring.
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Strategic Goal 2: Improved learner attainment in grades 3,6,9 and 12

5.1    Strategic Objective and Annual Targets for 2015/16

Table 49: Strategic Objective and Annual Targets for 2015/16
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Table 50: Programme performance indicators annual targets for 2015/16
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5.2    

Table 51: Quarterly targets for Programme Performance Indicator for 2015/16
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5.3    Reconciling Performance Targets with the Budget and MTEF  

Table 52: Programme 5-reconciling performance targets with budget and MTEF
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5.4    Performance and Expenditure Trends

The Early Childhood Development programme expenditure has increase from R223.2 million in 2011/12 to R336.3 million in 2013/14; indicating
a percentage growth of 14.2. This increase can be attributed to the expansion of Grade R by providing remuneration and training to Grade R 
Educators and providing resources required to run an ECD centre.

The budget increases by 14.4 per cent from R409.7 million in 2014/15 to R468.5 million in the
2015/16, then increase by 4.4 per cent and 6.4 per cent in 20116/17 and 2017/18 respectively The substantial increase in the medium term 
represents additional funds allocated to accelerate the universalization of Grade R which is a national sector priority. With the substantial increase
in the allocation for Early Childhood Development, the department will be able to achieve its targets as set out in the Strategic Plan of the 
department.

The largest portion of the programme budget is allocated to the sub-programmes Grade R in Public Schools, which has increased by 18.9 per
cent from 2011/12 to 2013/14. The expenditure for this programme increases significantly between 2014/15 and 2015/16, mainly due to additional
allocations for Grade R educators and funds prioritised for the procurement of LTSM for new Grade R primary schools. The carry-through costs
of this additional funding is provided for in the outer years of the 2015 medium term

Grade R in Community Centres reflects an increasing trend over the period under review. The responsibility for the department, as far as 
Pre-Grade R is concerned, is to offer training to ECD practitioners. The budget has a steady growth over the 2015/16 MTEF.

Pre-Grade R (0-4yrs) provides training and payment of stipends of Pre-Grade R Practitioners. The increase in expenditure is mainly due to an 
increase in the training of ECD Learnerships.

The Human Resource Development sub-programme’s budget is allocated on ECD, and thus encounter the shortage of qualified educators in this
area. Expenditure increases by 5.3 per cent and 5 per cent over the 2015/16 MTEF

EPWP Grants: The social sector incentives grant amounts to R2.5 million in 2014/15 and increase to R9.6 million in 2015/16, attributed to the 
increase in the Conditional Grant funding for the Social Sector Expanded Public Works Programme Incentive Grant for Provinces. This is allocated
for the payment of stipends to volunteers  in order to enhance and expand services within the social sector whilst concurrently creating work 
opportunities.
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Compensation of Employees allocation has increased significantly over the 2014/15 main appropriation and over 2015/16 MTEF to increase the
number of Grade R educators.

Goods and Services grow significantly over the 2015/16 MTEF compared to 2014/15 mainly due to the reallocation of LTSM fund for Grade R 
primary schools previous allocated in programme 2.

Transfer Payments included under this programme involved subsidy for Grade R in public primary schools and Grade R in Community Centres
and also funding for training of ECD practitioners. The increase is attributed mainly to growth in learner numbers and inflation. In 2016/17, Transfers
& Subsidies decrease by 4.9 per cent due to the once off allocation of R9.6 million to Social Sector EPWP incentive grant.

Machinery and equipment relates to funding for the resourcing of Grade R primary schools. The budget grows consistently over a seven year
period from 2011/12 to 2017/18.
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Programme 6: Infrastructure Development

Analysis per programme:

Table 53: Programme 6 and its sub-programmes 

Programme priority:

•    To provide and maintain infrastructure in public ordinary schools and special schools

Programme risk:

•    Inadequate infrastructure management plan
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Strategic Goal 2: Improved learner attainment in grades 3, 6, 9 and 12

6.1    Strategic Objective and Annual Targets for 2015/16

Table 54: Strategic Objective and Annual Targets for 2015/16

**The target is for three years due to the bidding process for infrastructure.
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Table 55: Programme performance indicators and annual targets for 2015/16
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6.2    Quarterly targets for programme performance indicators for 2015/16

Table 56: Quarterly targets for programme performance indicators for 2015/16
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6.3    Reconciling performance targets with budget and MTEF

Table 57: Programme 8:  Reconciling performance targets with budget and MTEF
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6.4    Performance expenditure trends

The expenditure for this programme fluctuated from R602.3 million in 2011/12 and decreased to R341.1 million in 2012/13 only to increase again
to R737.8 million in 2013/14 financial year. The decreases in expenditure for this programme in 2012/13 is  mainly due to funds amounting   to
R145.7   million   which   were   originally   transferred   to   the   Independent Development Trust for implementation of school infrastructure
projects on behalf of the department, but was only spent in 2013/14 .

In the 2014/15 main appropriation funding for the programme was R710.4 million, which is made up of constitutes R623.6 million from the 
infrastructure grant; R2 million EPWP integrated grant and R82.8 million from equitable share allocation. An amount of R63.2 million was earmarked
for school maintenance projects and R21.6 million was set aside full service schools in respect of the equitable share allocation.

Infrastructure development budget increased from R710.4 in the 2014/15 main appropriation, to R940.7 million in 2017/18, in line with the increased
funding allocated to Education Infrastructure Grant.

For 2015/16, the infrastructure programme budget is R954.1 million, which constitutes R952.247 million from infrastructure grant and R2 million
EPWP integrated grant. In addition for the 2015/16 financial year, due to the pressures that exist in Compensation of employees, funding of R89
million from the equitable share allocation under this programme has been redirected to programme 2: Public Ordinary Schools reduce pressure
on personnel budget. The allocation of R947.4 million for 2016/17 include R853.6 million from the infrastructure grant and earmarked allocation
amounting to R68.2 million and R25.4 million for maintenance and full services schools. R940.7 million in 2017/18 include R842.3 million from the
infrastructure grant and R68.2 million and R25.4 million for maintenance and full services schools.

Sub-programme: Public Ordinary Schools receives the largest portion of the infrastructure budget, with an allocation of R906.9 million in the
2015/16 financial year. The increase in the budget is an indication of the effort the Department is putting in, to ensure that every learner has access
to education in the province.

Public  Special  Schools  Education sub-programme reflects an increasing trend between 2011/12 and 2013/14, and with a significant increase in
2014/15 due to the construction of schools for learners with special needs. Early Childhood Development sub-programme allocation increase
consistently  between  2014/15 and 2017/18.The  budget allocated for Goods and services is to cater for the maintenance and repairs 
allocation.
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Transfers and subsidies: Non-profit institutions includes portion of maintenance of school budget which was implemented through the Itireleng
School Maintenance project and other similar initiatives. Under this project funds were transferred to schools to deal with infrastructure challenges
that cannot be accommodated in the school budget provided by the department through Section 21 School Funding Norms allocations.

Due to significant reprioritasation in 2014/15 the department changed the delivery model, the programme will implement a centralized procurement
approach, which has resulted in the re- allocation of related funds from Transfers and Subsidies to Goods and Services.

Included under transfer for 2014/15 and 2015/16 is an allocation of R2 million for EPWP integrated grant. Allocations in respect of the Expanded
Public Works Programme (EPWP) Integrated Grant for Provinces are made available upfront, based on meeting job targets in the preceding 
financial year, rather than using in-year performance measures.

The budget for payment for capital assets, which includes the line item buildings and other fixed assets, increased by 32 percent, which translates
to an amount of R212.1 million. This increase can be attributed to the focus of the refurbishment of fixed structures as well as well as provision of
mobile classrooms, maintenance and repairs, upgrading and refurbishment of infrastructure.
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Programme 7: Examination and Education Related Services

Analysis per programme:

Table 58: Programme 7 and its sub-programmes

Programme priorities:

•    To support examination processes in public ordinary schools
•    To ensure a credible examination system
•   To monitor and support the implementation of the care and support programmes in public and special schools

Programme risk:

•    Inadequate training and support plan
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Strategic Goal 2: Improved learner attainment in grades 3, 6, 9 and 12

Table 59: Strategic objective annual targets for 2015/16
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Table 60: Programme performance indicators annual targets for 2015/16
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7.2    Quarterly Targets for programme performance indicators for 2015/16

Table 61: Quarterly Targets for programme performance indicators for 2015/16
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7.3    Reconciling Performance Targets with the Budget and MTEF

Table 62:  Reconciling Performance Targets with the Budget and MTEF
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7.4    Performance and Expenditure Trends

Expenditure for the programme increased by R49.6 million from R521.3 million for 2011/12 to R570.9 million for the 2013/14 financial year. For
2015/16 MTEF the programme received an allocated budget of R688.6 million showing an increase of 5.2 per cent.

Compensation for employees shows a decline in 2015/16 due to the once off additional funding of R19.6 million received in 2014/15 for Labour
intensive programme. No provincial funding for the labour intensive programme has been allocated in the 2015 MTEF.The budget increases
steadily in 2016/17 to 2017/18.

The goods and services budget for the programme increased from R271.5 million for 2014/15 to R291.7 million in 2015/16, an increase of 5.2 per
cent and decline by 5 per cent in 2016/17 as result of budget cut. A significant portion of the department’s budget is devoted to the intervention
strategies to improve the quality of learning in the province.

Bursaries to the amount of R1million over the 2015/16 MTEF were decentralized from the Office of the Premier.

Sub-programme Payments to SETA reflects a steady increase over the seven-year period, as its budget allocation is linked to the department’s
wage bill. Professional Services sub- programme increases by 5 per cent and 5.3 per cent over the MTEF.

Special Projects’ budget reflect a decline in 2015/16 compared to 2014/15 main appropriation as a result of provincial budget cut and also due to
the once off additional funding of R19.6 million for Labour intensive programme in 2014/15;

External Examinations sub-programme experience budget decline due to Adult Education and Training (AET) function shits. The portion of exam
operational budget in respect of this function will be shifted to the national department of Higher Education and Training from 1 April 2015.

Conditional Grant projects sub-programme decrease from an allocation of R17.5 million in 2015/16 to R16.5 and R17.8 million in 2016/17 and
2017/18 respectively.
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PROGRAMME 8: SPORT AND RECREATION

    PURPOSE

    Provision of sustainable mass participation opportunities across the age spectrum to promote physically active lifestyle, whilst providing 
    support to institutions and infrastructure that increase participation and excellence in sports. 

Analysis of the programme

Table 63: Programme 8 sub-programmes

Programme priorities:

•    To ensure accessibility in sporting programmes in schools and communities

•    To support sporting programmes in schools and communities

Programme risk:

•    Insufficient resources (infrastructure, human resources, equipment ) and monitoring
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Strategic Goal 3: Create, promote and develop sustainable sport programmes

Table 64: Strategic Objective and Annual Targets for 2015/16

Table 65: Programme performance Indicators annual targets for 2015/16
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Table 66: Programme performance Indicators quarterly targets for 2015/16
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8.3    Reconciling Performance Targets with the Budget and MTEF

Table 67:  Reconciling Performance Targets with the Budget and MTEF
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8.4    Performance and Expenditure Trends

Programme 8 includes Mass Sports Participation Conditional grant of which an amount of R43.5 million was allocated in 2014/15 and over the
2015/16 MTEF, R40.7 million and R48.8 million  was  allocated.  The department through  the  conditional  grant  Mass Participation plans to 
resuscitate the school leagues through School Sport Programme. The leagues will be played where school sport is active and will encourage 
sustainability of events.

Amongst other things, the grant will also be utilised for the appointment of permanent staff and contract workers who will coordinate all three 
programmes under the grant, which will also be utilised to purchase equipment and playing attire, to support structures and clubs.
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PART D:

LINKS TO OTHER PLANS



Part D: Links to Other Plans

1.  Links to the Long-term Infrastructure and Other Capital Plans

Table 68: Links to the Long-term Infrastructure and Other Capital Plans
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2.  Conditional Grants

2.1. HIV and AIDS (Life Skills Education) Grant

Table 69: Description of HIV and AIDS Grant

2.2    National School Nutrition Programme Grant

Table 70: Description of National School Nutrition Programme Grant
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2.3    Infrastructure Programme Grant

Table 71: Description of Infrastructure Programme Grant

2.4    Maths Science and Technology Grant 

Table 72: Description of MST Grant
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2.5    Sport and recreation Mass participation Grant  

Table 73: Description of Sport and recreation Mass participation Grant
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2.6    Expanded Public Works Programme (EPWP)

Table 74: Description of Expanded Public Works Programme (EPWP)

2.7    Expanded Public Works Programme Integrated Grant (EPWP)

Table 75: Description of Expanded Public Works Programme Integrated Grant (EPWP)
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2.8    OSD for Therapists: Occupational Specific Dispensation (OSD) for Education sector therapists has been allocated an amount of R446 thousand 
          in 2015/16 to assist the department to supplement the budget for compensation of employees for therapists.

Table 76: Annual Business Plan Target
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Conditional Grants

(a)     HIV and Aids (Life Skills Education) Grant:

         To support South Africa’s HIV prevention Conditional allocation strategy by increasing sexual and reproductive knowledge, skills and 
         appropriate decision making among learners and educators; to mitigate the impact of HIV by providing a caring, supportive and enabling
       environment for learners and educators; and to ensure the provision of a safe, rights-based environment in schools that is free of 
         discrimination, stigma and any form of sexual harassment.

(b)     National School Nutrition Programme Grant: To enhance learning capacity and to improve access to education by providing nutritious
         meals to targeted learners.

(c)     Education Infrastructure Grant: To help accelerate construction, maintenance, upgrading and rehabilitation of new and existing infra-
         structure in education; and to enhance capacity to deliver infrastructure in education.
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(d)     MST Grant: To provide resources to learners, teachers and schools for the improvement of Maths, Science and Technology teaching and
         learning in selected public schools.

         To improve achievement of learner participation and success rate, teacher demand, supply, utilisation, development and support, 
         resourcing and partnerships, consistent with targets set in the Action Plan 2020 and the National Development plan.

(e)     Sports and recreation mass participation programme To facilitate mass participation of sport and recreation at schools through selected
         activities, empowerment of schools in conjunction with the department of education.

(f)      Expanded Public Works Grant for social sector: To increase job creation by focusing on strengthening and expansion of social service
         programme.

(g)     Expanded Public Works programme integrated grant : To create employment opportunities to the youth and other unemployed people
         through infrastructure development.

(h)     OSD for Therapists: Occupational Specific Dispensation (OSD) for Education sector therapists has been allocated an amount of 
         R446 thousand in 2015/16 to assist the department to supplement the budget for compensation of employees for therapists.

3.      Public entities

         None

4.      Public-private partnerships

    There are no projects funded through Private Public Partnership in the department for the MTEF period.
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PART E:

ANNEXURES



Part E: Annexures

Annexure A: Action Plan to 2019 and Delivery Agreement Indicators (national)

The national Department of Basic Education will provide provinces with information on this section. The provision of information on 
indicators 16.1 to 27.2 is dependent on the availability of findings from a school monitoring survey that will be conducted by the Department of
Basic Education. The Department does not have a system in place to collect information on indicators 16.1 to 27.2 on an annual basis. The 
Department will update information on these indicators as information becomes available.

Table 77: Action Plan to 2019 and Delivery Agreement Indicators (national)
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Annexure B: Summary of Nationally Determined Programme Performance Measures

This annexure lists the National Programme Performance Measures as agreed upon between the Department of Basic Education, Treasury and
the North West Education Department.

Table 78: Summary of Nationally Determined Programme Performance Measures

A.    PROGRAMME 1
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!''# )3(&7/6%"# !3%#%:)%6,%$# ,(# )-!"%# 7/# 5"!0%#(1# ,-%# "+",%.# ,(# 3%6(3$# !/$# 3%)(3,#(/#
,-%73#$!,!I#X-%#"+",%.#6(5'$#7/6'5$%#,-73$#)!3,+#(3#(,-%3#)3(&7$%3"I#X-7"#)%31(3.!/6%#
7/$76!,(3# .%!"53%"# ,-%# /5.*%3# (1# )5*'76# "6-(('"# ,-!,# 5"%# %'%6,3(/76# "+",%."# ,(#
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District and name of schoolsE!#
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.(/7,(37/0a#"5))(3,#!/$#'7!7"(/#)53)("%"I##

S/$76!,(3#3%")(/"7*7'7,+# S/",7,5,7(/!'# @5))(3,# 9!/!0%.%/,# !/$# M(&%3/!/6%# <)3(&7/6%# .!+# 7/"%3,# ,-%# .(3%#
3%'%&!/,#V%")(/"7*7'7,+#9!/!0%3=#

#
#
#

   
#

# # # # # # # # # # # # #
# # # # # # # # #  # # #
# # # # # #

 

 

                                                                            P     

 

# # # # ##

# # #

#
#
#

   
#

7)L#$%2+1 2#2&6 00CGHI4 -K8O61 +" "K&& N61<#$6 N$R++&N N61<#$#)( &6%1)61N =#2R &6%1)#)( O%11#61N 

@-(3,#$%17/7,7(/# 25.*%3#(1#)5*'76#(3$7/!3+# "6-(('"# ,-!,# !3%# 15''# "%3&76%# "6-(('"I#MK&&*N61<#$6 N$R++&N4  
!3%# )5*'76# (3$7/!3+# "6-(('"# ,-!,# !3%# ")%67!''+# 3%"(536%$# !/$#(37%/,!,%$# ,(# !$$3%""# !#
3!/0%# (1# *!337%3"# ,(# '%!3/7/0# 7/# !/# 7/6'5"7&%# %$56!,7(/# "%,,7/09 X-%"%# "6-(('"# "%3&%#
.!7/'+#'%!3/%3"#?7,-#.($%3!,%#'%!3/7/0#*!337%3"I#

A53)("%G7.)(3,!/6%## X(#.%!"53%#!66%""#,(#)5*'76#(3$7/!3+#"6-(('"#*+#'%!3/%3"#?7,-#'%!3/7/0#*!337%3"###

A('76+#'7/_%$#,(#  -7,%#A!)%3#H##

@(536%G6(''%6,7(/#(1#$!,!## #S/6'5"7&%#4$56!,7(/#"6-(('"#$!,!*!"%##
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9%!/"#(1#&%37176!,7(/## U7",# (1# )5*'76# (3$7/!3+# "6-(('"# 6(/&%3,%$# ,(# 15''# "%3&76%# "6-(('"# (3# )5*'76# "6-(('"#
)3(&7$%$#?7,-#!""7",7&%#$%&76%"#(3#!))3()37!,%#7/13!",356,53%I##

9%,-($#(1#6!'65'!,7(/## ;(5/,#,-%#,(,!'#/5.*%3#(1#15''#"%3&76%#"6-(('"##

8!,!#'7.7,!,7(/"## 2(/%##

X+)%#(1#7/$76!,(3## N5,)5,##

;!'65'!,7(/#,+)%## 2(/`65.5'!,7&%##

V%)(3,7/0#6+6'%## B//5!'##

2%?#7/$76!,(3## 2(#

8%"73%$#)%31(3.!/6%## X(# %/"53%# ,-!,# !''# ")%67!'# /%%$"# '%!3/%3"# -!&%# !66%""# ,(# "6-(('7/0# "+",%.# !/$# ,-!,#
"%'%6,%$#)5*'76#(3$7/!3+#"6-(('"#!3%#!*'%#,(#!66(..($!,%#,-%"%#'%!3/%3"I#

S/$76!,(3#3%")(/"7*7'7,+# S/6'5"7&%#4$56!,7(/#873%6,(3!,%#<)3(&7/6%#.!+#7/"%3,#,-%#.(3%#3%'%&!/,#V%")(/"7*7'7,+#
9!/!0%3=#

# #

7)L#$%2+1 2#2&6 00CGHG4 -K8O61 +" P1#8%1Q N$R++&N =#2R %) +<61%&& P%NN 1%26 #) 3-3 +" FHf %)L 
%O+<6 

@-(3,#$%17/7,7(/# X(,!'#/5.*%3#(1#)37.!3+#)5*'76#(3$7/!3+#"6-(('"# ,-!,#-!&%#!6-7%&%$#!/#!&%3!0%#)!""#
3!,%#(1#FDk#!/$#!*(&%#7/#,-%#B//5!'#2!,7(/!'#B""%"".%/,#<B2B=I#X-%#B//5!'#2!,7(/!'#
B""%"".%/,# <B2B=# 7"# !# @(5,-# B1376!/# '7,%3!6+# !/$# /5.%3!6+# !""%"".%/,I# # S,# ?!"#
7/7,7!,%$# *+# ,-%#8%)!3,.%/,# 7/# !/# !,,%.),# ,(# 7.)3(&%# '7,%3!6+# !/$# /5.%3!6+# 7/# ,-%#
6(5/,3+g"#"6-(('"I#X-%#,%","#!3%#!$.7/7",%3%$#,(#!''#M3!$%"#E`H#!/$#R#'%!3/%3"#7/#)5*'76#
"6-(('"#/!,7(/!''+I#

A53)("%G7.)(3,!/6%## X-7"# 7/$76!,(3# .%!"53%"# ,-%# e5!'7,+# !")%6,"# (1# ,-%# )3(&7"7(/# (1# %$56!,7(/# 7/# ,-%#
"6-(('7/0#"+",%.#?7,-#")%67!'#1(65"#(/#'%!3/%3#6(.)%,%/6+#7/#'!/05!0%#!/$#/5.%3!6+#
"_7''"I#
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A('76+#'7/_%$#,(# B6,7(/#A'!/#,(#CDER#!/$#;BA@#

@(536%G6(''%6,7(/#(1#$!,!## 2!,7(/!'#B""%"".%/,"a#B2B#$!,!*!"%#!/$#B2B#X%6-/76!'#V%)(3,#

9%!/"#(1#&%37176!,7(/## B2B#$!,!*!"%#

9%,-($#(1#6!'65'!,7(/## V%6(3$#,-%#/5.*%3#(1#)37.!3+#"6-(('"#?7,-#!/#!&%3!0%#)!""#3!,%#(1#FDk#!/$#!*(&%#7/#
,-%#B2B#%:!.7/!,7(/"I#

8!,!#'7.7,!,7(/"## 2(/%##

X+)%#(1#7/$76!,(3## N5,)5,##

;!'65'!,7(/#,+)%## 2(/`65.5'!,7&%#

V%)(3,7/0#6+6'%## B//5!'##

2%?#7/$76!,(3## W%"##

8%"73%$#)%31(3.!/6%## B''# )37.!3+# (3$7/!3+# "6-(('"# ,(# )%31(3.# !,# FDk# !/$# !*(&%# 7/# ,-%# B//5!'# 2!,7(/!'#
B""%"".%/,#<B2B=I#

S/$76!,(3#3%")(/"7*7'7,+# ;533765'5.#[3!/6-#!/$#B""%"".%/,#!/$#4:!.7/!,7(/"#873%6,(3!,%#<)3(&7/6%#.!+#7/"%3,#
,-%#.(3%#3%'%&!/,#V%")(/"7*7'7,+#9!/!0%3=#

# #

7)L#$%2+1 2#2&6 00C GHD4 -K8O61 +" N6$+)L%1Q N$R++&N =#2R %) +<61%&& P%NN 1%26 #) 3-3 +" >Hf %)L 
%O+<6 

@-(3,#$%17/7,7(/# X(,!'#/5.*%3#(1# "%6(/$!3+# "6-(('"# ,-!,#-!"#!6-7%&%$#!/#!&%3!0%#)!""%"#(1#ODk#!/$#
!*(&%# 7/# ,-%# B//5!'# 2!,7(/!'# B""%"".%/,# <B2B=I# X-%# B//5!'# 2!,7(/!'# B""%"".%/,#
<B2B=# 7"# !# @(5,-# B1376!/# '7,%3!6+# !/$# /5.%3!6+# !""%"".%/,I# # S,#?!"# 7/7,7!,%$# *+# ,-%#
8%)!3,.%/,g"#7/#!/#!,,%.),#,(#7.)3(&%#'7,%3!6+#!/$#/5.%3!6+#7/#,-%#6(5/,3+g"#"6-(('"I#
X-%#,%","#!3%#!$.7/7",%3%$#,(#!''#M3!$%"#E`H#!/$#R#'%!3/%3"#7/#)5*'76#"6-(('"#/!,7(/!''+I#

A53)("%G7.)(3,!/6%## X-7"# 7/$76!,(3# .%!"53%"# ,-%# e5!'7,+# !")%6,"# (1# ,-%# )3(&7"7(/# (1# %$56!,7(/# 7/# ,-%#
"6-(('7/0#"+",%.#?7,-#")%67!'#1(65"#(/#'%!3/%3#6(.)%,%/6+#7/#'!/05!0%#!/$#/5.%3!6+#
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"_7''"I#

A('76+#'7/_%$#,(# B6,7(/#A'!/#,(#CDER#!/$#;BA@##

@(536%G6(''%6,7(/#(1#$!,!## 2!,7(/!'#B""%"".%/,"a#B2B#$!,!*!"%#!/$#B2B#X%6-/76!'#V%)(3,#

9%!/"#(1#&%37176!,7(/## B2B#$!,!*!"%#

9%,-($#(1#6!'65'!,7(/## V%6(3$#,-%#/5.*%3#(1#"%6(/$!3+#"6-(('"#?7,-#!/#!&%3!0%#)!""%"#(1#ODk#!/$#!*(&%#7/#
,-%#B2B#%:!.7/!,7(/"I#

8!,!#'7.7,!,7(/"## 2(/%##

X+)%#(1#7/$76!,(3## N5,)5,##

;!'65'!,7(/#,+)%## 2(/`65.5'!,7&%##

V%)(3,7/0#6+6'%## B//5!'###

2%?#7/$76!,(3## W%"##

8%"73%$#)%31(3.!/6%## B''# "%6(/$!3+#(3$7/!3+# "6-(('"# ,(#)%31(3.#!,#ODk#!/$#!*(&%# 7/# ,-%#B//5!'#2!,7(/!'#
B""%"".%/,#<B2B=I#

S/$76!,(3#3%")(/"7*7'7,+# ;533765'5.#[3!/6-#!/$#B""%"".%/,#!/$#4:!.7/!,7(/"#873%6,(3!,%#<)3(&7/6%#.!+#7/"%3,#
,-%#.(3%#3%'%&!/,#V%")(/"7*7'7,+#9!/!0%3=#

# #

7)L#$%2+1 2#2&6 00CGH>4 -K8O61 +" N6$+)L%1Q N$R++&N =#2R -%2#+)%& '6)#+1 ,612#"#$%26 Y-',Z P%NN 
1%26 +" :Hf %)L %O+<6 

@-(3,#$%17/7,7(/# X(,!'#/5.*%3#(1# "%6(/$!3+# "6-(('"# ,-!,#-!"#!6-7%&%$#!/#!&%3!0%#)!""%"#(1#HDk#!/$#
!*(&%#7/#,-%#2!,7(/!'#@%/7(3#;%3,7176!,%#<2@;=I#

A53)("%G7.)(3,!/6%## X-7"# 7/$76!,(3#.%!"53%"#,-%#e5!'7,+#(1#2@;#)!""%"#!"#,-%#"%6,(3#?!/,"#,(#%/"53%#,-!,#
.(3%#M3!$%#EC#'%!3/%3"#(*,!7/#!#2@;#e5!'7176!,7(/I##



Annual Performance Plan: 2015/2016                                                                                                                                                                                                                                           Department of Education and Sport Development173

 

 

                                                                            P     

 

A('76+#'7/_%$#,(# B6,7(/#A'!/#,(#CDER#!/$#;BA@##

@(536%G6(''%6,7(/#(1#$!,!## 2!,7(/!'#4:!.7/!,7(/"#!/$#B""%"".%/,#8!,!*!"%#

9%!/"#(1#&%37176!,7(/## 2!,7(/!'#@%/7(3#;%3,7176!,%#$!,!*!"%##

9%,-($#(1#6!'65'!,7(/## V%6(3$#,-%#,(,!'#/5.*%3#(1#"6-(('"#?7,-#!/#!&%3!0%#)!""#(1#HDk#!/$#!*(&%#7/#,-%#2@;#
%:!.7/!,7(/"I#

8!,!#'7.7,!,7(/"## 2(/%##

X+)%#(1#7/$76!,(3## N5,)5,##

;!'65'!,7(/#,+)%## 2(/`65.5'!,7&%##

V%)(3,7/0#6+6'%## B//5!'##

2%?#7/$76!,(3## W%"##

8%"73%$#)%31(3.!/6%## B''#)5*'76#(3$7/!3+#"6-(('"#,(#)%31(3.#!,#HDk#!/$#!*(&%#7/#,-%#2@;##

S/$76!,(3#3%")(/"7*7'7,+# ;533765'5.#[3!/6-#!/$#B""%"".%/,#!/$#4:!.7/!,7(/"#873%6,(3!,%#<)3(&7/6%#.!+#7/"%3,#
,-%#.(3%#3%'%&!/,#V%")(/"7*7'7,+#9!/!0%3=#

# #

7)L#$%2+1 2#2&6 00CGHF4 .R6 P61$6)2%(6 +" $R#&L16) =R+ 2K1)6L b #) 2R6 P16<#+KN Q6%1 %)L =R+ %16 
$K116)2&Q 6)1+&&6L #) 51%L6 > Y+1 % R#(R61 (1%L6Z 

@-(3,#$%17/7,7(/# X-%#!))3()37!,%#!0%#1(3#6-7'$3%/#%/3(''%$#7/#M3!$%#O#7"#ED#+%!3#('$"I#X-%3%1(3%#/5.*%3#
(1#'%!3/%3"#?-(#,53/%$#R#7/#,-%#)3%&7(5"#+%!3a#!3%#%e5!'#,(#,-%#6-7'$3%/#!0%$#ED#7/#,-%#
6533%/,# +%!3a# ?-(# !3%# 6533%/,'+# %/3(''%$# 7/# M3!$%# O# !/$# -70-%3# %:)3%""%$# !"#
)%36%/,!0%# (1# ,-%# ,(,!'# /5.*%3# (1# ED# +%!3# ('$# '%!3/%3"# %/3(''%$# 7/# )5*'76# (3$7/!3+#
"6-(('"I#

A53)("%G7.)(3,!/6%## X-7"#7/$76!,(3#.%!"53%"#,-%#%11767%/6+#7/#,-%#"6-(('7/0#"+",%.#1(3#%:!.)'%#,-%#7.)!6,#
(1# '!,%# %/,3+# 7/,(# M3!$%# Ea# 03!$%# 3%)%,7,7(/a# !/$# $3())7/0# (5,I# 8!,!# (/# ,-%# 03!$%#
!,,!7/%$#!/$#!0%#(1#'%!3/%3"#-!"#*%%/#!&!7'!*'%#1(3#.!/+#+%!3"a#,-3(50-#49S@I#@,!,"#@B#
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"53&%+"#"56-#!"#,-%#M%/%3!'#T(5"%-('$#@53&%+#-!"#",!3,%$#,(#6(''%6,%$#7/1(3.!,7(/#(/#
03!$%#%/3('.%/,#13(.#CDDRI#

A('76+#'7/_%$#,(# @B@B#!/$#9X@Q#

@(536%G6(''%6,7(/#(1#$!,!## 49S@#B//5!'#@6-(('"#@53&%+#<B@@=#

9%!/"#(1#&%37176!,7(/## @/!)"-(,#(1#,-%#49S@#B//5!'#@6-(('"#@53&%+#$!,!*!"%#

9%,-($#(1#6!'65'!,7(/## 87&7$%# ,-%# /5.*%3# (1# ED# +%!3# ('$# '%!3/%3"# %/3(''%$# 7/# M3!$%# O# !/$# -70-%3# 7/# )5*'76#
(3$7/!3+#"6-(('"#*+#,-%#,(,!'#/5.*%3#(1#ED#+%!3#('$#'%!3/%3"#!,,%/$7/0#,-%"%#"6-(('"#
3%0!3$'%""#(1#03!$%#!/$#.5',7)'+#*+#EDDI#

8!,!#'7.7,!,7(/"## U!6_#(1#!6653!,%#$!,%#(1#*73,-#

X+)%#(1#7/$76!,(3## 411767%/6+##

;!'65'!,7(/#,+)%## 2(/`;5.5'!,7&%##

V%)(3,7/0#6+6'%## B//5!'##

2%?#7/$76!,(3## W%"##

8%"73%$#)%31(3.!/6%## T70-# )3()(3,7(/"# (1# '%!3/%3"# (1# !))3()37!,%# !0%# ,(# *%# 7/# ,-%# !))3()37!,%# M3!$%"# !,#
"6-(('"#

S/$76!,(3#3%")(/"7*7'7,+# 49S@#873%6,(3!,%#<)3(&7/6%#.!+#7/"%3,#,-%#.(3%#3%'%&!/,#V%")(/"7*7'7,+#9!/!0%3=#

# #

7)L#$%2+1 2#2&6 00C GH:4 .R6 P61$6)2%(6 +" $R#&L16) =R+ 2K1)6L IG #) 2R6 P16$6L#)( Q6%1 %)L =R+ 
%16 $K116)2&Q 6)1+&&6L #) 51%L6 S Y+1 % R#(R61 (1%L6Z 

@-(3,#$%17/7,7(/# X-%#!))3()37!,%#!0%#1(3#6-7'$3%/#%/3(''%$#7/#M3!$%#Z#7"#EL#+%!3#('$I#X-%3%1(3%#/5.*%3#
(1#'%!3/%3"#?-(#,53/%$#EC#7/#,-%#)3%&7(5"#+%!3a#!3%#%e5!'#,(#,-%#6-7'$3%/#!0%$#EL#7/#,-%#
6533%/,# +%!3a# ?-(# !3%# 6533%/,'+# %/3(''%$# 7/# M3!$%# Z# !/$# -70-%3# %:)3%""%$# !"#
)%36%/,!0%# (1# ,-%# ,(,!'# /5.*%3# EL# +%!3# ('$# '%!3/%3"# %/3(''%$# 7/# )5*'76# (3$7/!3+#
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"6-(('"I#

A53)("%G7.)(3,!/6%## X-7"#7/$76!,(3#.%!"53%"#,-%#%11767%/6+#7/#,-%#"6-(('7/0#"+",%.#1(3#%:!.)'%#,-%#7.)!6,#
(1# '!,%# %/,3+# 7/,(# M3!$%# Ea# 03!$%# 3%)%,7,7(/a# !/$# $3())7/0# (5,I# 8!,!# (/# ,-%# 03!$%#
!,,!7/%$#!/$#!0%#(1#'%!3/%3"#-!"#*%%/#!&!7'!*'%#1(3#.!/+#+%!3"a#,-3(50-#49S@I#

A('76+#'7/_%$#,(# @B@B#!/$#9X@Q#

@(536%G6(''%6,7(/#(1#$!,!## 49S@#B//5!'#@6-(('"#@53&%+#<B@@=#

9%!/"#(1#&%37176!,7(/## @/!)"-(,#(1#,-%#49S@#B//5!'#@6-(('"#@53&%+#$!,!*!"%#

9%,-($#(1#6!'65'!,7(/## 87&7$%# ,-%# /5.*%3# (1# EL# +%!3# ('$# '%!3/%3"# %/3(''%$# 7/# M3!$%# Z# !/$# -70-%3# 7/# )5*'76#
(3$7/!3+# *+# ,-%# ,(,!'# /5.*%3# (1# EL# +%!3# ('$# '%!3/%3"# !,,%/$7/0# ,-%"%# "6-(('"#
3%0!3$'%""#(1#03!$%#!/$#.5',7)'+#*+#EDDI#

8!,!#'7.7,!,7(/"## 2(/%##

X+)%#(1#7/$76!,(3## 411767%/6+###

;!'65'!,7(/#,+)%## 2(/`65.5'!,7&%##

V%)(3,7/0#6+6'%## B//5!'###

2%?#7/$76!,(3## W%"##

8%"73%$#)%31(3.!/6%## T70-# )3()(3,7(/"# (1# '%!3/%3"# (1# !))3()37!,%# !0%# ,(# *%# 7/# ,-%# !))3()37!,%# M3!$%"# !,#
"6-(('"#

S/$76!,(3#3%")(/"7*7'7,+# 49S@#873%6,(3!,%#<)3(&7/6%"#.!+#7/"%3,#,-%#.(3%#3%'%&!/,#V%")(/"7*7'7,+#9!/!0%3=#

# #

7)L#$%2+1 2#2&6 00CGHS4 -K8O61 +" N$R++&N P1+<#L6L =#2R 86L#% 16N+K1$6N 

@-(3,#$%17/7,7(/# U%!3/%3"# /%%$# !66%""# ,(# !# ?7$%3# 3!/0%# (1# .!,%37!'"# "56-# !"# *((_"# (,-%3# ,-!/#
,%:,*((_"a# !/$#/%?")!)%3"a#.!,%37!'"#?-76-#?(5'$# ,+)76!''+#*%# 1(5/$# 7/# !# '7*3!3+#(3#
.5',7.%$7!#6%/,3%I#X-7"# 7"#)!3,765'!3'+# 7.)(3,!/,# 7/#)((3%3# 6(..5/7,7%"a#?-%3%# "56-#
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.!,%37!'"#!3%#/(,#3%!$7'+#!&!7'!*'%#!,#-(.%I# 7,-(5,#!66%""#,(a#1(3#7/",!/6%a#6-7'$3%/g"#
%/6+6'()!%$7!"a#,-%#'%!3/7/0#%:)%37%/6%#*%6(.%"#"%&%3%'+#'7.7,%$I#

A53)("%G7.)(3,!/6%## X(# .%!"53%# ,-%# )%36%/,!0%# (1# '%!3/%3"# ?7,-# !66%""# ,(# .%$7!# 3%"(536%"I# B66%""# ,(#
e5!'7,+#'7*3!3+#3%"(536%"#!3%#%""%/,7!'#,(#$%&%'()7/0#'71%'(/0#3%!$7/0#-!*7,"a#)!3,765'!3'+#
7/#)((3#6(..5/7,7%"#?-%3%#6-7'$3%/#$(#/(,#-!&%#!66%""#,(#)37&!,%#3%!$7/0#.!,%37!'I#

A('76+#'7/_%$#,(# @B@B#!/$#U7*3!3+#S/1(3.!,7(/#@%3&76%##

@(536%G6(''%6,7(/#(1#$!,!## U7*3!3+#S/1(3.!,7(/#@%3&76%#$!,!*!"%#(3#24S9@#

9%!/"#(1#&%37176!,7(/## U7",#(1#"6-(('"#)3(&7$%$#?7,-#.%$7!#3%"(536%"# 7/6'5$7/0#)3((1#(1#$%'7&%37%"# <AN8"=#(3#
(,-%3#.%!/"#(1#)3((1#!"#$%17/%$#!,#!#)3(&7/67!'#'%&%'#

9%,-($#(1#6!'65'!,7(/## V%6(3$#,-%#,(,!'#/5.*%3#(1#"6-(('"#,-!,#3%6%7&%$#,-%#.%$7!#3%"(536%"#

8!,!#'7.7,!,7(/"## 2(/%##

X+)%#(1#7/$76!,(3## N5,)5,##

;!'65'!,7(/#,+)%## 2(/`65.5'!,7&%##

V%)(3,7/0#6+6'%## B//5!'##

2%?#7/$76!,(3## W%"#

8%"73%$#)%31(3.!/6%## B''#"6-(('"#,(#*%#)3(&7$%$#?7,-#.%$7!#3%"(536%"##

S/$76!,(3#3%")(/"7*7'7,+# ;533765'5.#[3!/6-#<)3(&7/6%"#.!+#7/"%3,#,-%#.(3%#3%'%&!/,#V%")(/"7*7'7,+#9!/!0%3=#

# #

7)L#$%2+1 2#2&6 00CGHE4 ?6%1)61 %ON6)266#N8 1%26 

@-(3,#$%17/7,7(/# U%!3/%3#!*"%/,%%7".#7"#$%17/%$#!"#!#"7,5!,7(/#?-%3%#!#'%!3/%3#7"#/(,#!,#"6-(('"#1(3#!/#
%/,73%#$!+I#

A53)("%G7.)(3,!/6%## X-7"#7/$76!,(3#%:!.7/%"#,-%#"+",%."#,(#7$%/,71+#,-%#%:,%/,#(1#'%!3/%3#!*"%/,%%7".#!/$#
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%/"53%# ,-!,# "+",%."#%:7",# ,(#.(/7,(3#!/$# 3%$56%# '%!3/%3#!*"%/,%%7".I#X-%#!7.# 7"# ,(#
.%!"53%#,-%#/5.*%3#(1#'%!3/7/0#$!+"#'(",#?7,-7/#!#e5!3,%3I#

A('76+#'7/_%$#,(# @B@B#

@(536%G6(''%6,7(/#(1#$!,!## 8!,!*!"%# (1# '%!3/%3"# !*"%/,# 13(.# "6-(('"a# !66(3$7/0# ,(# ,-%# $!,!# 6!),53%# .%,-($#
!&!7'!*'%#7/#,-!,#)3(&7/6%#

9%!/"#(1#&%37176!,7(/## V%)(3,!0%#13(.#,-%#"6-(('"#<"5..!3+#(1#,(,!'"#(/'+=#

9%,-($#(1#6!'65'!,7(/## 87&7$%#,-%#,(,!'#/5.*%3#(1#?(3_7/0#$!+"#'(",#$5%#'%!3/%3"#!*"%/,%%7".#*+#,-%#/5.*%3#
(1#"6-(('"#$!+"#7/#!#e5!3,%3#!/$#.5',7)'+#*+#EDD#

8!,!#'7.7,!,7(/"## 8%'!+# 7/# ,-%# "5*.7""7(/# (1# ,-%# "5..!3+# '7",# (1# !*"%/,# '%!3/%3"# *+# "6-(('"# ?7,-(5,#
7/,%3/%,#6(//%6,7(/"#

X+)%#(1#7/$76!,(3## 411767%/6+##

;!'65'!,7(/#,+)%## 2(/`65.5'!,7&%##

V%)(3,7/0#6+6'%## ^5!3,%3'+##

2%?#7/$76!,(3## W%"##

8%"73%$#)%31(3.!/6%## T70-#)%36%/,!0%#(1#'%!3/%3"#,(#!,,%/$#"6-(('"#3%05'!3'+##

S/$76!,(3#3%")(/"7*7'7,+# 49S@#873%6,(3!,%#<)3(&7/6%"#.!+#7/"%3,#,-%#.(3%#3%'%&!/,#V%")(/"7*7'7,+#9!/!0%3=#

# #

7)L#$%2+1 2#2&6 00CGHb4 .6%$R61N %ON6)266#N8 1%26 

@-(3,#$%17/7,7(/# B*"%/6%# .!+# *%# $5%# ,(# !5,-(37"%$# '%!&%# (1# !*"%/6%# $5%# ,(# "76_/%""# (3# 1!.7'+#
3%")(/"7*7'7,+#(3#7,#.!+#*%#,-!,#,-%#,%!6-%3"#7"#n)3%"%/,g#*5,#/(,#7/#,-%#"6-(('"#*%6!5"%#
"-%#.!+#*%#5/$%3,!_7/0#(11767!'#$5,7%"I##

A53)("%G7.)(3,!/6%## X(#.%!"53%#,-%#%:,%/,#(1#,%!6-%3"#!*"%/,%%7".#7/#"6-(('"#7/#(3$%3#,(#$%&%'()#"+",%."#
,(# 3%$56%# !/$#.(/7,(3# ,-%# )-%/(.%/(/# 3%05'!3'+I# X-%# !7.# 7"# ,(# 6(5/,# '%!3/%3# $!+"#
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'(",#$5%#,(#%$56!,(3#!*"%/,%%7".I#

A('76+#'7/_%$#,(# @B@B#

@(536%G6(''%6,7(/#(1#$!,!## A4V@BU#!/$#49S@#$!,!#"+",%."##

9%!/"#(1#&%37176!,7(/## 8!,!*!"%#(1#%$56!,(3"# 3%6(3$%$#!"#!*"%/,# 13(.#?(3_# <*!"%$#(/#A4V@BU# '%!&%# 1(3."#
"5*.7,,%$=#

9%,-($#(1#6!'65'!,7(/## 87&7$%#,-%#,(,!'#/5.*%3#(1#?(3_7/0#$!+"#'(",#$5%#,(#,%!6-%3"#!*"%/,%%7".#*+#,-%#,(,!'#
/5.*%3#(1#)(""7*'%#?(3_7/0#$!+"#7/#!#e5!3,%3#!/$#.5',7)'+#*+#EDDI###

8!,!#'7.7,!,7(/"## 8%'!+#7/#,-%#"5*.7""7(/#(1#'%!&%#1(3."#!/$#,-%#5)$!,7/0#(1#A4V@BU#

X+)%#(1#7/$76!,(3## 411767%/6+##

;!'65'!,7(/#,+)%## 2(/`65.5'!,7&%##

V%)(3,7/0#6+6'%## ^5!3,%3'+##

2%?#7/$76!,(3## W%"##

8%"73%$#)%31(3.!/6%## T70-# )%36%/,!0%# (1# ,%!6-%3"# ,(# *%# (/# ,7.%# !/$# ,%!6-7/0# !,# "6-(('"# $537/0# "6-(('"#
-(53"#

S/$76!,(3#3%")(/"7*7'7,+# T5.!/# V%"(536%# 9!/!0%.%/,# !/$# A3(&7"7(/7/0# <<)3(&7/6%"# .!+# 7/"%3,# ,-%# .(3%#
3%'%&!/,#V%")(/"7*7'7,+#9!/!0%3=#

# #

7)L#$%2+1 2#2&6 00CGIH4 -K8O61 +" &6%1)61N #) PKO&#$ +1L#)%1Q N$R++&N O6)6"#2#)( "1+8 2R6 ^-+ M66 
'$R++&Nl P+&#$Q 

@-(3,#$%17/7,7(/# 25.*%3#(1#'%!3/%3"#!,,%/$7/0#)5*'76#(3$7/!3+#"6-(('"#?-(#!3%#/(,#)!+7/0#!/+#"6-(('"#
1%%"# 7/# ,%3."# (1# h2(# 1%%# "6-(('"# )('76+iI# X-%# 0(&%3/.%/,# 7/,3($56%$# ,-%# /(`1%%#
"6-(('"# )('76+# ,(# %/$# ,-%# .!307/!'7"!,7(/# (1# )((3# '%!3/%3"I# X-7"# 7"# 7/# '7/%# ?7,-# ,-%#
6(5/,3+s"#;(/",7,5,7(/a#?-76-#",7)5'!,%"#,-!,#67,7f%/"#-!&%#,-%#370-,#,(#*!"76#%$56!,7(/#
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3%0!3$'%""#(1#,-%#!&!7'!*7'7,+#(1#3%"(536%"I#

A53)("%G7.)(3,!/6%## X(#.%!"53%#!66%""#,(#13%%#%$56!,7(/##

A('76+#'7/_%$#,(# ;(/",7,5,7(/a#@B@B#!/$#2(#1%%#"6-(('"#A('76+##

@(536%G6(''%6,7(/#(1#$!,!## V%"(536%#,!30%,#!/$#49S@#$!,!*!"%#

9%!/"#(1#&%37176!,7(/## V%"(536%# ,!30%,7/0# ,!*'%# <,-7"# 6(5'$# *%# _/(?/# *+# $711%3%/,# /!.%"# 7/# &!37(5"# (,-%3#
)3(&7/6%"=#

9%,-($#(1#6!'65'!,7(/## V%6(3$#!''#'%!3/%3"#,-!,#!3%#/(,#)!+7/0#"6-(('"#1%%"#7/#'7/%#?7,-#h2(#Q%%#@6-(('"#A('76+i#

8!,!#'7.7,!,7(/"## 2(/%##

X+)%#(1#7/$76!,(3## N5,)5,##

;!'65'!,7(/#,+)%## 2(/`65.5'!,7&%##

V%)(3,7/0#6+6'%## B//5!'##

2%?#7/$76!,(3## 2(##

8%"73%$#)%31(3.!/6%## B''#%'707*'%#'%!3/%3"#,(#*%/%17,#13(.#2(#Q%%#@6-(('"#A('76+##

S/$76!,(3#3%")(/"7*7'7,+# [5$0%,#9!/!0%3#<)3(&7/6%"#.!+#7/"%3,#,-%#.(3%#3%'%&!/,#V%")(/"7*7'7,+#9!/!0%3=#

# #

7)L#$%2+1 2#2&6 00CGII4 -K8O61  +" 6LK$%2+1N 21%#)6L #) ?#261%$QJ?%)(K%(6 $+)26)2 %)L 
862R+L+&+(Q 

@-(3,#$%17/7,7(/# X%!6-%3"# ,3!7/7/0# !/$# $%&%'().%/,# 7"# (/%# (1# ,-%# ,()# )37(37,7%"# 7/# @(5,-# B1376!/#
%$56!,7(/# 057$%$# !/$# "5))(3,%$# *+# ,-%# @,3!,%076# A'!//7/0# Q3!.%?(3_# 1(3# X%!6-%3"#
4$56!,7(/# !/$# 8%&%'().%/,I# X%!6-%3"# !3%# %:)%6,%$# ,(# 6(.)'%,%# 6(53"%"# !7.%$# !,#
7.)3(&7/0# ,-%73# 6(/,%/,# _/(?'%$0%# !/$# ?7''# *%# %/6(53!0%$# ,(# ?(3_# ,(0%,-%3# 7/#
)3(1%""7(/!'#'%!3/7/0#6(..5/7,7%"#,(#!6-7%&%#*%,,%3#e5!'7,+#%$56!,7(/I#
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A53)("%G7.)(3,!/6%## X!30%,"# 1(3# ,%!6-%3"#$%&%'().%/,# 7/6'5$%b# 6(/"7",%/,'+#!,,3!6,7/0# 7/63%!"%$#/5.*%3"#
(1#+(5/0#e5!'717%$#,%!6-%3">#17''7/0#&!6!/,#)(",">#!6-7%&7/0#,-%#!))3()37!,%#/5.*%3#(1#
-(53"# ,%!6-%3"# ")%/$# 7/# )3(1%""7(/!'# $%&%'().%/,# !6,7&7,7%"># 3%$567/0# ,%!6-%3"#
!*"%/,%%7".#!/$#%/"537/0#,-%#15''#6(&%3!0%#(1#,-%#6533765'5.I#

A('76+#'7/_%$#,(# @,3!,%076#A'!//7/0#Q3!.%?(3_#1(3#X%!6-%3"#4$56!,7(/#!/$#8%&%'().%/,#

@(536%G6(''%6,7(/#(1#$!,!## T5.!/#V%"(536%#8%&%'().%/,#(3#(,-%3#)3(&7/67!'#8!,!*!"%#

9%!/"#(1#&%37176!,7(/## V%07",%3"#(1#,%!6-%3"#,3!7/%$#7/#,-%#)3(&7/6%##

9%,-($#(1#6!'65'!,7(/## V%6(3$#,-%#,(,!'#/5.*%3#(1#,%!6-%3"#1(3.!''+#,3!7/%$# 7/#6(/,%/,#!/$#.%,-($('(0+# 7/#
U7,%3!6+GU!/05!0%##

8!,!#'7.7,!,7(/"## 2(/%##

X+)%#(1#7/$76!,(3## N5,)5,##

;!'65'!,7(/#,+)%## 2(/`65.5'!,7&%#

V%)(3,7/0#6+6'%## B//5!'##

2%?#7/$76!,(3## W%"##

8%"73%$#)%31(3.!/6%## B''# ,%!6-%3"# 7/# !''# )-!"%"a# /(,!*'+# Q(5/$!,7(/# !/$# S/,%3.%$7!,%# ,(# *%# ,3!7/%$# 7/#
U7,%3!6+GU!/05!0%#6(/,%/,#!/$#.%,-($('(0+#

S/$76!,(3#3%")(/"7*7'7,+# ;533765'5.# !/$# T5.!/# V%"(536%# 9!/!0%.%/,# [3!/6-%"# <)3(&7/6%"# .!+# 7/"%3,# ,-%#
.(3%#3%'%&!/,#V%")(/"7*7'7,+#9!/!0%3=#

# #

7)L#$%2+1 2#2&6 00CGIG4 -K8O61 +" 6LK$%2+1N 21%#)6L #) -K861%$QJC%2R68%2#$N $+)26)2 %)L 
862R+L+&+(Q 

@-(3,#$%17/7,7(/# X%!6-%3"# ,3!7/7/0# !/$# $%&%'().%/,# 7"# (/%# (1# ,-%# ,()# )37(37,7%"# 7/# @(5,-# B1376!/#
%$56!,7(/# 057$%$# !/$# "5))(3,%$# *+# ,-%# @,3!,%076# A'!//7/0# Q3!.%?(3_# 1(3# X%!6-%3"#
4$56!,7(/# !/$# 8%&%'().%/,I# X%!6-%3"# !3%# %:)%6,%$# ,(# 6(.)'%,%# 6(53"%"# !7.%$# !,#
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7.)3(&7/0# ,-%73# 6(/,%/,# _/(?'%$0%# !/$# ?7''# *%# %/6(53!0%$# ,(# ?(3_# ,(0%,-%3# 7/#
)3(1%""7(/!'#'%!3/7/0#6(..5/7,7%"#,(#!6-7%&%#*%,,%3#e5!'7,+#%$56!,7(/I#

A53)("%G7.)(3,!/6%## X!30%,"#1(3#,%!6-%3#$%&%'().%/,#7/6'5$%b#6(/"7",%/,'+#!,,3!6,7/0#7/63%!"%$#/5.*%3"#(1#
+(5/0# e5!'717%$# ,%!6-%3"># 17''7/0# &!6!/,# )(","># !6-7%&7/0# ,-%# !))3()37!,%# /5.*%3# (1#
-(53"# ,%!6-%3"# ")%/$# 7/# )3(1%""7(/!'# $%&%'().%/,# !6,7&7,7%"># 3%$567/0# ,%!6-%3"#
!*"%/,%%7".#!/$#%/"537/0#,-%#15''#6(&%3!0%#(1#,-%#6533765'5.I#

A('76+#'7/_%$#,(# @,3!,%076#A'!//7/0#Q3!.%?(3_#1(3#X%!6-%3"#4$56!,7(/#!/$#8%&%'().%/,#

@(536%G6(''%6,7(/#(1#$!,!## T5.!/#V%"(536%#8%&%'().%/,#(3#(,-%3#)3(&7/67!'#8!,!*!"%#

9%!/"#(1#&%37176!,7(/## V%07",%3"#(1#,%!6-%3"#,3!7/%$#7/#,-%#)3(&7/6%##

9%,-($#(1#6!'65'!,7(/## V%6(3$#,-%#,(,!'#/5.*%3#(1#,%!6-%3"#1(3.!''+#,3!7/%$#(/#6(/,%/,#!/$#.%,-($('(0+#7/#
U7,%3!6+GU!/05!0%##

8!,!#'7.7,!,7(/"## 2(/%##

X+)%#(1#7/$76!,(3## N5,)5,##

;!'65'!,7(/#,+)%## 2(/`65.5'!,7&%#

V%)(3,7/0#6+6'%## B//5!'##

2%?#7/$76!,(3## W%"##

8%"73%$#)%31(3.!/6%## B''# ,%!6-%3"# 7/# !''# )-!"%"# ,(# *%# ,3!7/%$# 7/# 25.%3!6+G9!,-%.!,76"# 6(/,%/,# !/$#
.%,-($('(0+#

S/$76!,(3#3%")(/"7*7'7,+# ;533765'5.# !/$# T5.!/# V%"(536%# 9!/!0%.%/,# [3!/6-%"# <)3(&7/6%"# .!+# 7/"%3,# ,-%#
.(3%#3%'%&!/,#V%")(/"7*7'7,+#9!/!0%3=#

# #

#
#
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#

7)L#$%2+1 2#2&6 00CDHI4 -K8O61 +" NKON#L#N6L &6%1)61N #) 16(#N2616L #)L6P6)L6)2 N$R++&N 

@-(3,#$%17/7,7(/# 7)L6P6)L6)2 '$R++&N4 "6-(('"#3%07",%3%$#(3#$%%.%$#,(#*%#7/$%)%/$%/,#7/#,%3."#(1#,-%#
@(5,-# B1376!/# @6-(('"# B6,# <@B@B=I# Q5/$"# !3%# ,3!/"1%33%$# ,(# 3%07",%3%$# 7/$%)%/$%/,#
"6-(('"#,-!,#-!&%#!))'7%$#!/$#e5!'717%$#1(3#0(&%3/.%/,#"5*"7$7%"#1(3#'%!3/%3"#7/#,-%73#
"6-(('"I##

A53)("%G7.)(3,!/6%## X(#7.)3(&%#!66%""#,(#%$56!,7(/##

A('76+#'7/_%$#,(# ;(.)'7!/6%#?7,-#"6-(('"#15/$7/0#/(3."#!/$#",!/$!3$"#1(3#7/$%)%/$%/,#"6-(('"#

@(536%G6(''%6,7(/#(1#$!,!## @6-(('"#Q5/$7/0#2(3."#!/$#",!/$!3$"#$!,!*!"%##

9%!/"#(1#&%37176!,7(/## [5$0%,# ,3!/"1%3# $(65.%/,"# <,-%"%# $(65.%/,"# '7",# "6-(('"a# /5.*%3# (1# '%!3/%3"# !/$#
*5$0%,#!''(6!,7(/=I#

9%,-($#(1#6!'65'!,7(/## ;(5/,#,-%#,(,!'#/5.*%3#(1#'%!3/%3"#7/#7/$%)%/$%/,#"6-(('"#,-!,#!3%#"5*"7$7"%$####

8!,!#'7.7,!,7(/"## 2(/%##

X+)%#(1#7/$76!,(3## N5,)5,##

;!'65'!,7(/#,+)%## 2(/`65.5'!,7&%##

V%)(3,7/0#6+6'%## B//5!'##

2%?#7/$76!,(3## 2(##

8%"73%$#)%31(3.!/6%## B''# '%!3/%3"# 7/# e5!'71+7/0# 7/$%)%/$%/,# "6-(('"# ,(# *%# "5*"7$7"%$# !/$# ,-!,# "5*"7$7"%$#
7/$%)%/$%/,#"6-(('"#.5",#!$-%3%#,(#.7/7.5.#",!/$!3$"# 1(3# 3%05'!,7/0# S/$%)%/$%/,#
"6-(('"I#

S/$76!,(3#3%")(/"7*7'7,+# S/",7,5,7(/!'# @5))(3,# 9!/!0%.%/,# !/$# M(&%3/!/6%b# S/$%)%/$%/,# @6-(('"# (3#
S/$%)%/$%/,#@6-(('"#A3(03!..%#9!/!0%3#
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# #

7)L#$%2+1 2#2&6# 00CDHG4 061$6)2%(6 +" 16(#N2616L #)L6P6)L6)2 N$R++&N 16$6#<#)( NKON#L#6N 

@-(3,#$%17/7,7(/# 25.*%3# (1# 3%07",%3%$# 7/$%)%/$%/,# "6-(('"# ,-!,# !3%# "5*"7$7"%$# %:)3%""%$# !"# !#
)%36%/,!0%#(1#,-%#,(,!'#/5.*%3#(1#3%07",%3%$#7/$%)%/$%/,#"6-(('"I 

7)L6P6)L6)2 '$R++&N4 "6-(('"#3%07",%3%$#(3#$%%.%$#,(#*%#7/$%)%/$%/,#7/#,%3."#(1#,-%#
@(5,-# B1376!/# @6-(('"# B6,# <@B@B=I# Q5/$"# !3%# ,3!/"1%33%$# ,(# 3%07",%3%$# 7/$%)%/$%/,#
"6-(('"#,-!,#-!&%#!))'7%$#!/$#e5!'717%$#1(3#0(&%3/.%/,#"5*"7$7%"#1(3#'%!3/%3"#7/#,-%73#
"6-(('"I##

A53)("%G7.)(3,!/6%## X(#7.)3(&%#!66%""#,(#%$56!,7(/##

A('76+#'7/_%$#,(# ;(.)'7!/6%#?7,-#"6-(('"#15/$7/0#/(3."#!/$#",!/$!3$"#1(3#7/$%)%/$%/,#"6-(('"#

@(536%G6(''%6,7(/#(1#$!,!## @6-(('"#Q5/$7/0#2(3."#!/$#",!/$!3$"#$!,!*!"%##

9%!/"#(1#&%37176!,7(/## [5$0%,# ,3!/"1%3# $(65.%/,"# <,-%"%# $(65.%/,"# '7",# "6-(('"a# /5.*%3# (1# '%!3/%3"# !/$#
*5$0%,#!''(6!,7(/=I#

9%,-($#(1#6!'65'!,7(/## 87&7$%#,-%#,(,!'#/5.*%3#(1#3%07",%3%$#7/$%)%/$%/,#"6-(('"#,-!,#!3%#"5*"7$7"%$#*+#,-%#
,(,!'#/5.*%3#(1#3%07",%3%$#7/$%)%/$%/,#"6-(('"#!/$#.5',7)'+#*+#EDDI###

8!,!#'7.7,!,7(/"## 2(/%##

X+)%#(1#7/$76!,(3## N5,)5,##

;!'65'!,7(/#,+)%## 2(/`65.5'!,7&%##

V%)(3,7/0#6+6'%## B//5!'##

2%?#7/$76!,(3## W%"##

8%"73%$#)%31(3.!/6%## B''#e5!'71+7/0# 7/$%)%/$%/,# "6-(('"# ,(#*%# "5*"7$7"%$#!/$# ,-!,# "5*"7$7"%$# 7/$%)%/$%/,#
"6-(('"#.5",#!$-%3%#,(#.7/7.5.#",!/$!3$"#1(3#3%05'!,7/0#S/$%)%/$%/,#"6-(('"I#
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S/$76!,(3#3%")(/"7*7'7,+# S/",7,5,7(/!'# @5))(3,# 9!/!0%.%/,# !/$# M(&%3/!/6%b# S/$%)%/$%/,# @6-(('"# (3#
S/$%)%/$%/,#@6-(('"#A3(03!..%#9!/!0%3#

# #

7)L#$%2+1 2#2&6# 00CDHD4 061$6)2%(6  +" 16(#N2616L #)L6P6)L6)2 N$R++&N  <#N#26L "+1 8+)#2+1#)( %)L 
NKPP+12#

@-(3,#$%17/7,7(/# 25.*%3#(1#3%07",%3%$#7/$%)%/$%/,#"6-(('"#&7"7,%$#*+#)3(&7/67!'#%$56!,7(/#$%)!3,.%/,#
(11767!'"# 1(3#.(/7,(37/0#!/$#"5))(3,#)53)("%"#%:)3%""%$#!"#!#)%36%/,!0%#(1# ,-%# ,(,!'#
/5.*%3#(1# 3%07",%3%$# 7/$%)%/$%/,# "6-(('"I# X-%"%# # "6-(('"#&7"7,"#*+#;73657,#9!/0%3"a#
@5*]%6,# B$&7"(3"# !/$# !/+# (11767!'# 13(.# ,-%# 8%)!3,.%/,# 1(3#.(/7,(37/0a# "5))(3,# !/$#
'7!7"(/#

A53)("%G7.)(3,!/6%## X(#.%!"53%#.(/7,(37/0#!/$#(&%3"70-,#(1#7/$%)%/$%/,#"6-(('"#*+#)3(&7/67!'#%$56!,7(/#
$%)!3,.%/,"I#

A('76+#'7/_%$#,(# @B@B#!/$#9X@Q#

@(536%G6(''%6,7(/#(1#$!,!## A3(&7/67!'# %$56!,7(/# $%)!3,.%/,# (11767!'"a# ;73657,# 9!/!0%3"# !/$# @5*]%6,# B$&7"%3"#
"70/%$#"6-(('"#"6-%$5'%#!/$#"6-(('"#&7"7,(3#3%6(3$"#(3#"6-(('"#&7"7,#1(3.I#

9%!/"#(1#&%37176!,7(/## A3(&7/67!'# %$56!,7(/# $%)!3,.%/,"# 3%)(3,"# (/# ,-%# /5.*%3# (1# 7/$%)%/$%/,# "6-(('"#
&7"7,%$##

9%,-($#(1#6!'65'!,7(/## 87&7$%# ,-%#/5.*%3#(1# 3%07",%3%$# 7/$%)%/$%/,# "6-(('"#&7"7,%$#*+#)3(&7/67!'#%$56!,7(/#
$%)!3,.%/,# (11767!'"# 1(3# .(/7,(37/0# !/$# "5))(3,# )53)("%"# *+# ,-%# ,(,!'# /5.*%3# (1#
3%07",%3%$#7/$%)%/$%/,#"6-(('"#!/$#.5',7)'+#*+#EDDI#

8!,!#'7.7,!,7(/"## 2(/%##

X+)%#(1#7/$76!,(3## N5,)5,##

;!'65'!,7(/#,+)%## 2(/`65.5'!,7&%##

V%)(3,7/0#6+6'%## ^5!3,%3'+##
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2%?#7/$76!,(3## 2(#

8%"73%$#)%31(3.!/6%## B''#3%07",%3%$# 7/$%)%/$%/,#"6-(('"#,(#*%#&7"7,%$#*+#)3(&7/67!'#%$56!,7(/#$%)!3,.%/,"#
1(3#(&%3"70-,a#.(/7,(37/0a#"5))(3,#!/$#'7!7"(/#)53)("%"#!,#'%!",#(/6%#!#+%!3I##

S/$76!,(3#3%")(/"7*7'7,+# S/",7,5,7(/!'# @5))(3,# 9!/!0%.%/,# !/$# M(&%3/!/6%b# S/$%)%/$%/,# @6-(('"# (3#
S/$%)%/$%/,#@6-(('"#A3(03!..%#9!/!0%3#

#
     
#

    

# # # # # # # # # # # # # # # # # #
# # # # # # # #

# # # # ##

# # # # # # # # # # # # # # # # #
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# # # # # # # # # # # ##

# # # #

#
     
#

7)L#$%2+1 2#2&6 00C>HI4 061$6)2%(6 +" &6%1)61N =#2R NP6$#%& )66LN  #) NP6$#%& N$R++&N 162%#)6L #) 
N$R++&N K)2#& %(6 I: 

@-(3,#$%17/7,7(/# B66(3$7/0# ,(# ,-%# ;(/",7,5,7(/# !/$# @B@Ba# 4$56!,7(/# 7/# @(5,-# B1376!# 7"# .!/$!,(3+#
*%,?%%/#,-%#!0%"#(1#Z#!/$#EFa#,-7"#7/6'5$%"#M3!$%"#E#,(#R#!/$#,-%#0(&%3/.%/,#!7."#,(#
%/"53%#,-!,#/(#6-7'$#7"#$%/7%$#,-7"#370-,I#

A53)("%G7.)(3,!/6%## X(# .%!"53%# !66%""# ,(# %$56!,7(/# 1(3# ")%67!'# /%%$"# 6-7'$3%/# !/$# 3%,%/,7(/# (1# ,-%"%#
'%!3/%3"#7/#,-%#"6-(('7/0#"+",%.I##

A('76+#'7/_%$#,(#  -7,%#A!)%3#H##

@(536%G6(''%6,7(/#(1#$!,!## 49S@#$!,!*!"%##B//5!'#@6-(('"#@53&%+#1(3#@)%67!'#@6-(('"#

9%!/"#(1#&%37176!,7(/## @70/%$`(11#(1#$%6'!3!,7(/#*+#A37/67)!'#!/$#87",376,#.!/!0%3#<%'%6,3(/76#(3#-!3$6()+=#

9%,-($#(1#6!'65'!,7(/## 87&7$%#,-%#,(,!'#/5.*%3#(1#Z#,(#EH#+%!3#('$#'%!3/%3"#%/3(''%$#7/#)5*'76#@)%67!'#@6-(('"#
*+#,-%#Z#,(#EH#+%!3#('$#'%!3/%3"#?7,-#$7"!*7'7,+#7/#,-%#)()5'!,7(/#!/$#.5',7)'+#*+#EDDI#

8!,!#'7.7,!,7(/"## 2(/%##

X+)%#(1#7/$76!,(3## N5,)5,##

;!'65'!,7(/#,+)%## 2(/`65.5'!,7&%##
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V%)(3,7/0#6+6'%## B//5!'##

2%?#7/$76!,(3## 2(#

8%"73%$#)%31(3.!/6%## B''# '%!3/%3"#?7,-#$7"!*7'7,7%"#(1#6(.)5'"(3+#"6-(('"#0(7/0#!0%#,(#!,,%/$#"(.%#1(3.#(1#
%$56!,7(/!'#7/",7,5,7(/I#

S/$76!,(3#3%")(/"7*7'7,+# S/6'5"7&%# 4$56!,7(/# A3(03!..%# 9!/!0%3# <)3(&7/6%"# .!+# 7/"%3,# ,-%# .(3%# 3%'%&!/,#
V%")(/"7*7'7,+#9!/!0%3=#

# #

7)L#$%2+1 2#2&6 00C>HG4 061$6)2%(6 +" NP6$#%& N$R++&N N61<#)( %N A6N+K1$6 ,6)216N 

@-(3,#$%17/7,7(/# 4$56!,7(/# -7,%#A!)%3#H#")%!_"#(1#,-%#he5!'7,!,7&%#7.)3(&%.%/,#(1#")%67!'#"6-(('"#1(3#
,-%# '%!3/%3"# ,-!,# ,-%+# "%3&%#!/$# ,-%73#)-!"%$#6(/&%3"7(/# ,(#")%67!'# "6-(('"# 3%"(536%#
6%/,3%"# ,-!,#)3(&7$%$#")%67!'# "5))(3,# ,(#/%70-*(37/0# "6-(('"#!/$#!3%# 7/,%03!,%$# 7/,(#
$7",376,#*!"%$#"5))(3,#,%!.iI##

A53)("%G7.)(3,!/6%## X(#.%!"53%#"5))(3,#,-!,#,-%#")%67!'#"6-(('"#3%"(536%#6%/,3%"#(11%3#,(#.!7/",3%!.#!/$#
15''#"%3&76%#"6-(('"#!"#!#'%&%3#7/#%",!*'7"-7/0#!/#7/6'5"7&%#%$56!,7(/#"+",%.I#

A('76+#'7/_%$#,(#  -7,%#A!)%3#H#!/$#M57$%'7/%"#,(#4/"53%#^5!'7,+#4$56!,7(/#!/$#@5))(3,#7/#

@)%67!'#@6-(('"#!/$#@)%67!'#@6-(('"#V%"(536%#;%/,3%"#

@(536%G6(''%6,7(/#(1#$!,!## S/6'5"7&%#%$56!,7(/#$!,!*!"%##

9%!/"#(1#&%37176!,7(/## U7",#(1#@)%67!'#@6-(('"#"%3&7/0#!"#3%"(536%#6%/,3%"##

9%,-($#(1#6!'65'!,7(/## 87&7$%#,-%#/5.*%3#(1#")%67!'#"6-(('"#"%3&7/0#!"#3%"(536%#6%/,3%"#*+#,-%#,(,!'#/5.*%3#
(1#")%67!'"#"6-(('"#!/$#.5',7)'+#*+#EDDI#

8!,!#'7.7,!,7(/"## 2(/%##

X+)%#(1#7/$76!,(3## N5,)5,##
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;!'65'!,7(/#,+)%## 2(/`65.5'!,7&%##

V%)(3,7/0#6+6'%## B//5!'##

2%?#7/$76!,(3## W%"##

8%"73%$#)%31(3.!/6%## B''#")%67!'#"6-(('"#,(#"%3&%#!"#3%"(536%#6%/,3%"##

S/$76!,(3#3%")(/"7*7'7,+# S/6'5"7&%#4$56!,7(/#873%6,(3!,%#<)3(&7/6%"#.!+#7/"%3,#,-%#.(3%#3%'%&!/,#V%")(/"7*7'7,+#
9!/!0%3=#

#

#
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#

#

#

7)L#$%2+1 2#2&6 00CFHI4 -K8O61 +" PKO&#$ N$R++&N 2R%2 +""61 51%L6 A 

@-(3,#$%17/7,7(/# X(,!'#/5.*%3#(1#)5*'76#"6-(('"#<(3$7/!3+#!/$#")%67!'=#,-!,#(11%3#M3!$%#VI#

A53)("%G7.)(3,!/6%## X(#.%!"53%#,-%#%:)!/"7(/#!/$#)3(&7"7(/#(1#M3!$%#V#7/#)5*'76#"6-(('"I#

A('76+#'7/_%$#,(#  -7,%#A!)%3#F#

@(536%G6(''%6,7(/#(1#$!,!## 49S@#$!,!*!"%##

9%!/"#(1#&%37176!,7(/## @70/%$`(11#$%6'!3!,7(/#*+#A37/67)!'#!/$#87",376,#9!/!0%3#<%'%6,3(/76#(3#-!3$6()+=#

9%,-($#(1#6!'65'!,7(/## V%6(3$#,-%#/5.*%3#(1#)5*'76#"6-(('"#<(3$7/!3+#!/$#")%67!'=#,-!,#(11%3#M3!$%#V#

8!,!#'7.7,!,7(/"## 2(/%##

X+)%#(1#7/$76!,(3## N5,)5,##

;!'65'!,7(/#,+)%## 2(/`65.5'!,7&%##

V%)(3,7/0#6+6'%## B//5!'##

2%?#7/$76!,(3## 2(##
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8%"73%$#)%31(3.!/6%## B''#)5*'76#"6-(('"#?7,-#M3!$%#E#,(#(11%3#M3!$%#VI#

S/$76!,(3#3%")(/"7*7'7,+# 49S@#873%6,(3!,%##

#
#
#

7)L#$%2+1 2#2&6 00CFHG4 061$6)2%(6 +" 51%L6 I &6%1)61N =R+ R%<6 16$6#<6L "+18%& 51%L6 A 
6LK$%2#+) 

@-(3,#$%17/7,7(/# 25.*%3#(1#M3!$%#E#'%!3/%3"#?-(#-!&%#!,,%/$%$#M3!$%#V#%:)3%""%$#!"#!#)%36%/,!0%#(1#
,(,!'#/5.*%3#(1# '%!3/%3#%/3(''%$# 7/#M3!$%#E#1(3#,-%#173",#,7.%#%:6'5$7/0# '%!3/%3"#?-(#
!3%#3%)%!,7/0I#

A53)("%G7.)(3,!/6%## X-7"# 7/$76!,(3#.%!"53%"# ,-%# 3%!$7/%""#(1# '%!3/%3"# %/,%37/0# ,-%# "6-(('7/0# "+",%.#!/$#
!""%""%"#6-7'$3%/#?-(#!3%#%:)("%$#,(#4!3'+#;-7'$-(($#8%&%'().%/,#",7.5'7I#

A('76+#'7/_%$#,(#  -7,%#A!)%3#F#!/$#9X@Q#

@(536%G6(''%6,7(/#(1#$!,!## 49S@#$!,!*!"%##

9%!/"#(1#&%37176!,7(/## @70/%$`(11#$%6'!3!,7(/#*+#A37/67)!'#!/$#87",376,#9!/!0%3<%'%6,3(/76#(3#-!3$6()+=#

9%,-($#(1#6!'65'!,7(/## 87&7$%# ,-%# /5.*%3# (1# '%!3/%3"# %/3(''%$# 7/# )5*'76#(3$7/!3+# "6-(('"# 7/#M3!$%#V#*+# ,-%#
,(,!'#/5.*%3#(1#'%!3/%3"#%/3(''%$#7/#M3!$%#E#1(3#,-%#173",#,7.%#%:6'5$7/0#'%!3/%3"#?-(#
!3%#3%)%!,7/0#!/$#.5',7)'+#*+#EDDI#

8!,!#'7.7,!,7(/"## 2(/%##

X+)%#(1#7/$76!,(3## N5,)5,##

;!'65'!,7(/#,+)%## 2(/`65.5'!,7&%##

V%)(3,7/0#6+6'%## B//5!'##

2%?#7/$76!,(3## 2(##
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8%"73%$#)%31(3.!/6%## B''#%'707*'%#6-7'$3%/#,(#!,,%/$#M3!$%#V#7/#!#07&%/#+%!3##

S/$76!,(3#3%")(/"7*7'7,+# 49S@#873%6,(3!,%##

# #

7)L#$%2+1 2#2&6 00CFHD4 061$6)2%(6 +" 68P&+Q6L /,@ 01%$2#2#+)61N =#2R -XM &6<6& > %)L %O+<6 

@-(3,#$%17/7,7(/# 25.*%3# (1# 4;8# )3!6,7,7(/%3"#?7,-# 2^Q# '%&%'# O# !/$# !*(&%# %.)'(+%$# %:)3%""%$# !"# !#
,(,!'#/5.*%3#(1#4;8#)3!6,7,7(/%3"#%.)'(+%$#7/#)5*'76#"6-(('"I#

2!,7(/!'#^5!'7176!,7(/#Q3!.%?(3_#<2^Q=#'%&%'#O#7"#%e57&!'%/,#,(#,-%#4;8#)3!6,7,7(/%3"#
?7,-#!,#'%!",#2!,7(/!'#@%/7(3#;%3,7176!,%#<2@;=I#

A53)("%G7.)(3,!/6%## X(# .%!"53%# "(.%# e5!'7,+# !")%6,"# (1# ,-%# )3(&7"7(/# (1# %!3'+# 6-7'$-(($# $%&%'().%/,#
%$56!,7(/I#

A('76+#'7/_%$#,(# 9X@Q#!/$# -7,%#A!)%3#F#

@(536%G6(''%6,7(/#(1#$!,!## 4;8#A3(03!..%#9!/!0%3#

9%!/"#(1#&%37176!,7(/## 8!,!*!"%#(1#4;8#)3!6,7,7(/%3"#!/$#,-%73#e5!'7176!,7(/"##

9%,-($#(1#6!'65'!,7(/## 87&7$%#,-%#/5.*%3#(1#4;8#)3!6,7,7(/%3"#,-!,#-!&%# '%&%'#O#<2@;#;%3,7176!,%=#!/$#!*(&%#
*+# ,-%# ,(,!'# /5.*%3# (1# 4;8# )3!6,7,7(/%3"# %.)'(+%$# 7/# ,-%# )5*'76# 4;8# ;%/,3%"# !/$#
.5',7)'+#*+#EDDI#

8!,!#'7.7,!,7(/"## @(.%#4;8#)3!6,7,7(/%3"#!3%#/(,#7/#,-%#A4V@BU#"+",%.##

X+)%#(1#7/$76!,(3## N5,)5,##

;!'65'!,7(/#,+)%## 2(/`;5.5'!,7&%##

V%)(3,7/0#6+6'%## B//5!'##

2%?#7/$76!,(3## W%"##

8%"73%$#)%31(3.!/6%## B''#4;8#)3!6,7,7(/%3"#,(#-!&%#2^Q#'%&%'#O#!/$#!*(&%#
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S/$76!,(3#3%")(/"7*7'7,+# 4!3'+#;-7'$-(($#8%&%'().%/,#A3(03!..%#9!/!0%3#

# #

#
 
#

# # # # # # # # # # # # # #
#

 #
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#
 
#

7)L#$%2+1 2#2&6 00C:HI4 -K8O61 +" PKO&#$ +1L#)%1Q N$R++&N P1+<#L6L =#2R =%261 NKPP&Q 

@-(3,#$%17/7,7(/# X(,!'#/5.*%3#(1#)5*'76#(3$7/!3+#"6-(('"#)3(&7$%$#?7,-#?!,%3I#X-7"#7/6'5$%"#?!,%3#,!/_"#
(3#*(3%-('%"#(3#,!)#?!,%3I#X-7"#.%!"53%#!))'7%"#,(#%:7",7/0#"6-(('"#!/$#%:6'5$%"#/%?#
"6-(('"I#

A53)("%G7.)(3,!/6%## X(#.%!"53%#,-%#)'!/#,(#)3(&7$%#!66%""#,(#?!,%3#7/#,-%#+%!3#6(/6%3/%$#

A('76+#'7/_%$#,(# @6-(('"#S/13!",356,53%#A3(&7"7(/##

@(536%G6(''%6,7(/#(1#$!,!## 24S9@G#S/13!",356,53%#$!,!*!"%##

9%!/"#(1#&%37176!,7(/## ;(.)'%,7(/#6%3,7176!,%"##

9%,-($#(1#6!'65'!,7(/## V%6(3$#!''#)5*'76#(3$7/!3+#"6-(('"#,-!,#$(#/(,#-!&%#!66%""#,(#35//7/0#?!,%3I#

8!,!#'7.7,!,7(/"## 2(/%##

X+)%#(1#7/$76!,(3## N5,)5,##

;!'65'!,7(/#,+)%## 2(/`65.5'!,7&%# B$751 51 ) +-=-,)$5;% 50.5+)$#/1 G-$ G%+)-1% 5$ 51 /%6#/$%. )00-),,A 5$ 
G%+#=%1 0#02+-=-,)$5;%E#

V%)(3,7/0#6+6'%## B//5!'##

2%?#7/$76!,(3## 2(#

8%"73%$#)%31(3.!/6%## B''#)5*'76#(3$7/!3+#"6-(('"#,(#-!&%#!66%""#,(#35//7/0#?!,%3##

S/$76!,(3#3%")(/"7*7'7,+# @6-(('"#S/13!",356,53%#873%6,(3!,%#G#S/13!",356,53%#8%&%'().%/,#Y/7,##
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# #

7)L#$%2+1 2#2&6 00C:HG4 -K8O61 +" PKO&#$ +1L#)%1Q N$R++&N P1+<#L6L =#2R 6&6$21#$#2Q NKPP&Q 

@-(3,#$%17/7,7(/# X(,!'#/5.*%3#(1#)5*'76#(3$7/!3+#"6-(('"#)3(&7$%$#?7,-#%'%6,3767,+9#X-7"#.%!"53%#!))'7%"#
,(# %:7",7/0# "6-(('"# !/$# %:6'5$%"# /%?# "6-(('"I  @6"#)#2#+)4 @6-(('"# ?7,-# %'%6,3767,+#
3%1%3"#,(#"6-(('"#,-!,#-!&%#!/+#"(536%#(1#%'%6,3767,+#7/6'5$7/0#4"_(.#M37$a#"('!3#)!/%'"#
!/$#0%/%3!,(3"I#

A53)("%G7.)(3,!/6%## X(#.%!"53%#!66%""#,(#%'%6,3767,+###

A('76+#'7/_%$#,(# @6-(('"#S/13!",356,53%#A3(&7"7(/##

@(536%G6(''%6,7(/#(1#$!,!## 24S9@GS/13!",356,53%#$!,!*!"%#

9%!/"#(1#&%37176!,7(/## ;(.)'%,7(/#6%3,7176!,%#

9%,-($#(1#6!'65'!,7(/## V%6(3$#!''#)5*'76#(3$7/!3+#"6-(('"#,-!,#?%3%#)3(&7$%$#?7,-#%'%6,3767,+I#

8!,!#'7.7,!,7(/"## 2(/%##

X+)%#(1#7/$76!,(3## N5,)5,##

;!'65'!,7(/#,+)%## 2(/`65.5'!,7&%# B$751 51 ) +-=-,)$5;% 50.5+)$#/1 G-$ G%+)-1% 5$ 51 /%6#/$%. )00-),,A 5$ 
G%+#=%1 0#02+-=-,)$5;%E#

V%)(3,7/0#6+6'%## B//5!'##

2%?#7/$76!,(3## 2(#

8%"73%$#)%31(3.!/6%## B''#)5*'76#(3$7/!3+#"6-(('"#,(#-!&%#!66%""#,(#%'%6,3767,+I##

S/$76!,(3#3%")(/"7*7'7,+# @6-(('"#S/13!",356,53%#873%6,(3!,%#G#S/13!",356,53%#8%&%'().%/,#Y/7,#

# #

7)L#$%2+1 2#2&6 00C:HD4 -K8O61 +" PKO&#$ +1L#)%1Q N$R++&N NKPP&#6L =#2R N%)#2%2#+) "%$#&#2#6N 
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@-(3,#$%17/7,7(/# X(,!'# /5.*%3# (1# )5*'76# (3$7/!3+# "6-(('"# )3(&7$%$# ?7,-# "!/7,!,7(/# 1!67'7,7%"I# X-7"#
.%!"53%# !))'7%"# ,(# %:7",7/0# "6-(('"# !/$# %:6'5$%"# /%?# "6-(('"I#  '%)#2%2#+) "%$#&#2Qb#
V%1%3"#,(#!''#_7/$"#(1#,(7'%,"#"56-#!"b#)7,#'!,37/%#?7,-#&%/,7'!,%$#)7)%#!,#,-%#*!6_#(1#,-%#
,(7'%,J @%),76#Q'5"-a#95/767)!'#Q'5"-a#4/&73(#U((a#A7,`'!,37/%#!/$#;-%.76!'I 

A53)("%G7.)(3,!/6%## X(#.%!"53%#!66%""#,(#"!/7,!,7(/#1!67'7,7%"###

A('76+#'7/_%$#,(# @6-(('"#S/13!",356,53%#A3(&7"7(/##

@(536%G6(''%6,7(/#(1#$!,!## 24S9@G#S/13!",356,53%#$!,!*!"%##

9%!/"#(1#&%37176!,7(/## ;(.)'%,7(/#6%3,7176!,%##

9%,-($#(1#6!'65'!,7(/## V%6(3$#!''#)5*'76#(3$7/!3+#"6-(('"#)3(&7$%$#?7,-#"!/7,!,7(/#1!67'7,7%"#

8!,!#'7.7,!,7(/"## 2(/%##

X+)%#(1#7/$76!,(3## N5,)5,##

;!'65'!,7(/#,+)%## 2(/`65.5'!,7&%# B$751 51 ) +-=-,)$5;% 50.5+)$#/1 G-$ G%+)-1% 5$ 51 /%6#/$%. )00-),,A 5$ 
G%+#=%1 0#02+-=-,)$5;%E#

V%)(3,7/0#6+6'%## B//5!'##

2%?#7/$76!,(3## 2(#

8%"73%$#)%31(3.!/6%## B''#)5*'76#(3$7/!3+#"6-(('"#,(#-!&%#!66%""#,(#"!/7,!,7(/#1!67'7,7%"I##

S/$76!,(3#3%")(/"7*7'7,+# @6-(('"#S/13!",356,53%#873%6,(3!,%G#S/13!",356,53%#8%&%'().%/,#Y/7,#

# #

7)L#$%2+1 2#2&6 00C:H>4 -K8O61 +" $&%NN1++8N OK#&2 #) PKO&#$ +1L#)%1Q N$R++&N  

@-(3,#$%17/7,7(/# 25.*%3# (1# 6'!""3((."# *57',# !/$# )3(&7$%$# ,(# )5*'76# (3$7/!3+# "6-(('"I# X-%"%# 7/6'5$%#
!$$7,7(/!'# 6'!""3((."# (3# .(*7'%# 6'!""%"# 7/# %:7",7/0# "6-(('"# !/$# /%?# "6-(('"I#
,&%NN1++8N4 V((."#?-%3%# ,%!6-7/0#!/$# '%!3/7/0#(6653"a#*5,#?-76-#!3%#/(,#$%"70/%$#
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1(3#")%67!'#7/",356,7(/!'#!6,7&7,7%"I#X-7"#7/$76!,(3#%:6'5$%"#")%67!'7",#3((."I###

A53)("%G7.)(3,!/6%## X(# .%!"53%# !66%""# ,(# ,-%# !))3()37!,%# '%!3/7/0# %/&73(/.%/,# !/$# 7/13!",356,53%# 7/#
"6-(('"##

A('76+#'7/_%$#,(# M57$%'7/%"#(/#@6-(('"#S/13!",356,53%##<,(#*%#5)$!,%$=#

@(536%G6(''%6,7(/#(1#$!,!## 24S9@G#S/13!",356,53%#$!,!*!"%#

9%!/"#(1#&%37176!,7(/## ;(.)'%,7(/#6%3,7176!,%##

9%,-($#(1#6!'65'!,7(/## V%6(3$#,-%#,(,!'#/5.*%3#(1#6'!""3((."#*57',##

8!,!#'7.7,!,7(/"## 2(/%##

X+)%#(1#7/$76!,(3## N5,)5,##

;!'65'!,7(/#,+)%## 2(/`65.5'!,7&%# B$751 51 ) +-=-,)$5;% 50.5+)$#/1 G-$ G%+)-1% 5$ 51 /%6#/$%. )00-),,A 5$ 
G%+#=%1 0#02+-=-,)$5;%E#

V%)(3,7/0#6+6'%## B//5!'##

2%?#7/$76!,(3## 2(#

8%"73%$#)%31(3.!/6%## B''#)5*'76#(3$7/!3+#"6-(('"#,(#-!&%#!$%e5!,%#6'!""3((."I##

S/$76!,(3#3%")(/"7*7'7,+# @6-(('"#S/13!",356,53%#873%6,(3!,%#G#S/13!",356,53%#8%&%'().%/,#Y/7,#

# #

7)L#$%2+1 2#2&6 00C:HF4 -K8O61 +" NP6$#%&#N2 1++8N OK#&2 #) PKO&#$ +1L#)%1Q N$R++&N  

@-(3,#$%17/7,7(/# X(,!'# /5.*%3# (1# ")%67!'7",# 3((."# *57',# 7/# )5*'76# (3$7/!3+# "6-(('"9 X-%"%# 7/6'5$%#
!$$7,7(/!'#")%67!'7",#3((."#7/#,-%#%:7",7/0#"6-(('"#!/$#/%?#"6-(('"I 'P6$#%&#N6L 1++8 7"#
$%17/%$#!"#!#3((.#%e57))%$#!66(3$7/0#,(#,-%#3%e573%.%/,"#(1#,-%#6533765'5.I 

4:!.)'%"b# ,%6-/76!'# $3!?7/0# 3((.a# .5"76# 3((.a# .%,!'?(3_# 3((.I# S,# %:6'5$%"#
!$.7/7",3!,7&%#(1176%"#!/$#6'!""3((."#<!"#$%17/%$#7/#AA9#PDO=#!/$#7/6'5$%"#3((."#"56-#
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!"#'!*(3!,(37%"I 

A53)("%G7.)(3,!/6%## X(#.%!"53%#!&!7'!*7'7,+#!/$#)3(&7"7(/#(1#")%67!'7",#3((."#7/#"6-(('"#7/#(3$%3#,(#)3(&7$%#
,-%#!))3()37!,%#%/&73(/.%/,#1(3#"5*]%6,#")%67!'7"!,7(/#,-3(50-#,-%#6533765'5.I#

A('76+#'7/_%$#,(# M57$%'7/%"#(/#@6-(('"#S/13!",356,53%##<,(#*%#5)$!,%$=#

@(536%G6(''%6,7(/#(1#$!,!## 24S9@G#S/13!",356,53%#$!,!*!"%#

9%!/"#(1#&%37176!,7(/## ;(.)'%,7(/#;%3,7176!,%##

9%,-($#(1#6!'65'!,7(/## V%6(3$#,-%#,(,!'#/5.*%3#(1#")%67!'7",#3((."#*57',#

8!,!#'7.7,!,7(/"## 2(/%##

X+)%#(1#7/$76!,(3## N5,)5,##

;!'65'!,7(/#,+)%## 2(/`65.5'!,7&%# B$751 51 ) +-=-,)$5;% 50.5+)$#/1 G-$ G%+)-1% 5$ 51 /%6#/$%. )00-),,A 5$ 
G%+#=%1 0#02+-=-,)$5;%E#

V%)(3,7/0#6+6'%## B//5!'##

2%?#7/$76!,(3## 2(#

8%"73%$#)%31(3.!/6%## B''#)5*'76#(3$7/!3+#"6-(('"#,(#-!&%#'7*3!37%"a#3%"(536%#6%/,3%#%,6I#

S/$76!,(3#3%")(/"7*7'7,+# @6-(('"#S/13!",356,53%#873%6,(3!,%#G#S/13!",356,53%#8%&%'().%/,#Y/7,#

7)L#$%2+1 2#2&6 00C:H:4 -K8O61 +" )6= N$R++&N $+8P&626L %)L 16%LQ "+1 +$$KP%2#+) Y#)$&KL6N 
16P&%$686)2 N$R++&NZ 

@-(3,#$%17/7,7(/# X(,!'#/5.*%3#(1#)5*'76#(3$7/!3+#"6-(('"#*57',#7/#!#07&%/#+%!39 X-%"%#7/6'5$%#*(,-#/%?#
!/$# 3%)'!6%.%/,# "6-(('"# *57',# !/$# 6(.)'%,%$# ,-3(50-# B66%'%3!,%$# @6-(('"#
S/13!",356,53%#8%&%'().%/,#S/7,7!,7&%#<B@S8S=#)3(03!..%I#

A53)("%G7.)(3,!/6%## X(# .%!"53%# !66%""# ,(# %$56!,7(/# ,-3(50-# )3(&7"7(/# (1# !))3()37!,%# "6-(('"#
7/13!",356,53%I#
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A('76+#'7/_%$#,(# M57$%'7/%"#(/#@6-(('"#S/13!",356,53%#

@(536%G6(''%6,7(/#(1#$!,!## 24S9@G#S/13!",356,53%#$!,!*!"%#

9%!/"#(1#&%37176!,7(/## ;(.)'%,7(/#;%3,7176!,%##

9%,-($#(1#6!'65'!,7(/## ;(5/,#,-%#,(,!'#/5.*%3#(1#/%?#"6-(('"#6(.)'%,%$#

8!,!#'7.7,!,7(/"## 2(/%##

X+)%#(1#7/$76!,(3## N5,)5,##

;!'65'!,7(/#,+)%## 2(/`65.5'!,7&%# B$751 51 ) +-=-,)$5;% 50.5+)$#/1 G-$ G%+)-1% 5$ 51 /%6#/$%. )00-),,A 5$ 
G%+#=%1 0#02+-=-,)$5;%E#

V%)(3,7/0#6+6'%## B//5!'##

2%?#7/$76!,(3## W%"##

8%"73%$#)%31(3.!/6%## B''# 6-7'$3%/# ,(# -!&%# !66%""# ,(# )5*'76# (3$7/!3+# "6-(('"# ?7,-# *!"76# "%3&76%"# !/$#
!))3()37!,%#7/13!",356,53%##

S/$76!,(3#3%")(/"7*7'7,+# @6-(('"#S/13!",356,53%#873%6,(3!,%#G#S/13!",356,53%#8%&%'().%/,#Y/7,#

# #

7)L#$%2+1 2#2&6 00C:HS4 -K8O61 +" )6= N$R++&N K)L61 $+)N21K$2#+) Y#)$&KL6N 16P&%$686)2 N$R++&NZ  

@-(3,#$%17/7,7(/# X(,!'# /5.*%3# (1# )5*'76# (3$7/!3+# "6-(('"# 5/$%3# 6(/",356,7(/# 7/6'5$%"# 3%)'!6%.%/,#
"6-(('"# !/$# "6-(('"# *%7/0# *57',# ,-3(50-# B66%'%3!,%$# @6-(('"# S/13!",356,53%#
8%&%'().%/,#S/7,7!,7&%#<B@S8S=#)3(03!..%I 

A53)("%G7.)(3,!/6%## X(#.%!"53%#!&!7'!*7'7,+#!/$#)3(&7"7(/#(1#%$56!,7(/#,-3(50-#)3(&7"7(/#(1#.(3%#"6-(('"#
7/#(3$%3#,(#)3(&7$%#,-%#!))3()37!,%#'%!3/7/0#!/$#,%!6-7/0I#

A('76+#'7/_%$#,(# M57$%'7/%"#(/#@6-(('"#S/13!",356,53%#

@(536%G6(''%6,7(/#(1#$!,!## 24S9@G#S/13!",356,53%#$!,!*!"%#
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9%!/"#(1#&%37176!,7(/## @5))'+#;-!7/#9!/!0%.%/,#8(65.%/,"GA3(653%.%/,#8(65.%/,"##

9%,-($#(1#6!'65'!,7(/## V%6(3$#,-%#,(,!'#/5.*%3#(1#"6-(('"#5/$%3#6(/",356,7(/#7/6'5$7/0#3%)'!6%.%/,#"6-(('"#

8!,!#'7.7,!,7(/"## 2(/%##

X+)%#(1#7/$76!,(3## N5,)5,##

;!'65'!,7(/#,+)%## 2(/`65.5'!,7&%# B$751 51 ) +-=-,)$5;% 50.5+)$#/1 G-$ G%+)-1% 5$ 51 /%6#/$%. )00-),,A 5$ 
G%+#=%1 0#02+-=-,)$5;%E#

V%)(3,7/0#6+6'%## B//5!'##

2%?#7/$76!,(3## 2(#

8%"73%$#)%31(3.!/6%## B''#)5*'76#(3$7/!3+#"6-(('"#

S/$76!,(3#3%")(/"7*7'7,+# @6-(('"#S/13!",356,53%#873%6,(3!,%#G#S/13!",356,53%#8%&%'().%/,#Y/7,#

# #

7)L#$%2+1 2#2&6 00C:HE4 -K8O61 +" 51%L6 A $&%NN1++8N OK#&2 

@-(3,#$%17/7,7(/# X(,!'#/5.*%3#(1#6'!""3((."#*57',#,(#!66(..($!,%#M3!$%#V#'%!3/%3"I#

A53)("%G7.)(3,!/6%## X(#.%!"53%#%:)!/"7(/#(1#,-%#)3(&7"7(/#(1#%!3'+#6-7'$-(($#$%&%'().%/,##

A('76+#'7/_%$#,(# M57$%'7/%"#(/#@6-(('"#S/13!",356,53%##

@(536%G6(''%6,7(/#(1#$!,!## 24S9@G#S/13!",356,53%#$!,!*!"%#

9%!/"#(1#&%37176!,7(/## ;(.)'%,7(/#;%3,7176!,%##

9%,-($#(1#6!'65'!,7(/## V%6(3$#,-%#,(,!'#/5.*%3#(1#M3!$%#V#6'!""3((."#*57',#

8!,!#'7.7,!,7(/"## 2(/%##

X+)%#(1#7/$76!,(3## N5,)5,##
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;!'65'!,7(/#,+)%## ;5.5'!,7&%##

V%)(3,7/0#6+6'%## B//5!'##

2%?#7/$76!,(3## 2(#

8%"73%$#)%31(3.!/6%## B''#)5*'76#(3$7/!3+#"6-(('"#?7,-#M3!$%#E#,(#-!&%#!#M3!$%#V#6'!""3((.<"=I#

S/$76!,(3#3%")(/"7*7'7,+# @6-(('"#S/13!",356,53%#873%6,(3!,%#G#S/13!",356,53%#8%&%'().%/,#Y/7,#

# #

7)L#$%2+1 2#2&6 00C:Hb4 -K8O61 +" R+N26&N OK#&2 

@-(3,#$%17/7,7(/# 25.*%3#(1#-(",%'"#*57',#7/#,-%#)5*'76#(3$7/!3+#"6-(('">#,-%"%#7/6'5$%#3%153*7"-.%/,#(1#
,-%#('$#-(",%'"#7/#)5*'76#(3$7/!3+#"6-(('"I#

A53)("%G7.)(3,!/6%## X(#.%!"53%#!66%""#,(#%$56!,7(/#1(3#'%!3/%3"#?-(#,3!&%'#'(/0#$7",!/6%"#

A('76+#'7/_%$#,(# M57$%'7/%"#(/#@6-(('"#S/13!",356,53%##

@(536%G6(''%6,7(/#(1#$!,!## 24S9@G#S/13!",356,53%#$!,!*!"%#

9%!/"#(1#&%37176!,7(/## ;(.)'%,7(/#;%3,7176!,%#

9%,-($#(1#6!'65'!,7(/## ;(5/,#,-%#,(,!'#/5.*%3#(1#-(",%'"#*57',#7/#)5*'76#(3$7/!3+#"6-(('"#

8!,!#'7.7,!,7(/"## 2(/%##

X+)%#(1#7/$76!,(3## N5,)5,##

;!'65'!,7(/#,+)%## ;5.5'!,7&%##

V%)(3,7/0#6+6'%## B//5!'##

2%?#7/$76!,(3## 2(#

8%"73%$#)%31(3.!/6%## B''#6-7'$3%/#,(#-!&%#!66%""#,(#%$56!,7(/#3%0!3$'%""#(1#0%(03!)-76!'#'(6!,7(/###



Annual Performance Plan: 2015/2016                                                                                                                                                                                                                                           Department of Education and Sport Development198

 

 

                                                                            P     

 

S/$76!,(3#3%")(/"7*7'7,+# @6-(('"#S/13!",356,53%#873%6,(3!,%#G#S/13!",356,53%#8%&%'().%/,#Y/7,#

# #

7)L#$%2+1 2#2&6 00C:IH4 -K8O61 +" N$R++&N K)L61(+#)( N$R6LK&6L 8%#)26)%)$6 

@-(3,#$%17/7,7(/# X-%# @(5,-# B1376!/# @6-(('"# B6,# <@B@B=a# 2(# PO# (1# ERRR# $%17/%"# ,-%# 3('%"# (1# ,-%#
8%)!3,.%/,# (1# [!"76# 4$56!,7(/# <A3(&7/67!'a# 87",376,a# ;73657,a# @6-(('"# M(&%3/7/0# [($+#
!/$#@6-(('"#A37/67)!'=#,(#.!7/,!7/#!/$#7.)3(&%#,-%#"6-(('"#)3()%3,+#!/$#*57'$7/0"#!/$#
03(5/$"#(665)7%$#*+#,-%#"6-(('"a#7/6'5$7/0#"6-(('"#-(",%'"I##

A53)("%G7.)(3,!/6%## V(5,7/%# .!7/,%/!/6%# (1# "6-(('"# 1!67'7,7%"# 7/# (53# 6(5/,3+# 7"# 0%/%3!''+# 5/!66%),!*'%a#
3%"5',7/0# 7/# 153,-%3#$%,%37(3!,7(/#(&%3# ,7.%I#X-%#(/0(7/0#/%0'%6,#%:)("%"# '%!3/%3"# ,(#
$!/0%3a# $%`.(,7&!,%"# %$56!,(3"# !/$# 6(",# ,-%# ",!,%# .(3%# !/$# .(3%# (&%3# ,7.%# !"#
*57'$7/0"#6(''!)"%I#

A('76+#'7/_%$#,(# @B@B#

@(536%G6(''%6,7(/#(1#$!,!## 24S9@G@6-(('"#S/13!",356,53%#

9%!/"#(1#&%37176!,7(/## 8!,!*!"%#(1#"6-(('"#5/$%30(7/0#"6-%$5'%$#.!7/,%/!/6%##

9%,-($#(1#6!'65'!,7(/## V%6(3$#,(,!'#/5.*%3#(1#"6-(('"#5/$%30(7/0#"6-%$5'%$#.!7/,%/!/6%##

8!,!#'7.7,!,7(/"## 2(/%##

X+)%#(1#7/$76!,(3## N5,)5,##

;!'65'!,7(/#,+)%## 2(/`65.5'!,7&%#

V%)(3,7/0#6+6'%## B//5!'##

2%?#7/$76!,(3## W%"##

8%"73%$#)%31(3.!/6%## @6-(('"#,(#*%#6(/$567&%#1(3#'%!3/7/0#!/$#,%!6-7/0###

S/$76!,(3#3%")(/"7*7'7,+# 24S9@G#@6-(('"#S/13!",356,53%#873%6,(3!,%#G#S/13!",356,53%#8%&%'().%/,#Y/7,#
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#
 
#

7)L#$%2+1 2#2&6 00C SHI4 061$6)2%(6 +" &6%1)61N =R+ P%NN6L -%2#+)%& '6)#+1 ,612#"#$%26 Y-',Z 

@-(3,#$%17/7,7(/# X(,!'# /5.*%3# (1# 2@;# '%!3/%3"# ?-(# )!""%$# 7/# ,-%# 2!,7(/!'# @%/7(3# ;%3,7176!,%# <2@;=#
%:!.7/!,7(/#%:)3%""%$#!"#!#)%36%/,!0%#(1#,-%#,(,!'#/5.*%3#(1#'%!3/%3"#?-(#?3(,%#,-%#
2!,7(/!'#@%/7(3#;%3,7176!,%I#

A53)("%G7.)(3,!/6%## X(#.%!"53%#,-%#%11767%/6+#(1#,-%#"6-(('7/0#"+",%.##

A('76+#'7/_%$#,(# 9X@Q#!/$#4:!.7/!,7(/"#!/$#B""%"".%/,"##

@(536%G6(''%6,7(/#(1#$!,!## 2@;#$!,!*!"%#!/$#,%6-/76!'#3%)(3,"#

9%!/"#(1#&%37176!,7(/## U7",#(1#2@;#'%!3/%3"#

9%,-($#(1#6!'65'!,7(/## 87&7$%#,-%#/5.*%3#(1# '%!3/%3"#?-(#)!""%$#2@;#%:!.7/!,7(/"#*+#,-%#,(,!'#/5.*%3#(1#
'%!3/%3"#?-(#?3(,%#,-%#/!,7(/!'#@%/7(3#;%3,7176!,%#<2@;=#!/$#.5',7)'+#*+#EDDI##

8!,!#'7.7,!,7(/"## 2(/%##

X+)%#(1#7/$76!,(3## N5,)5,##

;!'65'!,7(/#,+)%## 2(/`65.5'!,7&%##

V%)(3,7/0#6+6'%## B//5!'##

2%?#7/$76!,(3## 2(##

8%"73%$#)%31(3.!/6%## X(#7/63%!"%#,-%#/5.*%3#(1#M3!$%#EC#'%!3/%3"#,-!,#!3%#)!""7/0#,-%#2@;#%:!.7/!,7(/"I##

S/$76!,(3#3%")(/"7*7'7,+# 4:!.7/!,7(/"#!/$#B""%"".%/,"#873%6,(3!,%##

# #
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7)L#$%2+1 2#2&6 00C SHG4 061$6)2%(6 +" 51%L6 IG &6%1)61N P%NN#)( %2 O%$R6&+1 &6<6& 

@-(3,#$%17/7,7(/# 25.*%3#(1# '%!3/%3"#?-(#(*,!7/%$#[!6-%'(3# )!""%"# 7/# ,-%#2!,7(/!'# @%/7(3# ;%3,7176!,%#
<2@;=I# [!6-%'(3# )!""%"# %/!*'%"# 2@;# 03!$5!,%"# ,(# %/3(''# 1(3# $%03%%# 6(53"%"# 7/#
5/7&%3"7,7%"#%:)3%""%$#!"#!#)%36%/,!0%#(1#,-%#,(,!'#/5.*%3#(1#'%!3/%3"#?-(#?3(,%#2@;#
%:!.7/!,7(/"I#

A53)("%G7.)(3,!/6%## X(#.%!"53%#e5!'7,+#!")%6,"#(1#2@;#)!""%"###

A('76+#'7/_%$#,(# 9X@Q#!/$#4:!.7/!,7(/"#!/$#B""%"".%/,"#

@(536%G6(''%6,7(/#(1#$!,!## 2@;#$!,!*!"%##

9%!/"#(1#&%37176!,7(/## U7",#(1#2@;#'%!3/%3"#

9%,-($#(1#6!'65'!,7(/## 87&7$%#,-%#/5.*%3#(1#M3!$%#EC#'%!3/%3"#?-(#!6-7%&%$#!#[!6-%'(3#)!""#7/#,-%#2!,7(/!'#
@%/7(3# ;%3,7176!,%# *+# ,-%# ,(,!'# /5.*%3# (1# M3!$%# EC# '%!3/%3"# ?-(# ?3(,%# 2@;#
%:!.7/!,7(/"#!/$#.5',7)'+#*+#EDDI#

8!,!#'7.7,!,7(/"## 2(/%##

X+)%#(1#7/$76!,(3## N5,)5,##

;!'65'!,7(/#,+)%## 2(/`65.5'!,7&%##

V%)(3,7/0#6+6'%## B//5!'##

2%?#7/$76!,(3## 2(##

8%"73%$#)%31(3.!/6%## X(#7/63%!"%#,-%#)%36%/,!0%#(1#'%!3/%3"#?-(#!3%#!6-7%&7/0#[!6-%'(3#)!""%"#7/#,-%#2@;#
%:!.7/!,7(/"##

S/$76!,(3#3%")(/"7*7'7,+# 4:!.7/!,7(/"#!/$#B""%"".%/,#873%6,(3!,%#

# #

7)L#$%2+1 2#2&6 00C SHD4 061$6)2%(6 +" 51%L6 IG &6%1)61N %$R#6<#)( FHf +1 8+16 #) C%2R68%2#$N 
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@-(3,#$%17/7,7(/# 25.*%3# (1# M3!$%# EC# '%!3/%3"# )!""7/0# 9!,-%.!,76"# ?7,-# FDk# (3# !*(&%# 7/# ,-%# 2@;#
%:!.7/!,7(/"#%:)3%""%$#!"# !#)%36%/,!0%#(1# ,-%# ,(,!'# /5.*%3#(1# '%!3/%3"#?-(#?3(,%#
9!,-%.!,76"#7/#,-%#2@;#%:!.7/!,7(/"I#

A53)("%G7.)(3,!/6%## X(#.%!"53%#%11767%/6+#7/#,-%#"6-(('7/0#"+",%.#?7,-#!#1(65"#(/##

9!,-%.!,76"#!"#!#_%+#0!,%?!+#"5*]%6,I#

A('76+#'7/_%$#,(# 9X@Q#!/$#4:!.7/!,7(/"#!/$#B""%"".%/,"#

@(536%G6(''%6,7(/#(1#$!,!## 2@;#$!,!*!"%#

9%!/"#(1#&%37176!,7(/## U7",#(1#2@;#'%!3/%3"#

9%,-($#(1#6!'65'!,7(/## 87&7$%#/5.*%3#(1#M3!$%#EC# '%!3/%3"#?-(#)!""%$#9!,-%.!,76"# 7/# ,-%#2!,7(/!'#@%/7(3#
;%3,7176!,%# ?7,-# FDk# !/$# .(3%# *+# ,-%# ,(,!'# /5.*%3# (1# '%!3/%3"# ?-(# ?3(,%#
9!,-%.!,76"#7/#,-%#2@;#%:!.7/!,7(/"#!/$#.5',7)'+#*+#EDDI#

8!,!#'7.7,!,7(/"## 2(/%##

X+)%#(1#7/$76!,(3## N5,)5,##

;!'65'!,7(/#,+)%## 2(/`65.5'!,7&%##

V%)(3,7/0#6+6'%## B//5!'##

2%?#7/$76!,(3## 2(##

8%"73%$#)%31(3.!/6%## X(# 7/63%!"%#,-%#/5.*%3#(1#2@;# '%!3/%3"#?-(#!3%#)!""7/0#9!,-%.!,76"#?7,-#FDk#!/$#
!*(&%#

S/$76!,(3#3%")(/"7*7'7,+# 4:!.7/!,7(/"#!/$#B""%"".%/,#873%6,(3!,%#

# #

7)L#$%2+1 2#2&6 00C SH>4 061$6)2%(6 +" 51%L6 IG &6%1)61N %$R#6<#)( FHf +1 8+16 #) 0RQN#$%& '$#6)$6 

@-(3,#$%17/7,7(/# 25.*%3#(1#M3!$%#EC# '%!3/%3"#)!""7/0#A-+"76!'# @67%/6%#?7,-#FDk#(3#.(3%# 7/# ,-%#2@;#
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%:!.7/!,7(/"#%:)3%""%$#!"# !#)%36%/,!0%#(1# ,-%# ,(,!'# /5.*%3#(1# '%!3/%3"#?-(#?3(,%#
A-+"76!'#@67%/6%#7/#,-%#2@;#%:!.7/!,7(/"I#

A53)("%G7.)(3,!/6%## X(#.%!"53%#%11767%/6+#7/#,-%#"6-(('7/0#"+",%.#?7,-#!#1(65"#(/##

A-+"76!'#@67%/6%#!"#!#_%+#0!,%?!+#"5*]%6,I#

A('76+#'7/_%$#,(# 9X@Q#!/$#4:!.7/!,7(/"#!/$#B""%"".%/,"#

@(536%G6(''%6,7(/#(1#$!,!## 2@;#$!,!*!"%#

9%!/"#(1#&%37176!,7(/## U7",#(1#2@;#'%!3/%3"#

9%,-($#(1#6!'65'!,7(/## 87&7$%#/5.*%3#(1#M3!$%#EC#'%!3/%3"#?-(#)!""%$#A-+"76!'#@67%/6%#7/#,-%#2!,7(/!'#@%/7(3#
;%3,7176!,%#?7,-#FDk# !/$#!*(&%# *+# ,-%# ,(,!'# /5.*%3# (1# '%!3/%3"#?-(#?3(,%# A-+"76!'#
@67%/6%#7/#,-%#2@;#%:!.7/!,7(/"#!/$#.5',7)'+#*+#EDDI#

8!,!#'7.7,!,7(/"## 2(/%##

X+)%#(1#7/$76!,(3## N5,)5,##

;!'65'!,7(/#,+)%## 2(/`65.5'!,7&%##

V%)(3,7/0#6+6'%## B//5!'##

2%?#7/$76!,(3## 2(##

8%"73%$#)%31(3.!/6%## X(#7/63%!"%#,-%#/5.*%3#(1#2@;#'%!3/%3"#?-(#!3%#)!""7/0#A-+"76!'#@67%/6%#!,#FDk#!/$#
!*(&%#

S/$76!,(3#3%")(/"7*7'7,+# 4:!.7/!,7(/"#!/$#B""%"".%/,#873%6,(3!,%#

# #

7)L#$%2+1 2#2&6 00C SHF4 061$6)2%(6 +" 51%L6 D &6%1)61N %$R#6<#)( FHf %)L %O+<6 #) W+86 
?%)(K%(6 #) 2R6 3))K%& -%2#+)%& 3NN6NN86)2 Y3-3Z 

@-(3,#$%17/7,7(/# 25.*%3# (1# M3!$%# L# '%!3/%3"# ?-(# -!&%# .!",%3%$# !# "%,# (1# /!,7(/!''+# $%17/%$# *!"76#
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'%!3/7/0#6(.)%,%/67%"#7/#U!/05!0%#!"#!3,765'!,%$#7/#,-%#B//5!'#2!,7(/!'#B""%"".%/,"#
<B2B"=#%:)3%""%$#!"#!#)%36%/,!0%#(1#,-%#,(,!'#/5.*%3#(1#M3!$%#L#'%!3/%3"#?-(#?3(,%#
B2B#'!/05!0%#,%",I##

A53)("%G7.)(3,!/6%## X(# .%!"53%# %11767%/6+# 7/# ,-%# "6-(('7/0# "+",%.# ?7,-# !# 1(65"# (/# .%!"537/0#
6(.)%,%/67%"#7/#,-%#Q(5/$!,7(/#)-!"%I#

A('76+#'7/_%$#,(# 9X@Q#!/$#4:!.7/!,7(/"#!/$#B""%"".%/,"#

@(536%G6(''%6,7(/#(1#$!,!## B2B#$!,!*!"%#

9%!/"#(1#&%37176!,7(/## U7",#(1#'%!3/%3"#?-(#)!""%$#B2B#,%","#

9%,-($#(1#6!'65'!,7(/## 87&7$%# /5.*%3# (1#M3!$%# L# '%!3/%3"#?-(#)!""%$#B2B# U!/05!0%#%:!.7/!,7(/"# !,# FDk#
!/$#!*(&%#*+#,-%#,(,!'#/5.*%3#(1#'%!3/%3"#?-(#?3(,%#B2B#U!/05!0%#,%",#!/$#.5',7)'+#
*+#EDDI#

8!,!#'7.7,!,7(/"## 2(/%##

X+)%#(1#7/$76!,(3## N5,)5,##

;!'65'!,7(/#,+)%## 2(/`65.5'!,7&%##

V%)(3,7/0#6+6'%## B//5!'##

2%?#7/$76!,(3## 2(##

8%"73%$#)%31(3.!/6%## X(# 7/63%!"%# ,-%# /5.*%3# (1# M3!$%# L# '%!3/%3"# ?-(# !3%# )!""7/0# B2B# U!/05!0%#
%:!.7/!,7(/"I#

S/$76!,(3#3%")(/"7*7'7,+# 4:!.7/!,7(/"#!/$#B""%"".%/,#873%6,(3!,%#

# #

7)L#$%2+1 2#2&6 00C SH:4 061$6)2%(6 +" 51%L6 D &6%1)61N %$R#6<#)( FHf %)L %O+<6 #) C%2R68%2#$N 
#) 2R6 3))K%& -%2#+)%& 3NN6NN86)2 Y3-3Z 
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@-(3,#$%17/7,7(/# 25.*%3# (1# M3!$%# L# '%!3/%3"# ?-(# -!&%# .!",%3%$# !# "%,# (1# /!,7(/!''+# $%17/%$# *!"76#
'%!3/7/0# 6(.)%,%/67%"# 7/# 9!,-%.!,76"# !"# !3,765'!,%$# 7/# ,-%# B//5!'# 2!,7(/!'#
B""%"".%/,"# <B2B"=# %:)3%""%$# !"# !# )%36%/,!0%# (1# ,-%# ,(,!'# /5.*%3# (1# M3!$%# L#
'%!3/%3"#?-(#?3(,%#B2B#9!,-%.!,76"#,%",I#

A53)("%G7.)(3,!/6%## X(# .%!"53%# %11767%/6+# 7/# ,-%# "6-(('7/0# "+",%.# ?7,-# !# 1(65"# (/# .%!"537/0#
6(.)%,%/67%"#7/#,-%#Q(5/$!,7(/#)-!"%#

A('76+#'7/_%$#,(# 9X@Q#!/$#4:!.7/!,7(/"#!/$#B""%"".%/,"#

@(536%G6(''%6,7(/#(1#$!,!## B2B#$!,!*!"%#

9%!/"#(1#&%37176!,7(/## U7",#(1#'%!3/%3"#?-(#)!""%$#B2B#,%","#

9%,-($#(1#6!'65'!,7(/## 87&7$%#/5.*%3#(1#M3!$%#L#'%!3/%3"#?-(#)!""%$#B2B#9!,-%.!,76"#%:!.7/!,7(/"#!,#FDk#
!/$# !*(&%# *+# ,-%# ,(,!'# /5.*%3# (1# '%!3/%3"# ?-(# ?3(,%# B2B#9!,-%.!,76"# ,%",# !/$#
.5',7)'+#*+#EDDI#

8!,!#'7.7,!,7(/"## 2(/%##

X+)%#(1#7/$76!,(3## N5,)5,##

;!'65'!,7(/#,+)%## 2(/`65.5'!,7&%##

V%)(3,7/0#6+6'%## B//5!'##

2%?#7/$76!,(3## 2(##

8%"73%$#)%31(3.!/6%## X(#7/63%!"%#,-%#/5.*%3#(1#M3!$%#L#'%!3/%3"#?-(#!3%#)!""7/0#B2B#9!,-"#%:!.7/!,7(/"I#

S/$76!,(3#3%")(/"7*7'7,+# 4:!.7/!,7(/"#!/$#B""%"".%/,#873%6,(3!,%#

# #

7)L#$%2+1 2#2&6 00C SHS4 061$6)2%(6 +" 51%L6 : &6%1)61N %$R#6<#)( FHf %)L %O+<6 #) W+86 
?%)(K%(6 #) 2R6 3))K%& -%2#+)%& 3NN6NN86)2 Y3-3Z 
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@-(3,#$%17/7,7(/# 25.*%3# (1# M3!$%# H# '%!3/%3"# ?-(# -!&%# .!",%3%$# !# "%,# (1# /!,7(/!''+# $%17/%$# *!"76#
'%!3/7/0#6(.)%,%/67%"#7/#U!/05!0%"#!"#!3,765'!,%$#7/#,-%#B//5!'#2!,7(/!'#B""%"".%/,"#
<B2B"=#%:)3%""%$#!"#!#)%36%/,!0%#(1#,-%#,(,!'#/5.*%3#(1#M3!$%#H#'%!3/%3"#?-(#?3(,%#
B2B#?%)(K%(6#,%",I###

A53)("%G7.)(3,!/6%## X(# .%!"53%# %11767%/6+# 7/# ,-%# "6-(('7/0# "+",%.# ?7,-# !# 1(65"# (/# .%!"537/0#
6(.)%,%/67%"#7/#,-%#S/,%3.%$7!,%#)-!"%#

A('76+#'7/_%$#,(# 9X@Q#!/$#4:!.7/!,7(/"#!/$#B""%"".%/,"#

@(536%G6(''%6,7(/#(1#$!,!## B2B#$!,!*!"%#

9%!/"#(1#&%37176!,7(/## U7",#(1#'%!3/%3"#?-(#)!""%$#B2B#,%","#

9%,-($#(1#6!'65'!,7(/## 87&7$%# /5.*%3# (1#M3!$%# H# '%!3/%3"#?-(#)!""%$#B2B# U!/05!0%#%:!.7/!,7(/"# !,# FDk#
!/$#!*(&%#*+#,-%#,(,!'#/5.*%3#(1#'%!3/%3"#?-(#?3(,%#M3!$%#H#B2B#U!/05!0%#,%",#!/$#
.5',7)'+#*+#EDDI#

8!,!#'7.7,!,7(/"## 2(/%##

X+)%#(1#7/$76!,(3## N5,)5,##

;!'65'!,7(/#,+)%## 2(/`65.5'!,7&%##

V%)(3,7/0#6+6'%## B//5!'##

2%?#7/$76!,(3## 2(##

8%"73%$#)%31(3.!/6%## X(# 7/63%!"%# ,-%# /5.*%3# (1# M3!$%# H# '%!3/%3"# ?-(# !3%# )!""7/0# B2B# U!/05!0%#
%:!.7/!,7(/"I#

S/$76!,(3#3%")(/"7*7'7,+# 4:!.7/!,7(/"#!/$#B""%"".%/,#873%6,(3!,%#

# #

7)L#$%2+1 2#2&6 00C SHE4 061$6)2%(6 +" 51%L6 : &6%1)61N %$R#6<#)( FHf %)L %O+<6 #) C%2R68%2#$N 
#) 2R6 3))K%& -%2#+)%& 3NN6NN86)2 Y3-3Z 
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@-(3,#$%17/7,7(/# 25.*%3# (1# M3!$%# H# '%!3/%3"# ?-(# -!&%# .!",%3%$# !# "%,# (1# /!,7(/!''+# $%17/%$# *!"76#
'%!3/7/0# 6(.)%,%/67%"# 7/# 9!,-%.!,76"# !"# !3,765'!,%$# 7/# ,-%# B//5!'# 2!,7(/!'#
B""%"".%/,"# <B2B"=# %:)3%""%$# !"# !# )%36%/,!0%# (1# ,-%# ,(,!'# /5.*%3# (1# M3!$%# H#
'%!3/%3"#?-(#?3(,%#B2B#9!,-%.!,76"#,%",I##I#

A53)("%G7.)(3,!/6%## X(# .%!"53%# %11767%/6+# 7/# ,-%# "6-(('7/0# "+",%.# ?7,-# !# 1(65"# (/# .%!"537/0#
6(.)%,%/67%"#7/#,-%#S/,%3.%$7!,%#)-!"%#

A('76+#'7/_%$#,(# 9X@Q#!/$#4:!.7/!,7(/"#!/$#B""%"".%/,"#

@(536%G6(''%6,7(/#(1#$!,!## B2B#$!,!*!"%#

9%!/"#(1#&%37176!,7(/## U7",#(1#'%!3/%3"#?-(#)!""%$#B2B#,%","#

9%,-($#(1#6!'65'!,7(/## 87&7$%#/5.*%3#(1#M3!$%#H#'%!3/%3"#?-(#)!""%$#B2B#9!,-%.!,76"#%:!.7/!,7(/"#!,#FDk#
!/$#!*(&%#*+#,-%#,(,!'#/5.*%3#(1#'%!3/%3"#?-(#?3(,%#M3!$%#H#B2B#9!,-%.!,76"#,%",#
!/$#.5',7)'+#*+#EDDI#

8!,!#'7.7,!,7(/"## 2(/%##

X+)%#(1#7/$76!,(3## N5,)5,##

;!'65'!,7(/#,+)%## 2(/`65.5'!,7&%##

V%)(3,7/0#6+6'%## B//5!'##

2%?#7/$76!,(3## 2(##

8%"73%$#)%31(3.!/6%## X(# 7/63%!"%# ,-%# /5.*%3# (1# M3!$%# H# '%!3/%3"# ?-(# !3%# )!""7/0# B2B# 9!,-%.!,76"#
%:!.7/!,7(/"I#

S/$76!,(3#3%")(/"7*7'7,+# 4:!.7/!,7(/"#!/$#B""%"".%/,#873%6,(3!,%#

# #

7)L#$%2+1 2#2&6 00C SHb4 061$6)2%(6 +" 51%L6 b &6%1)61N %$R#6<#)( FHf %)L %O+<6 #) W+86 
?%)(K%(6 #) 2R6 3))K%& -%2#+)%& 3NN6NN86)2 Y3-3Z 
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@-(3,#$%17/7,7(/# 25.*%3# (1# M3!$%# R# '%!3/%3"# ?-(# -!&%# .!",%3%$# !# "%,# (1# /!,7(/!''+# $%17/%$# *!"76#
'%!3/7/0#6(.)%,%/67%"#7/#U!/05!0%#!"#!3,765'!,%$#7/#,-%#B//5!'#2!,7(/!'#B""%"".%/,"#
<B2B"=#%:)3%""%$#!"#!#)%36%/,!0%#(1#,-%#,(,!'#/5.*%3#(1#M3!$%#R#'%!3/%3"#?-(#?3(,%#
B2B#U!/05!0%#,%",I###

A53)("%G7.)(3,!/6%## X(# .%!"53%# %11767%/6+# 7/# ,-%# "6-(('7/0# "+",%.# ?7,-# !# 1(65"# (/# .%!"537/0#
6(.)%,%/67%"#7/#,-%#S/,%3.%$7!,%##)-!"%#

A('76+#'7/_%$#,(# 9X@Q#!/$#4:!.7/!,7(/"#!/$#B""%"".%/,"#

9%!/"#(1#&%37176!,7(/## U7",#(1#'%!3/%3"#?-(#)!""%$#B2B#,%","#

@(536%G6(''%6,7(/#(1#$!,!## B2B#$!,!*!"%#

9%,-($#(1#6!'65'!,7(/## 87&7$%#,-%#/5.*%3#(1#M3!$%#R#'%!3/%3"#?-(#)!""%$#B2B#U!/05!0%#%:!.7/!,7(/"#*+#,-%#
,(,!'#/5.*%3#(1#M3!$%#R#'%!3/%3"#?-(#?3(,%#B2B#U!/05!0%#,%",#!/$#.5',7)'+#*+#EDDI#

8!,!#'7.7,!,7(/"## 2(/%##

X+)%#(1#7/$76!,(3## N5,)5,##

;!'65'!,7(/#,+)%## 2(/`65.5'!,7&%##

V%)(3,7/0#6+6'%## B//5!'##

2%?#7/$76!,(3## 2(##

8%"73%$#)%31(3.!/6%## X(# 7/63%!"%# ,-%# /5.*%3# (1# M3!$%# R# '%!3/%3"# ?-(# !3%# )!""7/0# B2B# T(.%# U!/05!0%#
%:!.7/!,7(/"I#

S/$76!,(3#3%")(/"7*7'7,+# 4:!.7/!,7(/"#!/$#B""%"".%/,#873%6,(3!,%#

# #

7)L#$%2+1 2#2&6 00C SIH4 061$6)2%(6 +" 51%L6 b &6%1)61N %$R#6<#)( FHf %)L %O+<6 #) C%2R68%2#$N 
#) 2R6 3))K%& -%2#+)%& 3NN6NN86)2 Y3-3Z 
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@-(3,#$%17/7,7(/# 25.*%3# (1# M3!$%# R# '%!3/%3"# ?-(# -!&%# .!",%3%$# !# "%,# (1# /!,7(/!''+# $%17/%$# *!"76#
'%!3/7/0# 6(.)%,%/67%"# 7/# 9!,-%.!,76"# !"# !3,765'!,%$# 7/# ,-%# B//5!'# 2!,7(/!'#
B""%"".%/,"# <B2B"=# %:)3%""%$# !"# !# )%36%/,!0%# (1# ,-%# ,(,!'# /5.*%3# (1# M3!$%# R#
'%!3/%3"#?-(#?3(,%#B2B#9!,-%.!,76"#,%",I###

A53)("%G7.)(3,!/6%## X(# .%!"53%# %11767%/6+# 7/# ,-%# "6-(('7/0# "+",%.# ?7,-# !# 1(65"# (/# .%!"537/0#
6(.)%,%/67%"#7/#,-%#S/,%3.%$7!,%#)-!"%I#

A('76+#'7/_%$#,(# 9X@Q#!/$#4:!.7/!,7(/"#!/$#B""%"".%/,"#

@(536%G6(''%6,7(/#(1#$!,!## B2B#$!,!*!"%#

9%!/"#(1#&%37176!,7(/## U7",#(1#'%!3/%3"#?-(#)!""%$#B2B#,%","#

9%,-($#(1#6!'65'!,7(/## 87&7$%#/5.*%3#(1#M3!$%#R#'%!3/%3"#?-(#)!""%$#B2B#9!,-%.!,76"#%:!.7/!,7(/"#!,#FDk#
!/$#!*(&%#*+#,-%#,(,!'#/5.*%3#(1#'%!3/%3"#?-(#?3(,%#M3!$%#R#B2B#9!,-%.!,76"#,%",#
!/$#.5',7)'+#*+#EDDI#

8!,!#'7.7,!,7(/"## 2(/%##

X+)%#(1#7/$76!,(3## N5,)5,##

;!'65'!,7(/#,+)%## 2(/`65.5'!,7&%##

V%)(3,7/0#6+6'%## B//5!'##

2%?#7/$76!,(3## 2(##

8%"73%$#)%31(3.!/6%## X(# 7/63%!"%# ,-%# /5.*%3# (1# M3!$%# R# '%!3/%3"# ?-(# !3%# )!""7/0# B2B# 9!,-%.!,76"#
%:!.7/!,7(/"I#

S/$76!,(3#3%")(/"7*7'7,+# 4:!.7/!,7(/"#!/$#B""%"".%/,#873%6,(3!,%#

# #
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#
#
7)L#$%2+1 2#2&69 00C EHI4 -K8O61 +" P6+P&6 %$2#<6&Q P%12#$#P%2#)( #) +1(%)#N6L NP+12 %)L %$2#<6 

16$16%2#+) 6<6)2N#

@-(3,#$%17/7,7(/##
#

X-%#/5.*%3#(1#)%()'%#,-!,#)!3,767)!,%#7/#(30!/7"%$#")(3,#!/$#!6,7&%#3%63%!,7(/#%&%/,"#
,-!,#!3%#7.)'%.%/,%$#,(#)3(.(,%#-%!',-+#'71%",+'%"I#
X-%#/5.*%3#(1#)%()'%#%:6'5$%"#")%6,!,(3"I#
4&%/,"# 6(5'$# 7/6'5$%a# *5,# !3%# /(,# '7.7,%$# ,(b# 7/$70%/(5"# 0!.%"># 0('$%/# 0!.%"a# *70#
?!'_a#3%63%!,7(/#$!+a#-5*#m#6'5*#,(53/!.%/,"a#6+6'7/0a#15/#35/"a#")(3,`")%67176#%&%/,">#
")(3,#1(3#!''#)3(]%6,"a#")(3,#1(3#"(67!'#6-!/0%#!/$#$%&%'().%/,a#.($717%$#")(3,a#")(3,#
!/$#3%63%!,7(/#(5,3%!6-a#.!""#.(*7'7f!,7(/#!/$#353!'#")(3,#%&%/,"I#

A53)("%G7.)(3,!/6%## X(#!"6%3,!7/#,-%#!6,7&%#)!3,767)!,7(/#'%&%'"#7/#")(3,#!/$#!6,7&%#3%63%!,7(/#%&%/,"I#

@(536%G6(''%6,7(/#(1#$!,!#
I#

@70/%$#!,,%/$!/6%# 3%07",%3"# !/$G(3# ,%!.# 3%07",%3# `# "%03%0!,%$#!66(3$7/0# ,(# 0%/$%3a#
3!6%a#!0%#!/$#$7"!*7'7,+#
#

9%,-($#(1#6!'65'!,7(/##
#

;(5/,#(1# ,-%#/5.*%3#(1#)%()'%# <"%03%0!,%$#!66(3$7/0#,(#0%/$%3a#!0%#!/$#$7"!*7'7,+=#
)!3,767)!,7/0#7/#")(3,#!/$#!6,7&%#3%63%!,7(/#%&%/,"I#

8!,!#'7.7,!,7(/"#
I#

S/!6653!,%#$!,!#$5%#,(#35$7.%/,!3+#3%07",3!,7(/#"+",%.I##
S/!6653!,%#$!,!#$5%#,(#,-%#'7.7,!,7(/"#(1#,-%#$!,!#6(/,3('"#

X+)%#(1#7/$76!,(3## N5,)5,#

;!'65'!,7(/#,+)%## ;5.5'!,7&%#

V%)(3,7/0#6+6'%## ^5!3,%3'+#

2%?#7/$76!,(3## 2(#

8%"73%$#)%31(3.!/6%I# T70-%3#'%&%'"#(1#3%05'!3#)!3,767)!,7(/#!3%#$%"73!*'%#
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S/$76!,(3#3%")(/"7*7'7,+##
#

A3(&7/67!'#3%")(/"7*7'7,+b#<U7/%#15/6,7(/#.!/!0%3=#
2!,7(/!'#3%")(/"7*7'7,+b#<M3!/,#9!/!0%3=#

Y"%$#1(3#N5,6(.%#EO#
6!'65'!,7(/#
#

25.*%3# (1# )!3,767)!/,"# 7/# .!""# )!3,767)!,7(/# %&%/,"I# S/63%!"%# 7/# ,-%# /5.*%3# (1#
67,7f%/"#!66%""7/0#")(3,#!/$#3%63%!,7(/#!6,7&7,7%"I#
#

#
#
7)L#$%2+1 2#2&6 00C EHG4 -K8O61 +" &6%1)61N P%12#$#P%2#)( #) N$R++& NP+12 2+K1)%86)2N %2 % L#N21#$2 

&6<6&9 

@-(3,#$%17/7,7(/## 25.*%3# (1# '%!3/%3"# <*(+"a# 073'"a# !*'%`*($7%$# !/$# '%!3/%3"# ?7,-# $7"!*7'7,7%"=#

)!3,767)!,7/0#7/#"6-(('#")(3,#,(53/!.%/,"#!,#!#$7",376,#'%&%'I##

N/'+#'%!3/%3"#*%/%17,,7/0#13(.#,-%#9!""#A!3,767)!,7(/#!/$#@)(3,#

8%&%'().%/,#M3!/,#!3%#6(5/,%$#

A53)("%G7.)(3,!/6%# X(#"-(?#,-%#!6,5!'#/5.*%3#(1# '%!3/%3"#*%/%17,,7/0# 13(.#,-%#9!""#A!3,767)!,7(/#!/$#

@)(3,#8%&%'().%/,#M3!/,#!,#!#$7",376,#'%&%'#,-3(50-#,-%73#)!3,767)!,7(/#7/#"6-(('#")(3,#

,(53/!.%/,"I#

@(536%G6(''%6,7(/#(1#$!,!# X%!.# '7","# (1# '%!3/%3"# )!3,767)!,7/0# 7/# $7",376,# ,(53/!.%/,"# ,-!,# !3%# "5*.7,,%$# ,(#

$%)!3,.%/,!'#(11767!'"#(/#,-%#$!+#(1#,-%#,(53/!.%/,##

87",376,#,%!.#'7","#,(#*%#"70/%$#(11#!/$#$!,%$#*+#,-%#,%!.#.!/!0%3I#

9%,-($#(1#6!'65'!,7(/## ;(5/,#

N/'+#'%!3/%3"#*%/%17,,7/0#13(.#,-%#9!""#A!3,767)!,7(/#!/$#@)(3,#

8%&%'().%/,#M3!/,#!3%#6(5/,%$I#

4!6-#'%!3/%3#"-(5'$#(/'+#*%#6(5/,%$#(/6%#)%3#")(3,7/0#6($%I#
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8!,!#'7.7,!,7(/"# U%!3/%3"#6(5'$#*%#6(5/,%$#.(3%#,-!/#(/6%I#

X+)%#(1#7/$76!,(3# N5,)5,#

;!'65'!,7(/#,+)%# ;5.5'!,7&%#

V%)(3,7/0#6+6'%# ^5!3,%3'+#

2%?#7/$76!,(3# 2(#

8%"73%$#)%31(3.!/6%# B#-70-#/5.*%3#(1#'%!3/%3"#7"#$%"73!*'%#

S/$76!,(3#3%")(/"7*7'7,+## A3(&7/67!'#3%")(/"7*7'7,+b#<U7/%#15/6,7(/#.!/!0%3=#

2!,7(/!'#3%")(/"7*7'7,+b#<M3!/,#9!/!0%3=#

Y"%$#1(3#N5,6(.%#EO##
6!'65'!,7(/#
#

25.*%3#(1#)!3,767)!/,"#7/#.!""#)!3,767)!,7(/#%&%/,"I##

S/63%!"%#7/#,-%#/5.*%3#(1#67,7f%/"#!66%""7/0#")(3,#!/$#3%63%!,7(/#!6,7&7,7%"I#

#
 
7)L#$%2+1 2#2&6 00C EHD4 -K8O61 +" N$R++&Na RKON %)L $&KON P1+<#L6L =#2R 6`K#P86)2 %)LJ+1 %22#16 

%N P61 2R6 6N2%O&#NR6L )+18N %)L N2%)L%1LN 

@-(3,#$%17/7,7(/## X-7"# 7/$76!,(3# 6(/"('7$!,%"# ,-%# /5.*%3# (1# "6-(('"a# -5*"# !/$# 6'5*"# "5))(3,%$# ?7,-#
%e57).%/,#!/$G(3#!,,73%#7/#!/#%11(3,#,(#)3(&7$%#())(3,5/7,7%"#1(3#)!3,767)!,7(/I##

4e57).%/,#.%!/"#")(3,#%e57).%/,#

B,,73%#.%!/"#6'(,-7/0#,-!,#7"#5"%$#*+#)!3,767)!/,"#7/#,-%#17%'$#(1#")(3,#$537/0#)3!6,76%#
!/$G(3#6(.)%,7,7(/I#

X-%#/(3."#!/$#",!/$!3$"#!3%#7/$76!,%$#)%3#")(3,7/0#6($%I#

A53)("%G7.)(3,!/6%## X(#7.)3(&%#"%6,(3#6!)!67,+#,(#$%'7&%3#")(3,#!/$#3%63%!,7(/I##
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@(536%G6(''%6,7(/#(1#$!,!# S/&%/,(3+# 1(3."# !/$G(3# 0(($"# $%'7&%3+# /(,%# (1# %e57).%/,# 7/# ,%3."# (1# ?-!,# ?!"#
$%'7&%3%$# m# 3%6%7&%$# "70/%$# *+# !/# !5,-(37"%$# 3%)3%"%/,!,7&%# (1# ,-%# "6-(('a# -5*# (3#
6'5*I#

9%,-($#(1#6!'65'!,7(/## B/#!003%0!,7(/#(1#,-%#1(''(?7/0#7/$76!,(3"b#

· 25.*%3#(1#"6-(('"#)3(&7$%$#?7,-#%e57).%/,#!/$G(3#!,,73%I#

· 25.*%3#(1#-5*"#)3(&7$%$#?7,-#%e57).%/,#!/$G(3#!,,73%#

· 25.*%3#(1#6'5*"#)3(&7$%$#?7,-#%e57).%/,#!/$G(3#!,,73%#

4!6-#"6-(('a#-5*#(3#6'5*#7"#(/'+#6(5/,%$#(/6%I#

8!,!#'7.7,!,7(/"## S/6(.)'%,%#"(536%#$(65.%/,"#

X+)%#(1#7/$76!,(3## N5,)5,#

;!'65'!,7(/#,+)%## ;5.5'!,7&%#

V%)(3,7/0#6+6'%## ^5!3,%3'+#

2%?#7/$76!,(3## 2(#

8%"73%$#)%31(3.!/6%## S.)3(&%$#"%6,(3#6!)!67,+#,(#$%'7&%3#")(3,#!/$#3%63%!,7(/I#

S/$76!,(3#3%")(/"7*7'7,+## A3(&7/67!'#3%")(/"7*7'7,+b#<U7/%#15/6,7(/#.!/!0%3=#

2!,7(/!'#3%")(/"7*7'7,+b#<M3!/,#9!/!0%3=#

Y"%$#1(3#N5,6(.%#EO#

6!'65'!,7(/##

25.*%3#(1#"6-(('"a#-5*"#!/$#6'5*"#)3(&7$%$#?7,-#%e57).%/,#!/$G(3#!,,73%#!"#)%3#,-%#
%",!*'7"-%$#/(3."#!/$#",!/$!3$"I#
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#

S/$76!,(3#,7,'%# 00C EH>4 -K8O61 +" %2R&626N NKPP+126L OQ 2R6 NP+12N %$%L68#6N9 

@-(3,#$%17/7,7(/## 25.*%3#(1#!,-'%,%"#"5))(3,%$#,-3(50-#!#")(3,"#!6!$%.+#)3(03!..%I##

@5))(3,#7/6'5$%"#,-%#-('7",76#"5))(3,#$(65.%/,%$#7/#,-%#B6!$%.+##

Q3!.%?(3_I#

A53)("%G7.)(3,!/6%## X(#!""%""#,-%#/5.*%3#(1#!,-'%,%"#*%/%17,,7/0#13(.#,-%#!,-'%,%#"5))(3,#)3(03!..%I#

@(536%G6(''%6,7(/#(1#$!,!# A3(&7/67!'#!,-'%,%#$!,!*!"%#`#"%03%0!,%$#!66(3$7/0#,(#0%/$%3a#3!6%a#!0%#!/$#$7"!*7'7,+##

Q(3.!'#!6!$%.+#)3(03!..%#3%07",%3I#

9%,-($#(1#6!'65'!,7(/## ;(5/,#

8!,!#'7.7,!,7(/"## B,-'%,%"#.!+#*%#6(5/,%$#.(3%#,-!/#(/6%I#

X+)%#(1#7/$76!,(3## N5,)5,I#

;!'65'!,7(/#,+)%## ;5.5'!,7&%I#

V%)(3,7/0#6+6'%## ^5!3,%3'+#

2%?#7/$76!,(3## 2(I#

8%"73%$#)%31(3.!/6%# B#-70-#/5.*%3#(1#!,-'%,%"#"5))(3,%$#7"#$%"73!*'%I#

S/$76!,(3#3%")(/"7*7'7,+## A3(&7/67!'#3%")(/"7*7'7,+b#<U7/%#15/6,7(/#.!/!0%3=##

2!,7(/!'#3%")(/"7*7'7,+b#<M3!/,#.!/!0%3=#
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Y"%$#1(3#N5,6(.%#EO#

;!'65'!,7(/#

25.*%3#(1#?(3'$#6'!""#!,-'%,%"#5/$%3#EP#+%!3"#(1#!0%#"5))(3,%$I#

#
#

7)L#$%2+1 2#2&6 00C EHF4 -K8O61 +" NP+12 %$%L68#6N NKPP+126L9 

@-(3,#$%17/7,7(/# 25.*%3# (1# ")(3,# !6!$%.7%"# %",!*'7"-%$# !/$# "5",!7/%$# ,(# )3(&7$%# ")(3,# "5))(3,#
"%3&76%"#!"#)%3#,-%#B6!$%.7%"#Q3!.%?(3_I#

X-7"# 7/$76!,(3# ,3!6_"# ,-%# /5.*%3# (1# !6!$%.7%"# "5))(3,%$# !/$# /(,# ,-%# "5))(3,#
)3(&7$%$#*+#,-%#!6!$%.7%"#,(#,-%#!,-'%,%"#!/$#6(!6-%"I#

A53)("%G7.)(3,!/6%# @)(3,#!6!$%.7%"#"5))(3,#,-%#$%&%'().%/,#(1#@(5,-#B1376!/#")(3,I#

@(536%G6(''%6,7(/#(1#$!,!# 8(65.%/,!3+#)3((1#&!'7$!,7/0#"5))(3,#)3(&7$%$#,(#,-%#@)(3,#B6!$%.+#

@%3&76%#U%&%'#B03%%.%/,#

9%,-($#(1#6!'65'!,7(/# ;(5/,I##

4!6-#!6!$%.+#7"#(/'+#6(5/,%$#(/6%I#

8!,!#'7.7,!,7(/"# 2(/%#

X+)%#(1#7/$76!,(3# N5,)5,#

;!'65'!,7(/#,+)%# ;5.5'!,7&%#

V%)(3,7/0#6+6'%# ^5!3,%3'+#

2%?#7/$76!,(3# 2(#
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8%"73%$#)%31(3.!/6%# B#-70-%3#!6,5!'#7"#$%"73!*'%#!"#7,#3%1'%6,"#7/63%!"%$#"5))(3,#1(3#,!'%/,%$#!,-'%,%"I#

S/$76!,(3#3%")(/"7*7'7,+# A3(&7/67!'#3%")(/"7*7'7,+b#<U7/%#15/6,7(/#.!/!0%3=#

2!,7(/!'#3%")(/"7*7'7,+b#<M3!/,#9!/!0%3=#

Y"%$# 1(3# N5,6(.%# EO#
;!'65'!,7(/#

2(#

#
#
#
#
#
 

 

 

 

 

 

 

 

 

 

 

 



Annexure C: 

Table 79: Information Tables relevant for planning in the Education Sector

Annexure C: Information and supplementary indicators Relevant for Planning in the Education Sector. 

This section will not be subjected to auditing. It provides useful information for planning. It assists planners with readily available 
information for reporting to the legislature, premier’s office and other reporting requirements in the provinces.

Basic statistics
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            ##

  

 

# .3;?/ I4 ;3'7, '.3.7'.7,' 

#

#
GHIIJIG 
3$2K%& 

GHIGJID 
3$2K%& 

GHIDJI> 
3$2K%& 

GHI>JIF 
/N2#8%26L 

 I9 7-'.7.[.7!-' # # # #

  # # # #

 Institutions: Public Ordinary Schools (Programme 2) EHEO# EFPL# EFZR# EFHH#

 X(,!'#/5.*%3#(1#)5*'76#(3$7/!3+#"6-(('"## RZL# RFH# RFF# RFF#

 25.*%3#(1#)5*'76#)37.!3+#"6-(('"# LCO# LOF# LFZ# #

 25.*%3#(1#)5*'76#"%6(/$!3+#"6-(('"# ECP# ECC# EDP# #

 25.*%3#(1#)5*'76#6(.*7/%$#"6-(('"# # # # #

 

 -[C;/A !M 0[;?7, !A@7-3A] ',W!!?' @/,?3A/@ 3' -!*M// ',W!!?' # # # #
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# .3;?/ I4 ;3'7, '.3.7'.7,' 

#

#
GHIIJIG 
3$2K%& 

GHIGJID 
3$2K%& 

GHIDJI> 
3$2K%& 

GHI>JIF 
/N2#8%26L 

 

7-'.7.[.7!-'4 7-@/0/-@/-. !A@7-3A] ',W!!?' Y0A!5A3CC/ DZ FF# FO# FF# FF#

 X(,!'#/5.*%3#(1#7/$%)%/$%/,#(3$7/!3+#"6-(('"# CL# LC# LL# #

# 25.*%3#(1#7/$%)%/$%/,#6(.*7/%$#"6-(('"# # # # #

#

7-'.7.[.7!-'4 0[;?7, '0/,73? ',W!!?' Y0A!5A3CC/ >Z LL# LC# LC# LC#

#
X(,!'#/5.*%3#(1#)5*'76#")%67!'#"6-(('"##

2(,#B&!7'!*'%#
2(,#

B&!7'!*'%#
# #

# 25.*%3#(1#7/$%)%/$%/,#")%67!'#"6-(('"#<,-7"#7,%.#7"#/(,#)!3,#(1#A3(03!..%#O#*5,#
5"%15'#1(3#7/6'5"7(/=#

EHEO# EFPL# EFZR# EFHH#

# # # # # #

  # # # #

 Institutions: ECD :Programme 5 # # # #

 25.*%3#(1#)5*'76#(3$7/!3+#"6-(('"#,-!,#(11%3#M3!$%#V# # # # #

 25.*%3#(1#7/$%)%/$%/,#"6-(('"#,-!,#(11%3#M3!$%#Va#,-!,#!3%#"5*"7$7"%$## PPL# PRZ# REH# RCL#

 X(,!'#25.*%3#(1#7/$%)%/$%/,#"6-(('"#,-!,#(11%3#M3!$%#V# OL# OL# CO# CO#

 X(,!'#/5.*%3#(1#4;8#"7,%"#<7/",7,5,7(/"#/(,#3%07",%3%$#!"#7/$%)%/$%/,#"6-(('"=#7/#,-%#
)3(&7/6%#<"(536%b#8@8=#

2(,#B&!7'!*'%#
2(,#

B&!7'!*'%#
OH# OL#

 25.*%3#(1#4;8#"7,%"#<7/",7,5,7(/"#/(,#3%07",%3%$#!"#7/$%)%/$%/,#"6-(('"=#"5*"7$7"%$# 2(,#B&!7'!*'%# 2(,# D# D#
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# .3;?/ I4 ;3'7, '.3.7'.7,' 

#

#
GHIIJIG 
3$2K%& 

GHIGJID 
3$2K%& 

GHIDJI> 
3$2K%& 

GHI>JIF 
/N2#8%26L 

*+#,-%#)3(&7/6%## B&!7'!*'%#

  # # # #

# G9 ?/3A-/A' # # # #

# Learners: Overview # # # #

# X(,!'#/5.*%3#(1#'%!3/%3"#7/#"6-(('"#<)5*'76#t#7/$%)%/$%/,#t#(3$7/!3+#t#")%67!'=# ZDPEFD# ZPEEHL# ZRHLPP# #

# 25.*%3#(1#'%!3/%3"#7/#")%67!'#"6-(('"#<)5*'76#t#7/$%)%/$%/,=# FFPD# HDCE# HZHO# #

# 25.*%3#(1#'%!3/%3"#7/#(3$7/!3+#"6-(('"#<)5*'76#t#7/$%)%/$%/,=# ZDCFZD# ZZFEOC# ZPRHCO# #

# 25.*%3#(1#1%.!'%#'%!3/%3"#7/#"6-(('"#<)5*'76#t#7/$%)%/$%/,#t#(3$7/!3+#t#")%67!'=# LORFPD# LROHDF# LRLCHL# #

# 25.*%3#(1#.!'%#'%!3/%3"#7/#"6-(('"#<)5*'76#t#7/$%)%/$%/,#t#(3$7/!3+#t#")%67!'=# LFPFZD# LPOPDO# ODLECF# #

#  # # # #

# Learners: Programme 2  # # # #

# #25.*%3#(1#'%!3/%3"#7/#)5*'76#(3$7/!3+#"6-(('"## HRCLEE# ZHDCZC# ZPRHCO# #

# #25.*%3#(1#'%!3/%3"#7/##M3!$%"#E#,(#M3!$%#Z#7/#)5*'76#(3$7/!3+#"6-(('"## OCOPCL# OHEFPF# OZDPEO# #

# 25.*%3#(1#'%!3/%3"#7/#M3!$%"#P#,(#EC#7/#)5*'76#(3$7/!3+#"6-(('"## ERFREC# CHPCRR# CZDELF# #

 25.*%3#(1#1%.!'%#'%!3/%3"#7/#)5*'76#(3$7/!3+#"6-(('"# LOCOEF# LZHDDD# LRDRPP# #

 25.*%3#(1#.!'%#'%!3/%3"#7/#)5*'76#(3$7/!3+#"6-(('"## LORPRH# LPOCZL# LRPHLH# #
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# .3;?/ I4 ;3'7, '.3.7'.7,' 

#

#
GHIIJIG 
3$2K%& 

GHIGJID 
3$2K%& 

GHIDJI> 
3$2K%& 

GHI>JIF 
/N2#8%26L 

# 25.*%3#(1#1%.!'%#'%!3/%3"#7/#M3!$%"#E#,(#Z#7/#)5*'76#(3$7/!3+#"6-(('"# CDZPCH# CCOCFC# CCPFLP# #

# 25.*%3#(1#1%.!'%#'%!3/%3"#7/#M3!$%"#P#,(#EC#7/#)5*'76#(3$7/!3+#"6-(('"## EDDLHZ# ELHHOZ# ELPCDZ# #

# 25.*%3#(1#.!'%#'%!3/%3"#7/#M3!$%"#E#,(#Z#7/#)5*'76#(3$7/!3+#"6-(('"# CEHRRZ# CLZLLL# COCCZH# #

# 25.*%3#(1#.!'%#'%!3/%3"#7/#M3!$%"#P#,(#EC#7/#)5*'76#(3$7/!3+#"6-(('"## RFFOF# ELEHFC# ELERCP# #

# 25.*%3#(1#'%!3/%3"#?7,-#$7"!*7'7,7%"#7/#)5*'76#(3$7/!3+#"6-(('"## EZOC# EHFO# CDPL# #

# 25.*%3#(1#1%.!'%#'%!3/%3"#?7,-#$7"!*7'7,7%"#7/#)5*'76#(3$7/!3+#"6-(('"# HEL# ##############FZO# PLH# #

# 25.*%3#(1#.!'%#'%!3/%3"#?7,-#$7"!*7'7,7%"#7/#)5*'76#(3$7/!3+#"6-(('"# EECR# EDPD# ECOZ# #

      

#  
 
Learners: Programme 3  

    

# X(,!'#/5.*%3#(1#'%!3/%3"#7/#7/$%)%/$%/,#"6-(('"# EOLDH# EOPZD# EFCDZ# EFCOH#

# 25.*%3#(1##'%!3/%3"#7/#"5*"7$7"%$#7/$%)%/$%/,#"6-(('"## ZOFD# ZPFP# PCCP# POEH#

# 25.*%3#(1##'%!3/%3"#7/#M3!$%"#E#,(#Z#7/#"5*"7$7"%$#7/$%)%/$%/,#"6-(('"## OPZL# FDFF# FLEH# FHDL#

 25.*%3#(1##'%!3/%3"#7/#M3!$%"#P##,(#EC##7/#"5*"7$7"%$#7/$%)%/$%/,#"6-(('"## CFZZ# CPDL# CREC# CPEL#

# 25.*%3#(1##'%!3/%3"#7/#"5*"7$7"%$#)37.!3+#7/$%)%/$%/,#"6-(('"## OPZL# FDFF# FLEH# FHDL#
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# .3;?/ I4 ;3'7, '.3.7'.7,' 

#

#
GHIIJIG 
3$2K%& 

GHIGJID 
3$2K%& 

GHIDJI> 
3$2K%& 

GHI>JIF 
/N2#8%26L 

# 25.*%3#(1##'%!3/%3"#7/#"5*"7$7"%$#"%6(/$!3+#7/$%)%/$%/,#"6-(('"## CFZZ# CPDL# CREC# CPEL#

#  # # # #

# Learners: Programme 4      

# #X(,!'#/5.*%3#(1#'%!3/%3"#7/#)5*'76#")%67!'#"6-(('"## FDOP# FFPD# ZDOR# ZODC#

# #25.*%3#(1#.!'%#'%!3/%3"#7/#)5*'76#")%67!'#"6-(('"## CRRD# LHCD# OHFC# OPPF#

# 25.*%3#(1#1%.!'%#'%!3/%3"#7/#)5*'76#")%67!'#"6-(('"## CDFP# ERHD# CLRZ# CFEZ#

# # # # # #

# Learners: Programme 5      

# X(,!'#/5.*%3#(1#M3!$%#V#'%!3/%3"#7/#"6-(('"#<(3$7/!3+#)5*'76#t#(3$7/!3+#7/$%)%/$%/,=# ZCPLL# OZERH# ORRFE# FDHOF#

# #25.*%3#(1#M3!$%#V#'%!3/%3"#7/#)5*'76#(3$7/!3+#"6-(('"## ZEFZH# OFRCL# OPHDZ# ORCFP#

# 25.*%3#(1#M3!$%#V#'%!3/%3"#7/#7/$%)%/$%/,#(3$7/!3+#"6-(('"# ECFZ# ECLD# ECPF# ECZC#

# X(,!'#/5.*%3#(1#M3!$%#V#'%!3/%3"#7/#4;8#;%/,3%"## OFEF# CHHO# CHHO# LRRH#

# 25.*%3#(1#A3%`M3!$%#V#'%!3/%3"#7/#)5*'76#(3$7/!3+#"6-(('"## EEDE# OEL# FDF# FER#

# 25.*%3#(1#A3%`M3!$%#V#'%!3/%3"#7/#7/$%)%/$%/,#(3$7/!3+#"6-(('"# OFE# CEE# CRZ# CEE#

# # # # # #



Annual Performance Plan: 2015/2016                                                                                                                                                                                                                                           Department of Education and Sport Development221

 

 

                                                                            P     

 

# .3;?/ I4 ;3'7, '.3.7'.7,' 

#

#
GHIIJIG 
3$2K%& 

GHIGJID 
3$2K%& 

GHIDJI> 
3$2K%& 

GHI>JIF 
/N2#8%26L 

#
D9 '.3MM7-5  @%2% N+K1$6 /'.DIHIGHI># # # # #

#
Staffing: Overview # # # #

# X(,!'#/5.*%3#(1#)5*'76#%.)'(+%%"#7/#,-%#%$56!,7(/#"%6,(3#7/#,-%#)3(&7/6%#<%$56!,(3#t#
/(/`%$56!,(3>#7/",7,5,7(/`*!"%$#t#(1176%#*!"%$>#"6-(('"#u#Q4X#;(''%0%"#t#B4X==#

LDHLF# # CPDDD# #

# X(,!'#/5.*%3#(1#)5*'76'+#%.)'(+%$#%$56!,(3#",!11#7/#,-%#)3(&7/6%#<7/",7,5,7(/`*!"%$#t#
(1176%#*!"%$=#

CHCDC# # CCFOH# #

# X(,!'#/5.*%3#(1#)5*'76'+#%.)'(+%$#/(/`%$56!,(3#",!11#7/#,-%#)3(&7/6%#<7/",7,5,7(/`
*!"%$#t#(1176%`*!"%$=#

OOLL# # FOFO# #

#
X(,!'#/5.*%3#(1#"6-(('`*!"%$#%$56!,(3#",!11#<)5*'76#t#7/$%)%/$%/,=#

CFCLO# CHDLR# CEPPD# #

#
X(,!'#/5.*%3#(1#"6-(('`*!"%$#/(/`%$56!,(3#",!11#<)5*'76#t#7/$%)%/$%/,=#

LEFD# OHCZ# COZF# #

# X(,!'#/5.*%3#(1#"6-(('`*!"%$#%$56!,(3"#7/#)5*'76#(3$7/!3+#"6-(('"#%.)'(+%$#*+#@M["#
(3#)37&!,%#(30!/7"!,7(/"#

2(,#B&!7'!*'%## ################
COCD#

# #

# X(,!'#/5.*%3#(1#",!11#7/#)5*'76#(3$7/!3+#"6-(('"#<%$56!,(3#t#/(/`%$56!,(3#t#",!,%`
)!7$#t#@M[#)!7$=#

CZEHH# LDHHH# CEPPD# #

#
25.*%3#(1#(1176%`*!"%$#%$56!,(3#",!11##

RHP# 2(,#
B&!7'!*'%#

EDFO# #

#
25.*%3#(1#(1176%`*!"%$#/(/`%$56!,(3#",!11##

ECHO# 2(,#
B&!7'!*'%#

EODR# #

#
 

# # # #

#
Staffing: Programme 2 

# # # #
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# .3;?/ I4 ;3'7, '.3.7'.7,' 

#

#
GHIIJIG 
3$2K%& 

GHIGJID 
3$2K%& 

GHIDJI> 
3$2K%& 

GHI>JIF 
/N2#8%26L 

#
#25.*%3#(1#)5*'76'+#%.)'(+%$##%$56!,(3"#7/#)5*'76#(3$7/!3+#"6-(('"### COFZR# # COPPE# #

#
25.*%3#(1#)5*'76'+#%.)'(+%$##/(/`%$56!,(3#",!11#7/#)5*'76#(3$7/!3+#"6-(('"### CFPZ# # COZF# #

#
#25.*%3#(1#)5*'76'+#%.)'(+%$##%$56!,(3"#7/#)5*'76#(3$7/!3+#)37.!3+#"6-(('"## EHCDZ# # EOHDR# #

#
25.*%3#(1#)5*'76'+#%.)'(+%$##%$56!,(3"#7/#)5*'76#(3$7/!3+#"%6(/$!3+#"6-(('"# PLZC# # HDEL# #

#
#25.*%3#(1#)5*'76'+#%.)'(+%$##/(/`%$56!,(3#",!11##7/#)5*'76#(3$7/!3+#)37.!3+#"6-(('"## EORZ# # EOFE# #

# 25.*%3#(1#)5*'76'+#%.)'(+%$##/(/`%$56!,(3#",!11#7/#)5*'76#(3$7/!3+#"%6(/$!3+#
"6-(('"#

2(,#B&!7'!*'%##
# PLE# #

#
#25.*%3#(1#)5*'76'+#%.)'(+%$##/(/`%$56!,(3#",!11##7/#6(.*7/%$#"6-(('"##

2(,#B&!7'!*'%## # EEEF# #

#
25.*%3#(1#)5*'76'+#%.)'(+%$##/(/`%$56!,(3#",!11#7/#6(.*7/%$#"6-(('"#

##############CDF# # EZH# #

#
#

# # # #

#
Staffing: Programme 3 

# # # #

#
X(,!'#/5.*%3#(1#",!11#7/#7/$%)%/$%/,#"6-(('"#

2(,#B&!7'!*'%## EHDR# # #

#
X(,!'#/5.*%3#(1#%$56!,(3#",!11#7/#7/$%)%/$%/,#"6-(('"##

2(,#B&!7'!*'%## EDOO# # #

#
X(,!'#/5.*%3#(1#/(/`%$56!,(3#",!11#7/#7/$%)%/$%/,#"6-(('"#

2(,#B&!7'!*'%## FHF# # #

#
X(,!'#/5.*%3#(1#%$56!,(3#",!11#7/#"5*"7$7"%$#7/$%)%/$%/,#"6-(('"##

2(,#B&!7'!*'%## # # #

#
Staffing: Programme 4 

# # # #
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# .3;?/ I4 ;3'7, '.3.7'.7,' 

#

#
GHIIJIG 
3$2K%& 

GHIGJID 
3$2K%& 

GHIDJI> 
3$2K%& 

GHI>JIF 
/N2#8%26L 

#
X(,!'#/5.*%3#(1#",!11#7/#)5*'76#")%67!'#"6-(('"##

FOF# PHF# RRE# #

#
X(,!'#/5.*%3#(1#%$56!,(3#",!11#7/#)5*'76#")%67!'#"6-(('"##

OFR# LPC# FDD# #

#
#

# # # #

#
Staffing: Programme 5#

# # # #

# X(,!'#/5.*%3#(1#M3!$%#V#)3!6,7,7(/%3"#<(3$7/!3+#"6-(('"#t#")%67!'#"6-(('"#t#)5*'76#
"6-(('"#t#7/$%)%/$%/,#"6-(('"=#

2(,#B&!7'!*'%## ZFO# ZRH# #

#

25.*%3#(1#M3!$%#V#)3!6,7,7(/%3"#7/#7/$%)%/$%/,#"6-(('"##

2(,#B&!7'!*'%## 2(,#
B&!7'!*'%##

# #

#
#

# # # #

#
Staffing: Programme 7#

2(,#B&!7'!*'%## EZ# # #

#
25.*%3#(1#%$56!,(3"#%.)'(+%$##7/#B5:7'7!3+#@%3&76%"##

2(,#B&!7'!*'%## EZ# EF# #

 

 

 

 

 

 

 



Annexure D:

Table 80: Acronyms
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B4Xb# # B$5',#4$56!,7(/#!/$#X3!7/7/0# 9X4Qb## 9%$75.`X%3.#4:)%/$7,53%#Q3!.%?(3_#
B;4b# # # B$&!/6%$#;%3,7176!,%#7/#4$56!,7(/# 2;@b# # # 2!,7(/!'#;533765'5.#@,!,%.%/,#
;49b# # # ;(5/67'#(1#4$56!,7(/#97/7",%3"# 2;#<J=b# # 2!,7(/!'#;533765'5.#<J(6!,7(/!'=#
;49S@b# # ;%/,3!'#4$56!,7(/#9!/!0%.%/,#S/1(3.!,7(/#@+",%.# 2A84#b## 2!,7(/!'#A3(1%""7(/!'#87)'(.!#7/#4$56!,7(/#
;U;b# # # ;(..5/7,+#U%!3/7/0#;%/,3%# 24ABb## 2!,7(/!'#4$56!,7(/#A('76+#B6,#
;XUSb# # # ;!)%#X%!6-7/0#!/$#U%!3/7/0#S/",7,5,%# 2MNb# # # 2(/`M(&%3/.%/,!'#N30!/7"!,7(/#
8T4Xb## 8%)!3,.%/,#(1#T70-%3#4$56!,7(/#!/$#X3!7/7/0# 2^Qb# # # 2!,7(/!'#^5!'7176!,7(/"#Q3!.%?(3_#
8N;@#b# # 8%)!3,.%/,#(1#;(..5/7,+#@!1%,+# 2@;b# # # 2!,7(/!'#@%/7(3#;%3,7176!,%#
8[4b# # # 8%)!3,.%/,#(1#[!"76#4$56!,7(/# 2@2Ab## 2!,7(/!'#@6-(('#25,37,7(/#A3(03!..%#
849S@b##### 87",376,#4$56!,7(/#9!/!0%.%/,#S/1(3.!,7(/#@+",%.# NT@Bb# # N665)!,7(/!'#T%!',-#!/$#@!1%,+#B6,#
82Bb# 8!,!#2(,#B&!7'!*'%# ABU;b# A5*'76#B$5',#U%!3/7/0#;%/,3%#
4;8b# # # 4!3'+#;-7'$-(($#8%&%'().%/,# AQ9Bb# # A5*'76#Q7/!/6%#9!/!0%.%/,#B6,#
4;9#b## 4/,%3)37"%#;(/,%/,#9!/!0%.%/,# ASUSVb# # A('76+#(/##S/6!)!67,+#U%!&%#!/$#S''`T%!',-#V%,73%.%/,#
44b## # 4.)'(+.%/,#4e57,+# AASb# # # A3(03!..%#A%31(3.!/6%#S/$76!,(3#
4SMb########## 4$56!,7(/#S/13!",356,53%#M3!/,# AAAb# # # A5*'76`A37&!,%#A!3,/%3"-7)#
49S@b## 4$56!,7(/#9!/!0%.%/,#S/1(3.!,7(/#@+",%.# AA9b# # # A3(03!..%#A%31(3.!/6%#9%!"53%#
4AAb# # # 4$56!,7(/#A3(&7"7(/7/0#A'!/# ^S8@`YAb## ^5!'7,+# S.)3(&%.%/,a# 8%&%'().%/,a# @5))(3,# !/$# Y)'71,.%/,#

A3(03!..%#
4A Ab# # 4:)!/$%$#A5*'76# (3_"#A3(03!..%# V;Ub# # # V%)3%"%/,!,7&%#;(5/67'#(1#U%!3/%3"#
4 Ab# # # 4.)'(+%%# %''/%""#A3(03!..%# @B;4b## @(5,-#B1376!/#;(5/67'#1(3#4$56!,(3"#
Q4Xb# # # Q53,-%3#4$56!,7(/#!/$#X3!7/7/0# @B^Bb## @(5,-#B1376!/#^5!'7176!,7(/"#B5,-(37,+#
2@VA# 2!,7(/!'#@)(3,#!/$#V%63%!,7(/#A'!/# @B^94;# X-%# @(5,-%3/# !/$# 4!",%3/# B1376!# ;(/"(3,75.# 1(3# 9(/7,(37/0#

4$56!,7(/!'#^5!'7,+#
M4Xb# # # M%/%3!'#4$56!,7(/#!/$#X3!7/7/0# @B@Bb## @(5,-#B1376!/#@6-(('"g#B6,#
T4Sb# # # T70-%3#4$56!,7(/#S/",7,5,7(/# @B@B9@b## @6-(('#B$.7/7",3!,7(/#!/$#9!/!0%.%/,#@+",%.#
S;Xb## # # S/1(3.!,7(/#!/$#;(..5/76!,7(/#X%6-/('(0+# @BA@b## @(5,-#B1376!/#A('76%#@%3&76%"#



Annexure E:  Amendments of the Five Year Plan

None: New five year plan developed 
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S9Mb# # # S/",7,5,7(/!'#9!/!0%.%/,#!/$#M(&%3/!/6%# @4XBb## @%6,(3#4$56!,7(/#!/$#X3!7/7/0#B5,-(37,+#
S`@B9@b# # S/,%03!,%$# @6-(('# B$.7/7",3!,7(/# !/$# 9!/!0%.%/,#

@+",%.#
@M[b# # # @6-(('#M(&%3/7/0#[($+#

S^9@b## S/,%03!,%$#^5!'7,+#9!/!0%.%/,#@+",%.# @SXBb# # # @,!,%#S/1(3.!,7(/#X%6-/('(0+#B0%/6+#
\9b# # # \/(?'%$0%#9!/!0%.%/,# @9Xb# # # @6-(('#9!/!0%.%/,#X%!.#
U@42b## U%!3/%3"#?7,-#@)%67!'#4$56!,7(/#2%%$"# @A98@b# # @,!11#A%31(3.!/6%#9!/!0%.%/,#!/$#8%&%'().%/,#@+",%.#
9@X# 9!,-%.!,76"a@67%/6%#!/$#X%6-/('(0+# XS9@@# X3%/$"#7/#S/,%3/!,7(/!'#9!,-"#!/$#@67%/6%#@,5$+##
UX@9b## U%!3/7/0#!/$#X%!6-7/0#@5))(3,#9!,%37!'"#  @4b# # #  -('%`@6-(('#4&!'5!,7(/#
 
 

         
 

       
#

#
#
#
#
#
 
 
 
 
 
 
 
 
 
 
 
 



ANNEXURE F:

Table 81: Description of performance indicators

Annual Performance Plan: 2015/2016                                                                                                                                                                                                                                           Department of Education and Sport Development226

 

 

                                                                            P     

 

         
 
 
0A!5A3CC/ I 
#

#

I9I9G94 7)L#$%2+1 2#2&6 25.*%3#(1#7/&%",70!,7(/#3%)(3,"#7""5%$#
'R+12 L6"#)#2#+) S.)3(&%#,-%#"+",%.#(1#7/,%3/!'#6(/,3('#,-3(50-#7/&%",70!,7(/"#7/#(3$%3#,(#

)3%&%/,#!/$#$%,%6,#13!5$#!/$#6(335),7(/#
0K1P+N6J#8P+12%)$6 A3(&7"7(/#(1#&!'5%#!$$7/0#3%6(..%/$!,7(/"#3%"5',7/0#7/#6(",#"!&7/0#!/$#

7.)3(&%$#%11767%/6+#1(3#)3%&%/,7(/#(1#13!5$#!/$#6(335),7(/#
'+K1$6J$+&&6$2#+) +" L%2% S/&%",70!,7(/#3%)(3,"#
C62R+L +" $%&$K&%2#+) ;(5/,#
@%2% &#8#2%2#+)N 2(/#"5*.7""7(/#(1#$(65.%/,"#

U!6_#(1#6(()%3!,7(/#
A6P+12#)( $Q$&6 ^5!3,%3'+#
7)L#$%2+1 16NP+)N#O#&#2Q 873%6,(3b##S/,%3/!'#B5$7,#

#
I9G9I4 7)L#$%2+1 2#2&6 25.*%3#(1#037%&!/6%"#$%!',#?7,-7/#HD#$!+"#
'R+12 L6"#)#2#+) X7.%(5"#3%"('5,7(/#(1#037%&!/6%"#
0K1P+N6J#8P+12%)$6 B$-%3%/6%# ,(# T5.!/# V%"(536%# A('76+# ,(# %/"53%# ,-!,# 037%&!/6%"# !3%#

$%!',#?7,-#7/#!#,7.%(5"#!/$#%11%6,7&%#.!//%3#

I9I9I4 7)L#$%2+1 2#2&6 25.*%3#(1#7/,%3/!'#!5$7,#3%)(3,"#7""5%$I##
'R+12 L6"#)#2#+) S.)3(&%#7/,%3/!'#6(/,3('a#37"_#.!/!0%.%/,#!/$#0(&%3/!/6%#)3(6%""%"#
0K1P+N6J#8P+12%)$6 A3(&7"7(/#(1#&!'5%`!$$7/0#3%6(..%/$!,7(/"#!/$#.(/7,(37/0#,(#7.)3(&%#

7/,%3/!'#6(/,3('"#
'+K1$6J$+&&6$2#+) +" L%2% S/,%3/!'#B5$7,#3%)(3,"#
C62R+L +" $%&$K&%2#+) ;(5/,#
@%2% &#8#2%2#+)N S/6(.)'%,%#37"_#3%07",%3#

2(/#"5*.7""7(/#(1#$(65.%/,"#
U!6_#(1#6(()%3!,7(/#

A6P+12#)( $Q$&6 ^5!3,%3'+#
7)L#$%2+1 16NP+)N#O#&#2Q 873%6,(3b##S/,%3/!'#B5$7,#
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I9G9>4 7)L#$%2+1 2#2&6 25.*%3#(1#/%?#*53"!37%"#!?!3$%$#,(#(1176%#*!"%$#%.)'(+%%"###
'R+12 L6"#)#2#+) [53"!3+#B?!3$"#
0K1P+N6J#8P+12%)$6 @)%67!'7"!,7(/a#!$$3%""7/0#"6!36%#!/$#637,76!'#"_7''"##
'+K1$6J$+&&6$2#+) +" L%2% @5*.7""7(/#!))3(&%$#*+#,-%#TN8#

B))3(&%$#!?!3$"a##
@70/%$#*53"!3+#!03%%.%/,"##

C62R+L +" $%&$K&%2#+) ;(5/,#
@%2% &#8#2%2#+)N [53"!3+#B03%%.%/,"#/(,#"5*.7,,%$#(/#,7.%#
A6P+12#)( $Q$&6 B//5!'#
7)L#$%2+1 16NP+)N#O#&#2Q ;-7%1#873%6,(3b#T5.!/#V%"(536%"#

#
I9G9F4 7)L#$%2+1 2#2&6 25.*%3#(1#5/%.)'(+%$#+(5,-#%/3(''%$#7/#7/,%3/"-7)"##
'R+12 L6"#)#2#+) X(# )3(&7$%# "_7''"# $%&%'().%/,# ())(3,5/7,7%"# 1(3# ,-%# )53)("%# (1#

7/63%!"7/0#)3(")%6,"#(1#%.)'(+!*7'7,+#
0K1P+N6J#8P+12%)$6 ;3%!,7/0#())(3,5/7,7%"#1(3#%.)'(+.%/,##
'+K1$6J$+&&6$2#+) +" L%2% S/,%3/"-7)#6(/,3!6,#
C62R+L +" $%&$K&%2#+) ;(5/,#
@%2% &#8#2%2#+)N 2(#'7.7,!,7(/"#
A6P+12#)( $Q$&6 B//5!'##
7)L#$%2+1 16NP+)N#O#&#2Q ;-7%1#873%6,(3b#T5.!/#V%"(536%"#

#
I9G9:4 7)L#$%2+1 2#2&6 25.*%3# (1# 5/%.)'(+%$# +(5,-# %/3(''%$# 7/# '%!3/%3"-7)"# !/$# !?!3$%$#

*53"!37%"#
'R+12 L6"#)#2#+) X(# )3(&7$%# "_7''"# $%&%'().%/,# ())(3,5/7,7%"# 1(3# ,-%# )53)("%# (1#

7/63%!"7/0#)3(")%6,"#(1#%.)'(+!*7'7,+#!/$#*53"!3+#!?!3$"#
0K1P+N6J#8P+12%)$6 ;3%!,7/0# ())(3,5/7,7%"# 1(3# %.)'(+.%/,a# !$$3%""7/0# "6!36%# !/$# 637,76!'#

"_7''"#
'+K1$6J$+&&6$2#+) +" L%2% @70/%$##'%!3/%3"-7)#!03%%.%/,##!/$#%.)'(+.%/,#6(/,3!6,###

@70/%$#*53"!3+#!03%%.%/,#!/$#TN8`!))3(&%$#"5*.7""7(/#
C62R+L +" $%&$K&%2#+) ;(5/,#
@%2% &#8#2%2#+)N [53"!3+#B03%%.%/,"#/(,#"5*.7,,%$#(/#,7.%#
A6P+12#)( $Q$&6 B//5!'##
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7)L#$%2+1 16NP+)N#O#&#2Q ;-7%1#873%6,(3b#T5.!/#V%"(536%"#
#

#

# #

# # #

# # # ###

#

# # #

# # # # # # #
# # # # # # # #

# #

# # # # # # # #

6@4@AB'+),-*$."!'.-.3&' %&'()* +, )'-.+8))1 E)..6)11 403/9/3/)1  0+65&03)5 
C?"!.',&(-)-.-")' N)4.328 465 !*+5&03/9) O+*:,+*0) 
 2!0"<&8-%0"!.$)*&' P61&*/67 4 N)4.328 465 Q4,) O+*:/67 P69/*+6')63 
C"2!*&8*"33&*.-")'"(',$.$' R/131 +, 403/9/3/)1 465 1/76)5 433)65460) *)7/13)*1I 
D&.?",'"('*$3*23$.-")' S+&63 
E$.$'3-%-.$.-")<' %+ ./'/343/+61 
/&0"!.-)#'*;*3&' ;&4*3)*.8 
+),-*$."!'!&<0")<-F-3-.;' S2/), T/*)03+*U N&'46 V)1+&*0)1 

 
6@4@GB'+),-*$."!'.-.3&' %&'()* +, !&(./0 Q)*9/0) )'-.+8))1 411)11)5 32*+&72 !"TQ ,+* 32) 

-*)9/+&1 080.) 
C?"!.',&(-)-.-")' !)*,+*'460) '4647)')63 1813)' /'-.)')6343/+6 
 2!0"<&8-%0"!.$)*&' P61&*) 3243 32) -)*,+*'460) '4647)')63 1813)' /1 /'-.)')63)5 41 

-)* 32) -+./08 
C"2!*&8*"33&*.-")'"(',$.$' Q/76)5@+,, 4--*4/14. ,+*'1 

!"TQ F66&4. F11)11')63 W613*&')631   
D&.?",'"('*$3*23$.-")' S+&63 
E$.$'3-%-.$.-")<' %+ ./'/343/+61 
/&0"!.-)#'*;*3&' F66&4. 
+),-*$."!'!&<0")<-F-3-.;' S2/), T/*)03+*U N&'46 V)1+&*0)1 

 
 
 
 
 
 
 
 
 
 
 
 



Annual Performance Plan: 2015/2016                                                                                                                                                                                                                                           Department of Education and Sport Development230

6@4@HB'+),-*$."!'.-.3&' !)*0)6347) +, +,,/0)@(41)5 )5&043+*1 '+6/3+*)5 465 1&--+*3)5 +6 32) 
/'-.)')6343/+6 +, !"TQ 

C?"!.',&(-)-.-")' X,,/0) (41)5 )5&043+*1 '+6/3+*)5 ?02)0:/67 494/.4(/./38 +, Y+( 
5)10*/-3/+6Z E+*: -.461Z 04-4(/./3/)1Z [&4*3)*.8 *)9/)E1A465 1&--+*3)5 
?-*+9/1/+6 +, ,))5(40: *)-+*3A+6 32) /'-.)')6343/+6 +, !"TQ 

 2!0"<&8-%0"!.$)*&' \+ '+6/3+* 465 1&--+*3 +,,/0)@(41)5 )5&043+*1 +6 32) /'-.)')6343/+6 
+, !"TQ 

C"2!*&8*"33&*.-")'"(',$.$' R/13 +, '+6/3+*)5 465 1&--+*3)5 +,,/0) (41)5 )5&043+*1 
!"TQ '+6/3+*/67 465 1&--+*3 /613*&')631 

D&.?",'"('*$3*23$.-")' \+34. 6&'()* +, +,,/0) (41)5 )5&043+*1 '&.3/-./)5 (8 #CG 
E$.$'3-%-.$.-")<' ]61/76)5Z &6134'-)5Z /60+'-.)3) 3++.1 465 543)1 6+3 ,4../67 E/32/6 32) 

0&**)63 [&4*3)* 
/&0"!.-)#'*;*3&' ;&4*3)*.8 
+),-*$."!'!&<0")<-F-3-.;' ;&4./38 F11&*460)U OQT T/*)03+*43) 

 
 
6@4@65B'+),-*$."!'.-.3&' !)*0)6347) +, 6)E.8 4--+/63)5 +,,/0)@(41)5 )5&043+*1 3*4/6)5 +6 32) 

/'-.)')6343/+6 +, !"TQ 
C?"!.',&(-)-.-")' \*4/6/67 +,,/0) (41)5 )5&043+*1 +6 32) /'-.)')6343/+6 +, !"TQ 
 2!0"<&8-%0"!.$)*&' \+ )61&*) 3243 6)E.8 4--+/63)5 )5&043+*1 4*) 3*4/6)5 +6 !"TQ 

/'-.)')6343/+6 
C"2!*&8*"33&*.-")'"(',$.$' R/13 +, 6)E.8 4--+/63)5 +,,/0) (41)5 )5&043+*1 

Q/76)5 433)65460) *)7/13)*1 
D&.?",'"('*$3*23$.-")' T/9/5) 32) 6&'()* +, 3*4/6)5 +,,/0) (41)5 )5&043+*1 (8 32) 3+34. 

6&'()* +, 6)E.8 4--+/63)5 +,,/0) (41)5 )5&043+*1 /6 32) -*+9/60) 465 
'&.3/-.8 (8 #$$  

E$.$'3-%-.$.-")<' ]61/76)5 433)65460) *)7/13)*1 465 1+') E/32+&3 543)1 
/&0"!.-)#'*;*3&' F66&4. 
+),-*$."!'!&<0")<-F-3-.;' ;&4./38 F11&*460)U OQT T/*)03+*43) 
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6@=@6B'+),-*$."!'.-.3&' %&'()* +, 102++.1 3243 E/.. () '+6/3+*)5 465 1&--+*3)5 +6 /63)7*43/67 
WS\ /6 3)402/67 465 .)4*6/67I 

C?"!.',&(-)-.-")' Q02++. '+6/3+*/67 465 1&--+*3 +6 WS\ /63)7*43/+6 /6 32) 0&**/0&.&'I 
\)402)*1 4*) 3*4/6)5 +9)* 4 -)*/+5 +, ,/9) 5481 +6 /63)7*43/67 WS\ /6 
3)402/67 465 .)4*6/67I P@.)4*6/67 +,,/0/4.1 9/1/3 102++.1 3+ '+6/3+* 2+E 
32) /63)7*43/+6 +, WS\ 241 ())6 /'-.)')63)5I O2)*) 4 74- /1 /5)63/,/)5Z 
1&--+*3 E/.. () 7/9)6 /'')5/43).8I \2) 1&--+*3 046 () 4 ,+..+E &- 
3*4/6/67I 

 2!0"<&8-%0"!.$)*&' \+ 1&--+*3 3)402/67 465 .)4*6/67 
C"2!*&8*"33&*.-")'"(',$.$' "+6/3+*/67 3++. ?/60.&1/9) +, 1&--+*3A ,+* )9)*8  102++. 9/1/3)5 
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'+K1$6J$+&&6$2#+) +" L%2% 9(/7,(37/0#,(('#<7/6'5"7&%#(1#"5))(3,=#1(3#%&%3+##"6-(('#&7"7,%$#
C62R+L +" $%&$K&%2#+) ;(5/,#
@%2% &#8#2%2#+)N S/!6653!,%#6(.)'%,7(/#(1#,-%#.(/7,(37/0#,(('#
A6P+12#)( $Q$&6 ^5!3,%3'+#
7)L#$%2+1 16NP+)N#O#&#2Q 873%6,(3b##S;X@#

#
  

 

# # # # # #

#

   # # # # # #

#
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#
0A!5A3CC/ G 
 

G9I4 7)L#$%2+1 2#2&6 A%36%/,!0%#(1#,!30%,%$#A5*'76#N3$7/!3+#"6-(('"#,-!,#3%6%7&%$#,-%73#",!,7(/%3+#7/#d!/5!3+##
'R+12 L6"#)#2#+) N/`,7.%#",!,7(/%3+#$%'7&%3+#,(#<)37.!3+#!/$#"%6(/$!3+=#"6-(('"#
0K1P+N6J#8P+12%)$6 8%'7&%3+#(1#)'!//%$##",!,7(/%3+#(3$%3"#,(#"6-(('"#?7,-7/#!#")%6717%$#)%37($#
'+K1$6J$+&&6$2#+) +" L%2% @,!,7(/%3+#3%6(/67'%$#$%'7&%3+#3%07",%3G/(,%"#

U7",#(1#"6-(('"#,-!,#3%6%7&%$#",!,7(/%3+#
C62R+L +" $%&$K&%2#+) X(,!'#(3$%3%$#!"#6(.)!3%$#?7,-#,(,!'#$%'7&%3%$#*%1(3%#,-%#3%()%/7/0#(1#"6-(('"#
@%2% &#8#2%2#+)N 2(#'7.7,!,7(/"#
A6P+12#)( $Q$&6 B//5!'#
7)L#$%2+1 16NP+)N#O#&#2Q ;-7%1#873%6,(3b#Q7/!/6%#

#
G9G4 7)L#$%2+1 2#2&6 A%36%/,!0%#(1#,!30%,%$#A5*'76#N3$7/!3+#"6-(('"#,-!,#3%6%7&%$##,-%73#,%:,*((_"#7/#d!/5!3+##
'R+12 L6"#)#2#+) N/`,7.%#,%:,*((_"#$%'7&%3+#,(#<)5*'76#!/$#"%6(/$!3+=#"6-(('"#
0K1P+N6J#8P+12%)$6 8%'7&%3+#(1#)'!//%$#,%:,*((_"#(3$%3"#,(#"6-(('"#?7,-7/#!#")%6717%$#)%37($#
 
'+K1$6J$+&&6$2#+) +" L%2% 

X%:,*((_"#3%6(/67'%$#$%'7&%3+#3%07",%3G/(,%"#
U7",#(1#"6-(('"#,-!,#3%6%7&%$#,%:,*((_"#

C62R+L +" $%&$K&%2#+) X(,!'#(3$%3%$#!"#6(.)!3%$#?7,-#,(,!'#$%'7&%3%$#*%1(3%#,-%#3%()%/7/0#(1#"6-(('"#
@%2% &#8#2%2#+)N 2(#'7.7,!,7(/"#
A6P+12#)( $Q$&6 B//5!'#
7)L#$%2+1 16NP+)N#O#&#2Q ;-7%1#873%6,(3b#Q7/!/6%#

#
G9D4 7)L#$%2+1 2#2&6 25.*%3#(1#3%!$7/0#.!,%37!'"#"5))'7%$#,(#7$%/,717%$#"6-(('"#!/$#.(*7'%#'7*3!37%"#<*5"%"=#
'R+12 L6"#)#2#+) @5))'+#3%!$7/0#.!,%37!'#,(#7$%/,717%$#"6-(('"#
0K1P+N6J#8P+12%)$6 X(#%/-!/6%#6533765'5.#$%'7&%3+#!/$#%/-!/6%#%/376-.%/,#
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'+K1$6J$+&&6$2#+) +" L%2% @6-(('#U7*3!3+#$!,!*!"%#
@70/%$#$%'7&%3+#/(,%"#

C62R+L +" $%&$K&%2#+) ;(5/,#
@%2% &#8#2%2#+)N S/6(.)'%,%#$%'7&%3+#/(,%"#
A6P+12#)( $Q$&6 B//5!'#
7)L#$%2+1 16NP+)N#O#&#2Q 9%$7!#@%3&76%"b#;533765'5.#$%&%'().%/,#873%6,(3!,%#

 
G9>4 7)L#$%2+1 2#2&6 A%36%/,!0%#(1#M3!$%#L# '%!3/%3"#)%31(3.7/0#!,# ,-%#3%e573%$# '!/05!0%#!/$#.!,-%.!,76"#

'%&%'#!66(3$7/0#,(#2 AB#
'R+12 L6"#)#2#+) M3!$%#L#'7,%3!6+#!/$#/5.%3!6+#)%31(3.!/6%#
0K1P+N6J#8P+12%)$6 X(#%/"53%#,-%#7.)3(&%.%/,#(1#'%!3/%3#)3(1767%/6+#7/#/5.%3!6+#!/$#'7,%3!6+#"_7''"#
'+K1$6J$+&&6$2#+) +" L%2% 2 AB#3%"5',"#
C62R+L +" $%&$K&%2#+) 25.*%3# (1# '%!3/%3"# ?-(# )%31(3.%$# !,# ,-%# 3%e573%$# '%&%'# $7&7$%$# *+# ,-%# /5.*%3# (1#

'%!3/%3"#?-(#?%3%#!""%""%$#
@%2% &#8#2%2#+)N 8%'!+#7/#"5*.7""7(/#(1#'%!3/%3"#3%"5',"#13(.#"6-(('"#
A6P+12#)( $Q$&6 B//5!'#
7)L#$%2+1 16NP+)N#O#&#2Q 873%6,(3b##MGQ4X@b#B""%"".%/,#m#B663%$7,!,7(/#873%6,(3!,%#

 
G9F4 7)L#$%2+1 2#2&6 A%36%/,!0%#(1#M3!$%#H# '%!3/%3"#)%31(3.7/0#!,# ,-%#3%e573%$# '!/05!0%#!/$#.!,-%.!,76"#

'%&%'"#!66(3$7/0#,(#2 AB#
'R+12 L6"#)#2#+) M3!$%#H#'!/05!0%#!/$#.!,-%.!,76"#)%31(3.!/6%#
0K1P+N6J#8P+12%)$6 X(#%/"53%#,-%#7.)3(&%.%/,#(1#'%!3/%3#)3(1767%/6+#7/#'!/05!0%#!/$#.!,-%.!,76"#"_7''"#
'+K1$6J$+&&6$2#+) +" L%2% 2 AB#3%"5',"#
C62R+L +" $%&$K&%2#+) 25.*%3# (1# '%!3/%3"# ?-(# )%31(3.%$# !,# ,-%# 3%e573%$# '%&%'# $7&7$%$# *+# ,-%# /5.*%3# (1#

'%!3/%3"#?-(#?%3%#!""%""%$#
@%2% &#8#2%2#+)N 8%'!+#7/#"5*.7""7(/#(1#'%!3/%3"#3%"5',"#13(.#"6-(('"#
A6P+12#)( $Q$&6 B//5!'#
7)L#$%2+1 16NP+)N#O#&#2Q 873%6,(3b##MGQ4X@b#B""%"".%/,#m#B663%$7,!,7(/#873%6,(3!,%#

 
G9:4 7)L#$%2+1 2#2&6 A%36%/,!0%#(1#M3!$%#R# '%!3/%3"#)%31(3.7/0#!,# ,-%#3%e573%$# '!/05!0%#!/$#.!,-%.!,76"##

'%&%'"#!66(3$7/0#,(#2 AB#
'R+12 L6"#)#2#+) M3!$%#R#'!/05!0%#!/$#.!,-%.!,76"##)%31(3.!/6%#
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0K1P+N6J#8P+12%)$6 X(#%/"53%#,-%#7.)3(&%.%/,#(1#'%!3/%3#)3(1767%/6+#7/#'!/05!0%#!/$#.!,-%.!,76"#"_7''"#
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@70/%$#$%'7&%3+#/(,%"#

C62R+L +" $%&$K&%2#+) ;(5/,#
@%2% &#8#2%2#+)N 2(#'7.7,!,7(/"#
A6P+12#)( $Q$&6 B//5!'#
7)L#$%2+1 16NP+)N#O#&#2Q 873%6,(3b##SA8@#

 
0A!5A3CC/ F 
 

F9I4 7)L#$%2+1 2#2&6 25.*%3#(1#M3!$%#V#"6-(('"#)3(&7$%$#?7,-#3%"(536%"#
'R+12 L6"#)#2#+) A3(&7"7(/#(1#M3!$%#V#3%"(536%"#,(#)5*'76#)37.!3+#"6-(('"#
0K1P+N6J#8P+12%)$6 4/"53%#!&!7'!*7'7,+#(1#3%"(536%"#1(3#M3!$%#V#'%!3/%3"##

'+K1$6J$+&&6$2#+) +" L%2% U7","#(1#"6-(('"#
8%'7&%3+#/(,%"#

C62R+L +" $%&$K&%2#+) ;(5/,#
@%2% &#8#2%2#+)N 8%'!+#7/#"5*.7""7(/#(1#'7",#(1#"6-(('"#
A6P+12#)( $Q$&6 ^5!3,%3'+#
7)L#$%2+1 16NP+)N#O#&#2Q 873%6,(3b##SA8@#

 
F9G4 7)L#$%2+1 2#2&6 25.*%3#(1#M3!$%#V#%$56!,(3"#,3!7/%$I#
'R+12 L6"#)#2#+) 4.)(?%3.%/,#(1#M3!$%#V#%$56!,(3"#
0K1P+N6J#8P+12%)$6 4/"53%#!&!7'!*7'7,+#(1#"_7''%$#M3!$%#V#%$56!,(3"##

'+K1$6J$+&&6$2#+) +" L%2% 4$56!,(3#$%&%'().%/,#)'!/#
@70/%$#B,,%/$!/6%#3%07",%3#

C62R+L +" $%&$K&%2#+) ;(5/,#
@%2% &#8#2%2#+)N 2(#'7.7,!,7(/"#
A6P+12#)( $Q$&6 B//5!'#
7)L#$%2+1 16NP+)N#O#&#2Q 873%6,(3b##SA8@#
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F9D4 7)L#$%2+1 2#2&6 25.*%3#(1#)3!6,7,7(/%3"#,3!7/%$#(/#2^Q#O#!/$#!*(&%I#
'R+12 L6"#)#2#+) 4.)(?%3.%/,#(1#)3!6,7,7(/%3"#
0K1P+N6J#8P+12%)$6 4/"53%#!&!7'!*7'7,+#(1#"_7''%$#M3!$%#V#)3!6,7,7(/%3"##

'+K1$6J$+&&6$2#+) +" L%2% @70/%$#B,,%/$!/6%#3%07",%3#
V%07",3!,7(/#1(3.#
A3((1#(1#3%07",3!,7(/#b#'%!3/%3#!03%%.%/,#1(3.#

C62R+L +" $%&$K&%2#+) ;(5/,#
@%2% &#8#2%2#+)N 2(#'7.7,!,7(/"#
A6P+12#)( $Q$&6 B//5!'#
7)L#$%2+1 16NP+)N#O#&#2Q 873%6,(3b##SA8@#

 
0A!5A3CC/ : 
 

:9I4 7)L#$%2+1 2#2&6 25.*%3#(1#%:7",7/0#A5*'76#N3$7/!3+#@6-(('"#6(/&%3,%$#7/,(#15''#"%3&76%"##
'R+12 L6"#)#2#+) Q5''#@%3&76%#@6-(('"#<"6-(('"#,-!,#!3%#6(.)'7!/,#?7,-#'%!3/%3#?7,-#$7"!*7'7,7%"=#
0K1P+N6J#8P+12%)$6 S/63%!"%# ,-%# /5.*%3# (1# )5*'76# (3$7/!3+# "6-(('"# ,-!,# )3(&7$%# 15''# "%3&76%"# <Q5''# "%3&76%"#

"6-(('"# 6(.)'+7/0# ?7,-# '%!3/%3# ?7,-# $7"!*7'7,7%"# "56-# !"# )3(&7"7(/# (1# 3!.)"a# 6(.)'7!/,#
"!/7,!,7(/#"%3&76%"#<)!3!)'%076=#

'+K1$6J$+&&6$2#+) +" L%2% A3!6,76!'#6(.)'%,7(/#6%3,7176!,%##
C62R+L +" $%&$K&%2#+) ;(5/,#
@%2% &#8#2%2#+)N 2(/`#)%31(3.!/6%#*+#,-%#6(/,3!6,(3#
A6P+12#)( $Q$&6 B//5!'#
7)L#$%2+1 16NP+)N#O#&#2Q 873%6,(3b##S/13!",356,53%#

 
:9G4 7)L#$%2+1 2#2&6 25.*%3#(1#")%67!'#"6-(('"#5)03!$%$#?7,-#7/13!",356,53%I#
'R+12 L6"#)#2#+) Y)03!$7/0#(1#")%67!'#"6-(('"#
0K1P+N6J#8P+12%)$6 A3(&7$7/0#)-+"76!'#!66%""#!,#"6-(('"#1(3#'%!3/%3"#?7,-#")%67!'#/%%$"#

'+K1$6J$+&&6$2#+) +" L%2% A3!6,76!'#6(.)'%,7(/#6%3,7176!,%#
C62R+L +" $%&$K&%2#+) ;(5/,#
@%2% &#8#2%2#+)N 2(#'7.7,!,7(/"#
A6P+12#)( $Q$&6 B//5!'#
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7)L#$%2+1 16NP+)N#O#&#2Q 873%6,(3b##S/13!",356,53%#
 
0A!5A3CC/ S 
 

S9I4 7)L#$%2+1 2#2&6 A%36%/,!0%#(1#M3!$%#EC#'%!3/%3"#?7,-#@[B#.!3_#
'R+12 L6"#)#2#+) M3!$%#EC#!""%"".%/,#
0K1P+N6J#8P+12%)$6 8%,%3.7/!,7(/#(1#)%31(3.!/6%#(1#M3!$%#EC#?7,-#@[B#
'+K1$6J$+&&6$2#+) +" L%2% @[B#3%"5',"#
C62R+L +" $%&$K&%2#+) ;(5/,#
@%2% &#8#2%2#+)N S/6(.)'%,%#@[B#.!3_"#13(.#"6-(('"#
A6P+12#)( $Q$&6 B//5!'#
7)L#$%2+1 16NP+)N#O#&#2Q MGQ4X@b##4:!.7/!,7(/"#873%6,(3!,%#

 
S9G9I4 7)L#$%2+1 2#2&6 25.*%3#(1#'%!3/%3"#*%/%17,,7/0#13(.#;!3%#!/$#@5))(3,#)3(03!..%"#
'R+12 L6"#)#2#+) X-%#7.)'%.%/,!,7(/#(1#6!3%#!/$#"5))(3,#A3(03!..%#"56-#!"a#A%%3#4$56!,7(/#

A3(03!..%"a#@%3&76%#8%'7&%3+#4&%/,"a#9!,%37!'#@5))(3,a#!?!3%/%""#6!.)!70/"I##NJ;#
<N3)-!/"#!/$#J5'/%3!*'%#6-7'$3%/=##

0K1P+N6J#8P+12%)$6 X-3(50-#,-%#TSJ#!/$#BS8@#)3(03!..%a#"6-(('"#!3%#*%7/0#,53/%$#7/,(#"6-(('"#(1#6!3%#!/$#
"5))(3,I#
A3%&%/,# !/$#.7,70!,%# 1!6,(3"# ,-!,# -!&%# !# /%0!,7&%# 7.)!6,# (/# ,-%# %/3('.%/,a# 3%,%/,7(/a#
)%31(3.!/6%#!/$#)3(03%""#(1#'%!3/%3"#

'+K1$6J$+&&6$2#+) +" L%2% U7",#(1#'%!3/%3"#
C62R+L +" $%&$K&%2#+) ;(5/,#
@%2% &#8#2%2#+)N ;-!''%/0%"#?7,-#@B#@B9@#
A6P+12#)( $Q$&6 ^5!3,%3'+#
7)L#$%2+1 16NP+)N#O#&#2Q MGQ4X@b##;533765'5.#$%&%'().%/,#873%6,(3!,%#

 
S9G9G4 7)L#$%2+1 2#2&6 25.*%3#(1#%$56!,(3"#,3!7/%$#,(#)3(&7$%#6!3%#!/$#"5))(3,#1(3#&5'/%3!*'%#'%!3/%3"#
'R+12 L6"#)#2#+) X3!7/7/0#(1#%$56!,(3"#,(#$%!'#?7,-#TSJGBS8@#

X%!6-%3"#,3!7/%$#,(#7/,%03!,%#,-%#@%:5!'#V%)3($56,7&%#T%!',-#!/$#X[#)3(03!..%"#7/,(#,-%#
"6-(('#6533765'5.a#?7,-#,-%#")%67176##1(65"###(/#,-%#)3%&%/,7(/#(1#'%!3/%3#)3%0/!/6+#!/$#
,-%#3%$56,7(/#(1#,-%#*53$%/#(1##,-%#,?7/#%)7$%.76"#(1#TSJ#!/$#X[#!"#?%''#!"#,(#$%'7&%3#6!3%#
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!/$#"5))(3,#,-3(50-#,-%"%#)3(03!..%"#
0K1P+N6J#8P+12%)$6 A3(&7$%#%$56!,(3#"5))(3,#,(#'%!3/%3"#,-!,#!3%#7/1%6,%$#(3#!11%6,%$#*+#TSJGB7$"#A3%&%/,#!/$#

.7,70!,%# 1!6,(3"# ,-!,# -!&%# !# /%0!,7&%# 7.)!6,# (/# ,-%# %/3('.%/,a# 3%,%/,7(/a# )%31(3.!/6%#
!/$#)3(03%""#(1#'%!3/%3" 

'+K1$6J$+&&6$2#+) +" L%2% @70/%$#!,,%/$!/6%#3%07",%3"#
C62R+L +" $%&$K&%2#+) ;(5/,#
@%2% &#8#2%2#+)N 2(/%#!,,%/$!/6%G#"-(3,!0%#(1#",!11#
A6P+12#)( $Q$&6 ^5!3,%3'+#
7)L#$%2+1 16NP+)N#O#&#2Q MGQ4X@b##;533765'5.#$%&%'().%/,#873%6,(3!,%#

 
S9G9D4 7)L#$%2+1 2#2&6 25.*%3# (1# "6-(('"# &7"7,"# ,(# .(/7,(3# ,-%# 7.)'%.%/,!,7(/# (1# ,-%# 6!3%# !/$# "5))(3,#

)3(03!..%"#
'R+12 L6"#)#2#+) 9(/7,(37/0#7.)'%.%/,!,7(/#(1#;!3%#!/$#@5))(3, #)3(03!..%"#7/#"6-(('"#
0K1P+N6J#8P+12%)$6 4/"53%#)3()%3#7.)'%.%/,!,7(/#(1#;!3%#!/$#@5))(3,#A3(03!..%"#

'+K1$6J$+&&6$2#+) +" L%2% 9(/7,(37/0#7/",35.%/,"#
C62R+L +" $%&$K&%2#+) ;(5/,#
@%2% &#8#2%2#+)N S.)!73%$#$!,!#6(''%6,7(/#$5%#,(#"-(3,!0%#(1#",!11#
A6P+12#)( $Q$&6 ^5!3,%3'+#
7)L#$%2+1 16NP+)N#O#&#2Q MGQ4X@b##;533765'5.#$%&%'().%/,#873%6,(3!,%#

 
0A!5A3CC/ E 

E9I4 7)L#$%2+1 2#2&6 25.*%3#(1#)%()'%#,3!7/%$#!"#)!3,#(1#6'5*#$%&%'().%/,#)3(03!..%#
'R+12 L6"#)#2#+) ,3!7/7/0#(1#)%()'%#!"#)!3,#(1#6'5*#$%&%'().%/,#)3(03!..%#
0K1P+N6J#8P+12%)$6 S.)3(&%.%/,#(1#@_7''#7/#6'5*"#
'+K1$6J$+&&6$2#+) +" L%2% 8%&%'().%/,#)'!/#

B,,%/$!/6%#3%07",%3"#
,3!7/7/0#"6-%$5'%#

C62R+L +" $%&$K&%2#+) B#6(5/,#(1#)%()'%#,3!7/%$ !"#)!3,#(1#6'5*#$%&%'().%/,#)3(03!..%##
@%2% &#8#2%2#+)N 2(/%##
A6P+12#)( $Q$&6 ^5!3,%3'+##
7)L#$%2+1 16NP+)N#O#&#2Q M3!/,#.!/!0%3#
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E9G4 7)L#$%2+1 2#2&6 25.*%3#(1#,(53/!.%/,"#!/$#'%!05%"#",!0%$#,(#1(",%3#6'5*#$%&%'().%/,#
'R+12 L6"#)#2#+) ,(53/!.%/,"#!/$#'%!05%"#",!0%$#,(#1(",%3#6'5*#$%&%'().%/,#7/#"%'%6,%$#")(3,#6($%"#
0K1P+N6J#8P+12%)$6 X(# "-(?# !6,5!'# /5.*%3# (1# 6(..5/7,+# 6'5*"# *%/%17,,7/0# 13(.# .!""# )!3,767)!,7(/# !,#

$711%3%/,#'%&%'"#!/$#6($%"#
'+K1$6J$+&&6$2#+) +" L%2% @70/%$#,%!.#'7","#)%3#6($%#

4&%/,#V%)(3,"#
B,,%/$!/6%#3%07",%3#

C62R+L +" $%&$K&%2#+) B#6(5/,#(1#,(53/!.%/,"#!/$#U%!05%"#",!0%$#
@%2% &#8#2%2#+)N B#)(""7*'%#(1#$(5*'%#6(5/,#(1#!/#%&%/,#,-!,#.!+#)!""#!,#*(,-#!#,(53/!.%/,#!/$#!#'%!05%#
A6P+12#)( $Q$&6 ^5!3,%3'+#
7)L#$%2+1 16NP+)N#O#&#2Q M3!/,#.!/!0%3#

 

E9D4 7)L#$%2+1 2#2&6 25.*%3#(1#'%!3/%3"#)!3,767)!,7/0#7/#"6-(('#")(3,#,(53/!.%/,"#!,#)3(&7/67!'#'%&%'#
@-(3,#$%17/7,7(/# X(# "-(?# /5.*%3# (1# '%!3/%3"# *%/%17,,7/0# 13(.#.!""# A!3,767)!,7(/# (1# '%!3/%3"# 7/# "6-(('#

")(3,#,(53/!.%/,"#!,#)3(&7/67!'#'%&%'#
A53)("%G7.)(3,!/6%# X(# ,3!6_# !6,5!'# /5.*%3# (1# '%!3/%3"# *%/%17,,7/0# 13(.#.!""# )!3,767)!,7(/# )3(03!..%# !,#

)3(&7/67!'#'%&%'#
'+K1$6J$+&&6$2#+) +" L%2% @70/%$#B,,%/$!/6%#3%07",%3"#

X%!.#'7","#)%3#6($% 
C62R+L +" $%&$K&%2#+) B#6(5/,#(1#)!3,767)!,7/0#'%!3/%3"#
@%2% &#8#2%2#+)N V%)%,7,7(/#(1#/!.%"#
A6P+12#)( $Q$&6 ^5!3,%3'+#
7)L#$%2+1 16NP+)N#O#&#2Q M3!/,#9!/!0%3#

 

E9>4 7)L#$%2+1 2#2&6 25.*%3#(1#'%!3/%3"#"5))(3,%$#,(#)!3,767)!,%#7/#2!,7(/!'#@6-(('#")(3,#;(.)%,7,7(/"#
'R+12 L6"#)#2#+) X(#"-(?#/5.*%3#(1#'%!3/%3"#"%'%6,%$#!/$#)!3,767)!,7(/#!,#2!,7(/!'#6-!.)7(/"-7)"##
0K1P+N6J#8P+12%)$6 X(# "-(?# !6,5!'# /5.*%3# (1# '%!3/%3"# *%/%17,,7/0# 13(.#.!""# )!3,767)!,7(/# )3(03!..%# !,#

2!,7(/!'#;-!.)7(/"-7)"#
'+K1$6J$+&&6$2#+) +" L%2% @70/%$#B,,%/$!/6%G,%!.#'7","G#V%07",%3"#
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A3((1#(1#"5))(3,#
C62R+L +" $%&$K&%2#+) B#6(5/,#(1#"70/!,53%"#(1#)!3,767)!,7/0#'%!3/%3"#
@%2% &#8#2%2#+)N V%)%,7,7(/#(1#/!.%"#
A6P+12#)( $Q$&6 ^5!3,%3'+#
7)L#$%2+1 16NP+)N#O#&#2Q M3!/,#.!/!0%3#

 

E9F4 7)L#$%2+1 2#2&6 25.*%3#(1#4$56!,(3"#,3!7/%$#,(#$%'7&%3#"6-(('#")(3,#)3(03!.#
'R+12 L6"#)#2#+) X3!7/7/0#(1#%$56!,(3"#(/#"6-(('#")(3,#)3(03!."#7/6'5$7/0#!663%$7,%$#!/$#0%/%376#6(53"%"#
0K1P+N6J#8P+12%)$6 4$56!,(3#$%&%'().%/,#
'+K1$6J$+&&6$2#+) +" L%2% 8%&%'().%/,#)'!/#

@70/%$#B,,%/$!/6%#3%07",%3"#
X3!7/7/0#"6-%$5'%##

C62R+L +" $%&$K&%2#+) B#6(5/,#(1#"70/!,53%"#(1#%$56!,(3"#5)(/#6(.)'%,7(/#(1#6(53"%#
@%2% &#8#2%2#+)N V%)%,7,7(/#(1#/!.%"#
A6P+12#)( $Q$&6 ^5!3,%3'+#
7)L#$%2+1 16NP+)N#O#&#2Q M3!/,#.!/!0%3#

 

E9:4 7)L#$%2+1 2#2&6 25.*%3#(1#")(3,#1(65"#"6-(('"#"5))(3,%$#
'R+12 L6"#)#2#+) @)(3,#1(65"#"6-(('"#"5))(3,##
0K1P+N6J#8P+12%)$6 @5))(3,#,(#"6-(('"#")(3,#
'+K1$6J$+&&6$2#+) +" L%2% U7",#(1#")(3,#1(65"#"6-(('"#

A3((1#(1#"5))(3,#
C62R+L +" $%&$K&%2#+) B#6(5/,#(1#")(3,#1(65"#"6-(('"#"5))(3,%$#
@%2% &#8#2%2#+)N 2(/%##
A6P+12#)( $Q$&6 ^5!3,%3'+#</(/`;5.5'!,7&%=#
7)L#$%2+1 16NP+)N#O#&#2Q M3!/,#.!/!0%3#
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E9S4 7)L#$%2+1 2#2&6 25.*%3#(1#"5",!7/!*'%#!6,7&%#3%63%!,7(/#)3(03!..%"#7.)'%.%/,%$##
'R+12 L6"#)#2#+) 25.*%3# (1# "5",!7/!*'%# !6,7&%# 3%63%!,7(/# )3(03!..%"# (30!/7"%$# !/$# 7.)'%.%/,%$I#

A3(03!..%"b# ")(3,# 1(3# "(67!'# 6-!/0%# !/$# $%&%'().%/,a# .($717%$# ")(3,a# 97/7",%37!'#
(5,3%!6-a#9!""#.(*7'7"!,7(/#
A3(03!..%"G%&%/,"b# 7/$70%/(5"# 0!.%"a# 0('$%/# 0!.%"a# *70# ?!'_a# 3%63%!,7(/# $!+a# -5*#
,(53/!.%/,"a#6+6'7/0#

0K1P+N6J#8P+12%)$6 S,# .%!"53%"# ,-%# ())(3,5/7,7%"# !&!7'!*'%# 1(3# ,-%# 6(..5/7,+# ,(# !6,7&%'+# )!3,767)!,%# 7/#
3%63%!,7(/#%&%/,"#

'+K1$6J$+&&6$2#+) +" L%2% A3(03!..%#3%)(3,"#
C62R+L +" $%&$K&%2#+) @7.)'%#6(5/,#
@%2% &#8#2%2#+)N ;'!37,+#(/#?-!,#$%17/%"#!#3%63%!,7(/#)3(03!..%#
A6P+12#)( $Q$&6 ^5!3,%3'+##
7)L#$%2+1 16NP+)N#O#&#2Q M3!/,#.!/!0%3#

 

E9E4 7)L#$%2+1 2#2&6 25.*%3#(1#)%()'%#,3!7/%$#!"#)!3,#(1#6(..5/7,+#")(3,#
'R+12 L6"#)#2#+) X3!7/7/0#(1#)%()'%#,(#$%'7&%3#6($%#p")%67176#3%63%!,7(/#)3(03!..%#
0K1P+N6J#8P+12%)$6 S.)3(&%.%/,#(1#@_7''#7/#6(..5/7,+#")(3,#
'+K1$6J$+&&6$2#+) +" L%2% B,,%/$!/6%#3%07",%3"a#"70/%$#
C62R+L +" $%&$K&%2#+) B#6(5/,#(1#)%()'%#,3!7/%$G#"70/%$#3%07",%3"##
@%2% &#8#2%2#+)N 2(/%##
A6P+12#)( $Q$&6 ^5!3,%3'+##
7)L#$%2+1 16NP+)N#O#&#2Q M3!/,#.!/!0%3#

#

E9b4 7)L#$%2+1 2#2&6 25.*%3#(1#+(5,-#!,,%/$7/0#!//5!'#6!.)#(30!/7"%$#
'R+12 L6"#)#2#+) @%'%6,%$#W(5,-# 13(.#!''# 3!6%"a# 7$%/,717%$#!0%a#0%/$%3#!/$#65',53!'#*!6_03(5/$# 1(3#W(5,-#

8%&%'().%/,#7/#2!,7(/`#*57'$7/0a#"(67!'#6(-%"7(/#!/$#'%!$%3"-7)#)37/67)'%"#
0K1P+N6J#8P+12%)$6 4.)(?%3.%/,#(1#+(5,-#7/#"(67!'#6(-%"7(/#!/$#*!"76#'%!$%3"-7)#"_7''#
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Name of  Project Project Description and 
Standard District Municipality Local 

Municipality Ward NAMES OF 
VTSD

Town / Village 
/ Dorpie

Deliverable/ 
Indicator

Units of 
Measurement 

(Number/ 
KM/m/Sqm/cla
ss room etc)

No of 
Beneficiaries 

(, pupils)

Start Date
(YYMM)

Completi
on Date 
(YYMM)

Total 
Project 

Cost

R' 000

Budget 
Year 0

[2015/16
]

R' 000

Budget Year 
0+1

[2016/17]
R' 000

Budget Year 
0+2

[2017/18]
R' 000

Inclusion 
of Project 

in IDP      
(YES/  NO)

Paardekraal Primary New and replacement assets Bojanala Rustenburg 22 Paardekraal Township 24 classrooms 24 classrooms 96? 2015/02/04 2017/06/04 30,517              12,000 10,000 5,118 +6]
Seraleng Primary New and replacement assets Bojanala Rustenburg 12 Rustenburg Township 12 classrooms 12 classrooms 96? 2013/08/01 2016/05/01 31,270              18,000 4,488 +6]
Boitekong Secondary New and replacement assets Bojanala Rustenburg 21 Rustenburg Township 24 classrooms 24 classrooms 96? 2013/08/01 2017/05/01 41,230              20,000 12,000 6,859 +6]
Oukasie Primary New and replacement assets Bojanala Madibeng 13 Oukasie Township 24 classrooms 24 classrooms 96? 2013/08/01 2017/05/01 50,740              22,000 12,000 6,762 +6]
Lykso Primary (Phase 2) New and replacement assets Dr Ruth Segomotsi Mompati Greater Taung 1 Lykso Farm Hostel Hostel 96? 2013/06/01 2018/02/01 144,458            50,000 30,000 9,440 +6]
Loretlweng Primary New and replacement assets Dr Ruth Segomotsi Mompati Kagisano 4 Village 16 classrooms 16 classrooms 96? 2013/08/01 2017/02/01 37,000              20,000 11,295 5,000 +6]

New Schweizer Reneke Primary New and replacement assets Dr Ruth Segomotsi Mompati Taledi 2 Schweizer-Reneke Township 24 classrooms 24 classrooms 96? 2013/08/01 2016/12/01 41,004              22,000 13,770 5,000 +6]

Koketso Primary New and replacement assets Dr Kenneth Kaunda  Maquassi Hills 6 Leeudoringstad Township 24 classrooms 24 classrooms 96? 2013/08/01 2016/12/01 33,731              18,000 9,419 3,000 +6]
Alabama Primary New and replacement assets Dr Kenneth Kaunda  Matlosana 13 Alabama Township 10 classrooms 10 classrooms 96? 2013/08/01 2017/05/01 45,134              22,000 18,000 5,134 +6]
B. Choabi Primary New and replacement assets Dr Kenneth Kaunda  Tlokwe 17 Promosa Township 24 classrooms 24 classrooms 96? 2013/08/01 2016/12/01 37,855              20,000 10,468 5,000 +6]
Dirang Ka Natla  Primary New and replacement assets Dr Kenneth Kaunda  Matlosana 31 Khuma Township 24 classrooms 24 classrooms 96? 2013/06/01 2017/05/01 35,000              4,000 19,000 12,000 +6]
Reagile Primary New and replacement assets Ngaka Modiri Molema Kgetleng River 6 Koster Township 24 classrooms 24 classrooms 96? 2013/08/01 2016/12/01 37,269              20,000 12,078 3,000 +6]
Mooifontein   Primary New and replacement assets Ngaka Modiri Molema Mafikeng 24 Mooifontein Village 8 classrooms 8 classrooms 2013/06/01 2015/06/01 17,047              715 +6]
Malebogo Primary New and replacement assets Dr Ruth Segomotsi Mompati Kagisano 5 Setlagole Village 24 classrooms 24 classrooms 96? 2013/03/15 2014/06/15 28,264              4,000 +6]
Mazista Primary New and replacement assets Ngaka Modiri Molema Kgetleng River 6 Mazista Village 24 classrooms 24 classrooms 96? 2013/01/29 2015/06/30 46,590              3,043 +6]
EXT.39 Primary New and replacement assets Ngaka Modiri Molema Mafikeng 13 Ext 39 Township 24 classrooms 24 classrooms 96? 2013/01/29 2015/06/30 43,539              4,005 +6]
Areaganeng Primary New and replacement assets Ngaka Modiri Molema Mafikeng 28 Lonely Park Village 16 classrooms 16 classrooms 96? 2014/04/01 2016/11/01 45,260              22,000 13,000 4,145 +6]
Moshawane Primary New and replacement assets Ngaka Modiri Molema Mafikeng 6 Moshawane Village 12 classrooms 12 classrooms 96? 2013/04/01 2015/06/30 43,186              4,014 +6]
Tlhabologang Primary New and replacement assets Ngaka Modiri Molema Ditsobotla 16 Coligny Township 24 classrooms 24 classrooms 96? 2014/04/01 2016/05/01 39,558              20,342 3,926 +6]
Tsoseletso Primary New and replacement assets  Ngaka Modiri Molema  Mafikeng 4 Moshawane Village 16 classrooms 16 classrooms 96? 2014/04/01 2017/02/01 41,529              22,000 12,000 4,323 +6]
Mfihlakalo Special New and replacement assets  Bojanala Madibeng 2 Hebron Village 7 classrooms 7 classrooms 96? 2013/01/29 2015/08/28 18,811              2,491 +6]
Taung Extension 6 Primary New and replacement assets Dr Ruth Segomotsi Mompati Greater Taung 11 Taung Village 24 classrooms 24 classrooms 96? 2013/01/29 2015/10/29 39,900              6,911 +6]
Madipelesa Primary New and replacement assets Dr Ruth Segomotsi Mompati Greater Taung 22 Madipalesa Village 16 classrooms 16 classrooms 96? 2014/04/01 2016/05/01 42,237              18,266 3,530 +6]
Mabeskraal Primary New and replacement assets  Bojanala Moses Kotane West 23 Mabeskraal Village 16 classrooms 16 classrooms 96? 2011/06/15 2017/03/15 49,832              25,000 12,000 4,920 +6]
Kanana Primary New and replacement assets  Bojanala Rustenburg 23 Kanana Village 24 classrooms 24 classrooms 96? 2015/04/01 2017/10/01 35,000              2,000 16,000 15,000 +6]
Sedumedi Primary New and replacement assets  Bojanala Moses Kotane West 2 Letlhakeng Village 12 classrooms 12 classrooms 96? 2015/04/01 2017/10/01 24,000              2,000 10,000 12,000 +6]
Kgabalatsane Primary New and replacement assets  Bojanala Madibeng 10 Letlhabile Village 12 classrooms 12 classrooms 96? 2015/04/01 2017/10/01 24,000              2,000 10,000 10,361 +6]
Marikana Secondary New and replacement assets  Bojanala Rustenburg 32 Marikana Small dorpie 24 classrooms 24 classrooms 96? 2015/04/01 2017/03/01 50,000              3,000 15,000 18,000 +6]
Stinkhoutboom Primary New and replacement assets Ngaka Modiri Molema Ramotshere Moiloa 14 Mosega Township 24 classrooms 24 classrooms 96? 2015/04/01 2017/03/01 35,000              2,000 17,000 15,000 +6]
Lichtenburg High New and replacement assets Ngaka Modiri Molema Ditsobotla 6 Lichtenburg Township 16 classrooms 16 classrooms 96? 2015/04/01 2017/03/01 31,000              2,000 16,000 13,000 +6]
Kgetleng Primary New and replacement assets Ngaka Modiri Molema Kgetleng River 1 Borolelo Township 24 classrooms 24 classrooms 96? 2015/04/01 2017/03/01 35,000              2,000 16,000 15,000 +6]
Duikerbos Primary New and replacement assets Dr Ruth Segomotsi Mompati Tswaing 8 Tlakgameng Village 16 classrooms 16 classrooms 96? 2014/04/01 2016/05/01 37,039              20,000 2,154 +6]
Tlakgameng Primary New and replacement assets Dr Ruth Segomotsi Mompati Kagisano 13 Tlakgameng Village 24 classrooms 24 classrooms 96? 2015/04/01 2017/03/01 40,000              2,000 15,000 15,000 +6]
New Pudimoe New and replacement assets Dr Ruth Segomotsi Mompati Greater Taung 5 Pudimoe Township 16 classrooms 16 classrooms 96? 2015/04/01 2017/03/01 31,000              2,000 15,000 13,000 +6]
Tigane Secondary New and replacement assets Dr Kenneth Kaunda  Matlosana 1 Tigane Township 24 classrooms 24 classrooms 96? 2015/04/01 2017/03/01 50,000              3,000 15,000 15,000 +6]
Kanana Primary New and replacement assets Dr Kenneth Kaunda  Matlosana 27 Kanana Township 24 classrooms 24 classrooms 96? 2015/04/01 2017/03/01 50,000              2,085 16,000 15,000 +6]
Tlokwe Primary New and replacement assets Dr Kenneth Kaunda  Tlokwe 16 Ikageng Township 24 classrooms 24 classrooms 96? 2015/04/01 2017/03/01 35,000              2,000 15,000 15,000 +6]
Phiri Secondary New and replacement assets Dr Kenneth Kaunda  Ventersdorp 3 Boikhutso Village 24 classrooms 24 classrooms 96? 2016/04/15 2018/03/01 50,000              3,000 16,000 15,000 +6]
Tlotlang Thuto Secondary New and replacement assets Dr Ruth Segomotsi Mompati Kagisano 9 Bonabona Village New school New school 96? 2015/01/15 2017/03/01 54,000              10,000 15,000 17,000 +6]
Mokala Primary School New and replacement assets Dr Ruth Segomotsi Mompati Ratlou 5 Setlagole Village 16 classrooms 16 classrooms 96? 2015/01/15 2017/03/01 30, 000 2,000 15,000 13,000 +6]
Koster Intermediate New and replacement assets Ngaka Modiri Molema Kgetleng River 3 Koster Township 16 classrooms 16 classrooms 96? 2016/04/15 2018/03/01 35,000              2,000 15,000 15,000 +6]
Ramadingwana Primary New and replacement assets Dr. Ruth Segomotsi Mompati Ditsobotla 21 Gannalagte Village 16 classrooms 16 classrooms 96? 2016/04/15 2018/03/01 35,000              2,000 15,000 15,000 +6]
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Name of  Project Project Description and 
Standard District Municipality Local 

Municipality Ward NAMES OF 
VTSD

Town / Village 
/ Dorpie

Deliverable/ 
Indicator

Units of 
Measurement 

(Number/ 
KM/m/Sqm/cla
ss room etc)

No of 
Beneficiaries 

(, pupils)

Start Date
(YYMM)

Completi
on Date 
(YYMM)

Total 
Project 

Cost

R' 000

Budget 
Year 0

[2015/16
]

R' 000

Budget Year 
0+1

[2016/17]
R' 000

Budget Year 
0+2

[2017/18]
R' 000

Inclusion 
of Project 

in IDP      
(YES/  NO)
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Rekgonne - Bapo Special  New and replacement assets  Bojanala Madibeng 28 Bapong Village Hostel and school Hostel and school 96? 2014/01/15 2017/03/15 120,000            30,000 30,000 17,000 +6]

 Bophelong Special New and replacement assets Ngaka Modiri Molema Mafikeng 5 Majemantsho Village Hostel 1 Hostel 96? 2013/04/15 2015/11/15 60,000              13,000 +6]
Coligny Special New and replacement assets Ngaka Modiri Molema Ditsobotla 16 Coligny Township Hostel 1 Hostel 96? 2016/04/15 2019/03/15 60,000              3,500 11,000 20,000 +6]
MM Sebitloane Special New and replacement assets Dr Ruth Segomotsi Mompati Taung Central 25 Lokaleng Village Hostel 1 Hostel 96? 2013/04/15 2015/11/15 67,333              21,000 +6]

Ipelegeng Multi purpose sports New and replacement assets Dr. Ruth Segomotsi Mompati Mamusa 2 Township  Multi purpose 
sports

1    Multi purpose 
sports 96? 2012/02/20 2015/06/01 15,499              1,488 +6]

Manthe Multi purpose sports New and replacement assets Dr. Ruth Segomotsi Mompati Greater Taung 14 Manthe Village  Multi purpose 
sports

 1   Multi purpose 
sports 96? 2012/02/20 2015/12/01 15,002              6,227 +6]

Dirisanang Primary Additions  Bojanala Moretele 21 Mmakaunyana Village 5 classrooms 5 classrooms 2013/01/29 2015/06/29 5,619                1,525 ;6]
Nyakale Primary Additions  Bojanala Moretele 4 Mmamukubyane Village Lib comp NSNP Lib comp NSNP 10X 2013/01/29 2015/06/29 12,094              1,719 ;6]

Mothle Primary Additions  Bojanala Moretele 7 Mothle Village

Admin 12 CR
 12 toilets comp 
NSNP and fencing

Admin 12 
Classrooms
 12 toilets comp 
NSNP and fencing

jd0

2013/01/29 2015/05/29 28,056              

4,017 ;6]

Ebenezer Christian Primary Additions Dr Ruth Segomotsi Mompati Kagisano 9 Bega Farm Farm Additions 11j 2014/04/01 2015/05/01 2,744                319 ;6]
Botshelo Primary Additions Dr Ruth Segomotsi Mompati Greater Taung 5 Pudimoe Township Additions jkj 2015/06/01 2017/05/01 30,000              8,000 10,000 12,000 ;6]
New Vision Secondary Additions Dr. Kenneth Kaunda  Matlosana 15 Town 5 classrooms 5 classrooms F6J7967] 2012/04/01 2015/06/30 5,528                1,295 ;6]

Setumo Sephete Primary Additions  Bojanala Moretele 5 Temba Village
Additions and Full 
Service

Additions and Full 
Service 10Xj 2012/04/01 2015/05/30 9,483                822 ;6]

Zimele Geqe Primary Additions Dr Kenneth Kaunda  Matlosana 5 Jouberton Township Additions 10X1 2012/04/01 2015/05/30 1,799                229 ;6]

Nkang Mahlale Secondary Additions  Dr Kenneth Kaunda   Matlosana 8 Jouberton Township

Alterations and 
additions to the 
existing school,new 
library,Science 
lab,Multimedia,abliti
on 
block,kicthen,combi 
courts,2 netball 
courts boundary 
fence and 10 new 
parking bays

Alterations and 
additions to the 
existing school,new 
library,Science 
lab,Multimedia,abliti
on 
block,kicthen,combi 
courts,2 netball 
courts boundary 
fence and 10 new 
parking bays

14X0

2014/04/01 2015/06/01 14,676              

80 ;6]

Laerskool Karlienpark Additions  Bojanala Rustenburg 18 Rustenburg Town 3Cr 2 Grd R 
 

R Xid 2014/04/01 2015/12/01 5,172                3,550 ;6]

Laerskool Proteapark Additions  Bojanala Rustenburg 15 Rustenburg Town 3 Grd R
3 Grade R  
CLASSROOMS 14ld 2014/04/01 2015/12/01 4,455                3,610 ;6]

Matiki Mooketsi Primary Additions Ngaka Modiri Molema Kgetleng River 4 Mokgatla Village

6 CR Admin NSNP 
toilets and 
playground for 
Grade R

6 CR Admin NSNP 
toilets and 
playground for 
Grade R

d1d
2013/01/29 2015/05/29 15,894              

3,165 ;6]

Tshiamelo Primary Additions Ngaka Modiri Molema Ditsobotla 1 Biesiesvlei Small dorpie

Admin 10 CR 
20 toilets NSNP 
and full service

Admin 10 
Classrooms
20 toilets NSNP 
and full service

1ld0
2013/01/29 2015/04/29 23,581              

933 ;6]

Marikana Combined Additions  Bojanala Rustenburg 32 Marikana Small dorpie 10 CR NSNP
10 Classrooms 
NSNP 1dXk 2012/04/01 2015/07/31 11,961              2,306 ;6]

Makekeng Primary Additions  Bojanala Moretele 3 Syferkuil Village 5CR comp NSNP
5Classrooms comp 
NSNP F6J7967] 2012/04/01 2015/05/31 11,095              1,392 ;6]

Molebatsi Secondary Additions  Bojanala Moretele 7 Winterveldt Village Admin Admin X3d 2013/01/29 2015/06/29 3,735                500 ;6]

Kosea Moeka Primary Additions  Bojanala Moretele 24 Temba Village

Admin 10 CR
 12 toilets comp 
NSNP

Admin 10 CR
 12 toilets comp 
NSNP

10Xd
2013/01/29 2015/05/29 11,412              

383 ;6]

Tsunyane Primary Additions  Bojanala Kagisano 10 Lekgalong Village Admin comp NSNP Admin comp NSNP ili 2013/01/29 2015/06/29 6,469                945 ;6]

Monato Inter Additions  Bojanala Rustenburg 35 Modderfontein Village 2 CR comp 2 CR comp 3k4 2013/01/29 2015/05/29 4,697                193 ;6]

Thuto Botshelo Primary Additions Ngaka Modiri Molema Mafikeng 12 Unit 13 Mmabatho Township
12 CR NSNP and 
1Grade R

12 Classrooms 
NSNP and 1Grade 
R

10d0
2013/01/29 2015/06/29 9,438                

289 ;6]

Lomanyaneng Primary Additions Ngaka Modiri Molema Mafikeng 5 Lomanyaneng Village Admin 5 CR NSNP
Admin 5 classrooms 
NSNP

kX3
2013/01/29 2015/05/29 9,258                

56 ;6]

Setlopo Secondary Additions Ngaka Modiri Molema Mafikeng 22 Setlopo Village Admin 3 CR NSNP
Admin 3 
Classrooms NSNP

kjl
2013/01/29 2015/05/29 11,739              

160 ;6]

Moteu Makabanyane Primary Additions Ngaka Modiri Molema Ratlou 10 Disaneng Village
4 CR  comp lab 
NSNP

4 Classrooms  
comp lab NSNP 3Xi 2013/01/29 2015/07/28 15,207              1481 ;6]
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Name of  Project Project Description and 
Standard District Municipality Local 

Municipality Ward NAMES OF 
VTSD

Town / Village 
/ Dorpie

Deliverable/ 
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Units of 
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(Number/ 
KM/m/Sqm/cla
ss room etc)

No of 
Beneficiaries 

(, pupils)

Start Date
(YYMM)
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on Date 
(YYMM)

Total 
Project 

Cost

R' 000

Budget 
Year 0

[2015/16
]

R' 000

Budget Year 
0+1

[2016/17]
R' 000

Budget Year 
0+2

[2017/18]
R' 000
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in IDP      
(YES/  NO)
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Amalia Primary Full service Dr Ruth Segomotsi Mompati Mamusa 3 Molatswaneng Village Full service whole school 11j0 2013/09/15 2015/08/29 4,535                2237 ;6]
Colinda Primary Full service Dr Ruth Segomotsi Mompati Naledi 3 Coldridge Small dorpie Full service whole school 11lk 2013/09/15 2015/08/29 5,191                2835 ;6]
Mogomotsi Primary Full service Dr Ruth Segomotsi Mompati Greater Taung 12 Morokweng Village Full service whole school 3l4 2013/09/15 2015/08/29 4,726                2064 ;6]
Laerskool Delareyville Full service Dr Ruth Segomotsi Mompati Tswaing 9 Delareyville Small dorpie Full service whole school d01 2013/09/15 2015/08/29 3,781                1084 ;6]
Laerskool Wolmaranstad Full service Dr Kenneth Kaunda  Maquassi Hills 5 Wolmaranstad town Full service whole school dXi 2013/09/15 2015/08/29 1,674                314 ;6]
Tshirilogo Primary Full service Dr Kenneth Kaunda  Tlokwe 3 Leeudoringstad Township Full service whole school 14jl 2013/01/29 2015/08/29 3,613                1748 ;6]
Bakang Primary Full service Dr Kenneth Kaunda  Matlosana 2 Kanana Towship Full service whole school 1100 2013/01/29 2015/08/29 2,126                18 ;6]
Seshupo Primary Full service Ngaka Modiri Molema Mafikeng 26 Tshunyane Village Full service whole school l14 2013/01/29 2015/08/29 3,693                1527 ;6]
Tiang Primary Full service Dr Kenneth Kaunda  Matlosana 8 Jouberton Township Full service whole school k4j 2013/01/29 2015/08/29 3,535                1803 ;6]
Tshepo Primary Full service Dr Kenneth Kaunda  Tlokwe 3 Ikageng Township Full service whole school X33 2013/01/29 2015/08/29 4,616                1937 ;6]
 Lekwene Primary Full service Dr. Ruth Segomotsi Mompati Greater Taung 24 Norlim Village Full service whole school ldX 2011/06/01 2015/08/29 2,411                518 ;6]
 Maiketso Primary Full service Dr. Ruth Segomotsi Mompati Tswaing 9 Morokweng Village Full service whole school k1l 2011/06/01 2015/08/29 1,965                220 ;6]
Molemoeng Primary Full service Dr. Ruth Segomotsi Mompati Kagisano 4 Dryharts Small dorpie Full service whole school Xki 2011/06/01 2015/08/29 1,448                299 ;6]
Eletsa Secondary Full service Bojanala Letlhabile 9 Letlhabile Township Full service whole school ki1 2012/04/01 2015/08/29 4,268                1415 ;6]
Elandskraal Primary Full service Bojanala Madibeng 27 Mooinooi Small dorpie Full service whole school idj 2015/04/15 2016/02/15 2,400                2400 ;6]
Burgersdorp Primary Full service Ngaka Modiri Molema Ditsobotla 5 Lichtenburg Town Full service whole school i4l 2015/04/15 2016/02/15 2,400                2400 ;6]
Sediba-Thuto Primary Full service Dr Ruth Segomotsi Mompati Greater Taung 16 Magogong Village Full service whole school ljd 2015/04/15 2016/02/15 2,400                2400 ;6]
Agisanang Primary Full service Dr Kenneth Kaunda  Maquassi Hills 8 Sannieshof Township Full service whole school 100j 2015/04/15 2016/02/15 2,479                2479 ;6]
Kloofview Primary Full service Bojanala Rustenburg 16 Rustenburg Town Full service whole school 14kd 2015/04/15 2016/02/15 2,600                2600 ;6]
Moremogolo Primary Full service Bojanala Rustenburg 6 Phokeng Village Full service whole school i1 2015/04/15 2016/02/15 2,600                2600 ;6]
Nthebe Primary Full service Bojanala Moses Kotane East 17 Saulspoort Village Full service whole school d14 2015/04/15 2016/02/15 2,600                2600 ;6]
Thelesho Primary Full service Ngaka Modiri Molema Mafikeng 26 Madibegakubu Village Full service whole school 41k 2015/04/15 2016/02/15 2,600                2600 ;6]
Mokalake Primary Full service Ngaka Modiri Molema Kgetleng River 20 Silverkrans Village Full service whole school kd 2015/04/15 2016/02/15 2,600                2600 ;6]

Makgabana Primary Fencing Ngaka Modiri Molema Mafikeng 1 Makgabana Village
Fencing and 
sanitation 1 1X3 2013/01/29 2015/06/29 2,936                364 ;6]

St. Gerard  Majella Middle Fencing Bojanala Rustenburg 23 Kanana Village
Fencing and 
sanitation 1 2015/04/01 2015/12/10 1,078                1078 ;6]

Madiba A Toloane Secondary Fencing Bojanala Madibeng 2 Letlhabile Township
Fencing and 
borehole 1 X1X 2015/04/01 2015/12/10 525                   525 ;6]

Lehabe Primary Fencing Bojanala Moretele 6 Ngobi Township Fencing 1 d40 2014/04/01 2015/12/10 350                   350 ;6]
Sedimosang Primary Fencing Bojanala Madibeng 20 Mothutlong Village Fencing 1 2014/04/01 2015/12/10 350                   350 ;6]
Chris Hani Secondary Fencing Dr Kenneth Kaunda  Matlosana 13 Jouberton Township Fencing 1 i1l 2014/04/01 2015/05/10 1,254                45 ;6]
Gerdau Primary Fencing Ngaka Modiri Molema Ditsobotla 21 Gerdau small town Fencing 1 ii 2015/04/01 2015/09/01 400                   400 ;6]
Batswana Commersial Secondary Fencing Ngaka Modiri Molema Mafikeng 7 Montshioa Township Fencing 1 13il 2015/04/01 2015/09/01 400                   400 ;6]
Sebopiwa Molema Middle Fencing Ngaka Modiri Molema Mafikeng 28 Lonely Park Village Fencing 1 kX3 2015/04/01 2015/09/01 400                   400 ;6]
Devondale Inter Fencing Dr Ruth Segomotsi Mompati Naledi 2 Devondale Farm Fencing 1 4dj 2015/04/01 2015/09/01 400                   400 ;6]
Duduetsa Primary Fencing Dr Kenneth Kaunda  Tlokwe 4 Klipplaatdrif Village Fencing 1 143 2015/04/01 2015/09/01 400                   400 ;6]

Lekgophung Primary Sanitation  Ngaka Modiri Molema  Ramotshere Moiloa 1 Lekgophung Village 24 seats 24 seats 34l 2014/04/01 2015/04/30 2,371                144 ;6]
Are- Fenyeng Primary Sanitation Dr Kenneth Kaunda  Matlosana 28 Jouberton Township 12 seats 12 seats 1ddk 2012/04/01 2015/04/30 1,308                41 ;6]
Gaenthone Secondary Sanitation Dr Kenneth Kaunda  Matlosana 2 Tigane Township 12 seats 12 seats 11j1 2012/04/01 2015/04/30 1,430                130 ;6]
Goue Arend Primary Sanitation Dr Kenneth Kaunda  Tlokwe 13 Alabama Township 14 seats 14 seats 13i0 2012/04/02 2015/08/30 2,928                2499 ;6]
Noordvaal Primary Sanitation Dr Kenneth Kaunda  Matlosana 29 Motaung Village 12 seats 12 seats i4X 2012/04/01 2015/04/30 2,015                170 ;6]
Ntokwe Primary Sanitation Dr Ruth Segomotsi Mompati Greater Taung 5 Mokgareng Village 26 seats 26 seats 10d1 2013/01/29 2015/04/30 2,135                14 ;6]
Pelokgale Primary Sanitation Dr Kenneth Kaunda  Matlosana 24 Motaung Village 12 seats 12 seats 4Xk 2012/04/01 2015/04/30 1,760                15 ;6]
Phetlhu Middle Sanitation  Ngaka Modiri Molema  Mafikeng 18 Magogoe Village 24 seats 24 seats j1i 2013/01/29 2015/04/30 2,736                99 ;6]
Raphurule High Sanitation  Bojanala Moses Kotane East 9 Welgeval Village 16 seats 16 seats X13 2013/01/29 2015/04/30 1,903                244 ;6]
Reikagile Middle Sanitation Dr Ruth Segomotsi Mompati Tswaing 8 Mokasa Village 36 seats 36 seats 1Xl 2013/01/29 2015/04/30 1,704                276 ;6]
Seleje Secondary Sanitation  Ngaka Modiri Molema  Rekopantswe 1 Madibe Village 24 seats 24 seats 4lX 2013/01/29 2015/04/30 2,971                186 ;6]
Taolelo Primary Sanitation  Ngaka Modiri Molema  Mafikeng 1 Madibe Village 24 seats 24 seats X33 2013/01/29 2015/04/30 3,131                63 ;6]
Tigane Primary Sanitation Dr Kenneth Kaunda  Matlosana 2 Tigane Township 12 seats 12 seats 10ji 2012/04/01 2015/04/30 1,278                155 ;6]
Tiragalo Secondary Sanitation Dr Kenneth Kaunda  Maquassi Hills 7 Leeudoringstad Township 12 seats 12 seats 2012/04/01 2015/04/30 2,032                490 ;6]
Tshedimoso Primary Sanitation  Ngaka Modiri Molema  Mafikeng 24 Mooipan Village 14 seats 14 seats 1i3 2012/04/01 2015/04/30 1,842                219 ;6]
Khulusa Primary Sanitation  Bojanala Madibeng 28 Naamplaassandfontein Farm 14 seats 14 seats 1X0 2015/04/01 2016/01/31 1,000                1000 ;6]
Pule Middle Sanitation  Bojanala Moretele 19 Mathibestad Village Sanitation Sanitation 2015/04/01 2016/01/31 1,000                1000 ;6]
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Kgaphamadi High Sanitation  Bojanala Moretele 22 Bosplaaas Village 16 seats 16 seats j14 2015/04/01 2016/01/31 1,000                1000 ;6]
Ramaifala Primary Sanitation  Bojanala Moretele 21 Rhenosterdrift Village 18 seats 18 seats 3ji 2015/04/01 2016/01/31 1,525                1525 ;6]
ST Theresa High Sanitation  Bojanala Madibeng 25 Bapong Village 16 seats 16 seats lj4 2015/04/01 2016/01/31 1,000                1000 ;6]
Mochudi Inter Sanitation  Bojanala Moses Kotane East 29 Swartklip Village 16 seats 16 seats 4X1 2015/04/01 2016/01/31 1,000                1000 ;6]
Naganasentle Primary Sanitation  Ngaka Modiri Molema  Ditsobotla 11 Coligny Small dorpie 18 seats 18 seats 3l1 2015/04/01 2016/01/31 1,000                1000 ;6]
Setumo High Sanitation  Ngaka Modiri Molema  Mafikeng 5 Magemantsho Village 24 seats 24 seats kk4 2015/04/01 2016/01/31 1,000                1000 ;6]
Boitumelo Primary Sanitation  Ngaka Modiri Molema  Mafikeng 25 Bethel Village 14 seats 14 seats [U\ 2015/04/01 2016/01/31 1,000                1000 ;6]
Kagisano Primary Sanitation  Ngaka Modiri Molema  Mafikeng 25 Radithuso Village 14 seats 14 seats <]8 2015/04/01 2016/01/31 1,000                1000 ;6]
Setilo Middle Sanitation  Ngaka Modiri Molema  Ratlou 10 Mathateng Village 14 seats 14 seats ^<8 2015/04/01 2016/01/31 1,000                1000 ;6]
Tsholofelo Primary Sanitation  Ngaka Modiri Molema  Ditsobotla 19 Springbokpan Village 24 seats 24 seats ;;[ 2015/04/01 2016/01/31 1,000                1000 ;6]
Nthapelang Primary Sanitation Dr Ruth Segomotsi Mompati Taledi 3 Matolong Village 6 seats 6 seats <U; 2015/04/01 2016/01/31 1,000                1000 ;6]
Tselaathuto Middle Sanitation Dr Ruth Segomotsi Mompati Greater Taung 9 Majeakgoro Village 18 seats 18 seats <T_ 2015/04/01 2016/01/31 1,000                1000 ;6]
Hikane Primary Sanitation Dr Ruth Segomotsi Mompati Kagisano 3 Morokweng Village 24 seats 24 seats [^U 2015/04/01 2016/01/31 1,000                1000 ;6]
Obang Secondary Sanitation Dr Ruth Segomotsi Mompati Kagisano 3 Amalia Village 32 seats 32 seats ]\< 2015/04/01 2016/01/31 1,000                1000 ;6]
Keememang Primary Sanitation Dr Ruth Segomotsi Mompati Taledi 16 Graspan Village 12 seats 12 seats _] 2015/04/01 2016/01/31 1,000                1000 ;6]
Thuso Thebe High Sanitation Dr Ruth Segomotsi Mompati Kagisano 13 Tlakgameng Village 14 seats 14 seats T;; 2015/04/01 2016/01/31 1,000                1000 ;6]
Mogawane  Moshoete Combined Sanitation Dr Ruth Segomotsi Mompati Tswaing 2 Majeng Village 9 seats 9 seats U\_ 2015/04/01 2016/01/31 1,000                1000 ;6]
Kebinelang Middle Sanitation Dr Ruth Segomotsi Mompati Kagisano 14 Manthe Village 14 seats 14 seats <T< 2015/04/01 2016/01/31 1,000                1000 ;6]
Lesang Kasienyane Primary Sanitation Dr Ruth Segomotsi Mompati Greater Taung 25 Khibitswane Village 24seats 24seats <_\ 2015/04/01 2016/01/31 1,000                1000 ;6]

Kokomeng Primary Sanitation Dr Ruth Segomotsi Mompati Greater Taung 15 Kokomeng Village
Sanitation and 
fencing

Sanitation and 
fencing ^U< 2014/04/01 2015/07/31 5,108                2326 ;6]

Pelonomi Inter Sanitation Dr Kenneth Kaunda  Matlosana 31 Jouberton Township 8 seats 8 seats ]8U 2015/04/01 2016/01/31 1,860                1860 ;6]
Khayalethu Primary Sanitation Dr Kenneth Kaunda  Tlokwe 19 Jouberton Township 12 seats 12 seats _]U 2015/04/01 2016/01/31 1,000                1000 ;6]
Regorogile Combine Sanitation Dr Kenneth Kaunda  Tlokwe 3 Ventersdorp Town 10 seats 10 seats U][ 2015/04/01 2016/01/31 1,000                1000 ;6]

Agisanang Primary Sanitation Dr Kenneth Kaunda  Maquassi Hills 8 Wolmaranstad Township 12 seats+ Borehole 12 seats+ Borehole <88T 2015/04/01 2016/01/31 1,000                1000 ;6]

Diatleng Inter Sanitation Dr Kenneth Kaunda  Tlokwe 5 Migdol Village 12 seats 12 seats ;[] 2015/04/01 2016/01/31 1,000                1000 ;6]
Kgololosego Intermediate Sanitation Dr Kenneth Kaunda  Tlokwe 2 Tshing Township 12 seats 12 seats <U;< 2015/04/01 2016/01/31 1,000                1000 ;6]

Zooihuis Primary Sanitation Dr Kenneth Kaunda  Tswaing 8 Sannieshof Township
12 seats and 
renovations

12 seats and 
renovations ^]_ 2015/04/01 2016/01/31 1,000                1000 ;6]

Mamoratwa Combined Sanitation Dr Kenneth Kaunda  Tlokwe 11 Gunsteling farm Farm 12 seats 12 seats ]U[ 2015/04/01 2016/01/31 1,000                1000 ;6]
Letsatsi Primary Sanitation Dr Kenneth Kaunda  Tlokwe 3 Klerksdorp Town 12 seats 12 seats TT 2015/04/01 2016/01/31 1,000                1000 ;6]
Atlarelang Primary Sanitation Dr Kenneth Kaunda  Maquassi Hills 5 Lebaleng Township 12 seats 12 seats <8]\ 2015/04/01 2016/01/31 1,000                1000 ;6]
Ennis Thabong Primary Sanitation  Bojanala Madibeng 11 Hartebeepoortdam Town 16 seats 16 seats ^^< 2015/04/01 2016/02/01 1,000                1000 ;6]
Tlholoe Primary Sanitation  Bojanala Moretele 1 Tlholoe Village 16 seats 16 seats <;[ 2015/04/01 2016/02/01 1,000                1000 ;6]
Letlape Secondary Sanitation  Bojanala Moretele 23 Lebotloane Village 16 seats 16 seats <T; 2015/04/01 2016/02/01 1,000                1000 ;6]
Makgabetloane Primary Sanitation  Bojanala Letlhabile 2 Makgabetloane Village 16 seats 16 seats [8_ 2015/04/01 2016/02/01 1,000                1000 ;6]
Molebatsi Secondary Sanitation  Bojanala Moretele 24 Motlhe Village 16 seats 16 seats _[^ 2015/04/01 2016/02/01 1,000                1000 ;6]
Marapo-A-Thutlwa Primary Sanitation  Bojanala Moretele 10 Tladistad Village Sanitation Sanitation [T_ 2015/04/01 2016/02/01 1,000                1000 ;6]
Khubamelo Primary Sanitation  Bojanala Moretele 7 Mmakaunyane Village Sanitation Sanitation ;[[ 2015/04/01 2016/02/01 1,000                1000 ;6]

Letlhakane Primary Sanitation Ngaka Modiri Molema Ramotshere Moiloa 3 Swartfontein Village
14 seats and 
fencing

14 seats and 
fencing U[< 2015/04/01 2016/02/01 1,025                1025 ;6]

Mosita Secondary Sanitation  Ngaka Modiri Molema  Ratlou 4 Logageng Village 14 seats 14 seats ]]] 2015/04/01 2016/02/01 1,000                1000 ;6]
Kopanelo High Sanitation  Ngaka Modiri Molema  Mafikeng 17 Itsoseng Township 14 seats 14 seats [U< 2015/04/01 2016/02/01 1,000                1000 ;6]
Mokgola Primary Sanitation  Ngaka Modiri Molema  Ramotshere Moiloa 3 Mokgola Village 14 seats 14 seats U8] 2015/04/01 2016/02/01 1,000                1000 ;6]
Boitshoko Secondary Sanitation Ngaka Modiri Molema Mahikeng 5 Magemantsho Village Sanitation Sanitation <<;< 2015/04/01 2016/02/01 1,000                1000 ;6]
Sesamotho Primary Sanitation Ngaka Modiri Molema Ramotshere Moiloa 19 Leeufontein Village Sanitation Sanitation [8T 2015/04/01 2016/02/01 1,000                1000 ;6]
Manogelo Primary Sanitation Ngaka Modiri Molema Ramotshere Moiloa 7 Leeufontein Village Sanitation Sanitation ^^^ 2015/04/01 2016/02/01 1,000                1000 ;6]
Tshwaragano Primary Sanitation Ngaka Modiri Molema Ramotshere Moiloa 4 Poosedumane Village Sanitation Sanitation [[_ 2015/04/01 2016/02/01 1,000                1000 ;6]
Sakalengwe High Sanitation Ngaka Modiri Molema Ramotshere Moiloa 19 Mmasebudule Village Sanitation Sanitation T_ 2015/04/01 2016/02/01 1,000                1000 ;6]
Lobatla Primary Sanitation Ngaka Modiri Molema Ramotshere Moiloa 3 Lobatla Village Sanitation Sanitation U8\ 2015/04/01 2016/02/01 1,000                1000 ;6]
Banabothle Primary Sanitation Dr Ruth Segomotsi Mompati Kagisano 11 Dihatshwe Village Sanitation Sanitation U; 2015/04/01 2016/02/01 1,000                1000 ;6]
Loselong Primary Sanitation Dr Ruth Segomotsi Mompati Greater Taung 3 Loselong Village Sanitation Sanitation [[; 2015/04/01 2016/02/01 1,000                1000 ;6]
Cheana Primary Sanitation Dr Ruth Segomotsi Mompati Ratlou 11 Kraaipan Village Sanitation Sanitation U8^ 2015/04/01 2016/02/01 1,000                1000 ;6]
Ntsheelang Primary Sanitation Dr Ruth Segomotsi Mompati Kagisano 14 Goodwood Village Sanitation Sanitation 2015/04/01 2016/02/01 1,000                1000 ;6]
Nkhabang Primary Sanitation Dr Ruth Segomotsi Mompati Greater Taung 4 Leshobo Village Sanitation Sanitation UU8 2015/04/01 2016/02/01 1,000                1000 ;6]
Edisang Primary Sanitation Dr Kenneth Kaunda  Matlosana 8 Khuma Township 8 seats 8 seats T<; 2015/04/01 2016/02/01 480                   480 ;6]
Thea Merafe Primary Sanitation Dr Kenneth Kaunda  Matlosana 13 Jouberton Township 16 seats 16 seats <<[[ 2015/04/01 2016/02/01 1,000                1000 ;6]
Reabona Secondary Sanitation Dr Kenneth Kaunda  Maquassi Hills 2 Wolmaranstad Township 16 seats 16 seats ;[ 2015/04/01 2016/02/01 1,000                1000 ;6]
E S le Grange Special Sanitation Dr Kenneth Kaunda  Tlokwe 21 Potchefstroom Town 20 seats 20 seats 2015/04/01 2016/02/01 1,500                1500 ;6]
Diateleng Inter Sanitation Dr Kenneth Kaunda  Maquassi Hills 5 Migdol  Village sanitation sanitation ;[] 2015/04/01 2016/02/01 1,000                1000 ;6]
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Kedimetse Primary Sanitation Dr Kenneth Kaunda  Matlosana 31 Khuma Township sanitation sanitation _8< 2015/04/01 2016/02/01 1,000                1000 ;6]
Padi Inter Sanitation Dr Kenneth Kaunda  Tlokwe 21 Vyfhoek Farm sanitation sanitation U;[ 2015/04/01 2016/02/01 1,000                1000 ;6]
De Beerskraal Primary Sanitation Dr Kenneth Kaunda  Tlokwe 1 De Beerskraal Farm sanitation sanitation [8[ 2015/04/01 2016/02/01 1,000                1000 ;6]
Loula Fourie Primary Sanitation Dr Kenneth Kaunda  Tlokwe 24 Welgeboom Farm sanitation sanitation U[ 2015/04/01 2016/02/01 1,000                1000 ;6]
Bokomaso Inter Sanitation Dr Kenneth Kaunda  Kagisano 3 De Beerskraal Farm sanitation sanitation <8U 2015/04/01 2016/02/01 1,000                1000 ;6]
Sanitation Backlog Programme ( 226 Sanitation 4 Districts 4 Districts sanitation sanitation 2015/04/01 2015/12/01 226,000            26000 50000 150000 ;6]

Magata Primary Water provision  Bojanala Moses Kotane 6 Kameelboom Village 1 borehole 1 borehole 2015/06/01 2015/12/01 200                   200 ;6]
Madiba Utlwa Primary Water provision  Bojanala Madibeng 16 Itsoseng Vllage Village 1 borehole 1 borehole TUT 2015/06/01 2015/12/01 200                   200 ;6]
Lot Phalatse Primary Water provision  Bojanala Letlhabile 15 Hebron Village 1 borehole 1 borehole T[< 2015/06/01 2015/12/01 200                   200 ;6]
Gaseitsiwe High Water provision  Bojanala Moretele 2 Ngobi Village 1 borehole 1 borehole [_] 2015/06/01 2015/12/01 200                   200 ;6]
More Inter Water provision Ngaka Modiri Molema Ditsobotla 12 Coligny Township 1 borehole 1 borehole _]8 2015/06/01 2015/12/01 200                   200 ;6]
Kabelo Primary Water provision Dr Ruth Segomotsi Mompati Ratlou 12 Madibogo Village 1 borehole 1 borehole ;]] 2015/06/01 2015/12/01 200                   200 ;6]
Educar Primary Water provision Dr Ruth Segomotsi Mompati Kagisano 3 Pomfret Small dorpie 1 borehole 1 borehole ^T; 2015/06/01 2015/12/01 200                   200 ;6]
Khumosejo Inter Water provision Dr Ruth Segomotsi Mompati Ratlou 6 Madibogo Village 1 borehole 1 borehole ^^] 2015/06/01 2015/12/01 200                   200 ;6]
Kgosithebe Inter Water provision Dr Ruth Segomotsi Mompati Kagisano 14 Tlakgameng Village 1 borehole 1 borehole ^\< 2015/06/01 2015/12/01 200                   200 ;6]
Motlhabane Primary Water provision Dr Ruth Segomotsi Mompati Greater Taung 11 Kraaipan Village 1 borehole 1 borehole 2015/06/01 2015/12/01 200                   200 ;6]
Disipi Primary Water provision Dr Ruth Segomotsi Mompati Kagisano 7 Ethol Village 1 borehole 1 borehole <^8 2015/06/01 2015/12/01 200                   200 ;6]
Tlhakajeng Primary Water provision Dr Ruth Segomotsi Mompati Ratlou 8 Kraaipan Village 1 borehole 1 borehole <[; 2015/06/01 2015/12/01 200                   200 ;6]
Matlaba Primary Water provision  Ngaka Modiri Molema  Ditsobotla 18 Bodibe Village 1 borehole 1 borehole ^[\ 2015/06/01 2015/12/01 200                   200 ;6]
Makgori Primary Water provision  Ngaka Modiri Molema  Ratlou 1 Makgori Village 1 borehole 1 borehole [T; 2015/06/01 2015/12/01 200                   200 ;6]
Goudkop Primary Water provision  Dr Kenneth Kaunda   Matlosana 17 Klerksdorp Town 1 borehole 1 borehole 2015/06/01 2015/12/01 200                   200 ;6]
Hartebeespan Primary Water provision  Dr Kenneth Kaunda   Maquassi Hills 6 Tigane Township 1 borehole 1 borehole \88 2015/06/01 2015/12/01 200                   200 ;6]
Motaung Primary Water provision  Dr Kenneth Kaunda   Ventersdorp 3 Boikhutso Village 1 borehole 1 borehole _;] 2015/06/01 2015/12/01 200                   200 ;6]
Witpoort Primary Water provision  Dr Kenneth Kaunda   Tlokwe 10 Witpoort Farm 1 borehole 1 borehole [\ 2015/06/01 2015/12/01 200                   200 ;6]
Phiri Secondary Water provision  Dr Kenneth Kaunda   Ventersdorp 3 Boikhutso Village 1 borehole 1 borehole ]TT 2015/06/01 2015/12/01 200                   200 ;6]
Jane Letsapa Inter Water provision  Dr Kenneth Kaunda   Tlokwe 21 Matjabe Village 1 borehole 1 borehole <\] 2015/06/01 2015/12/01 200                   200 ;6]
Matlhaleng Secondary Water provision  Dr Kenneth Kaunda   Matlosana 24 Kanana Township 1 borehole 1 borehole [_] 2015/06/01 2015/12/01 200                   200 ;6]
Naledi Primary Water provision  Dr Kenneth Kaunda   Tswaing 11 Ottosdal Township 1 borehole 1 borehole <8]] 2015/06/01 2015/12/01 200                   200 ;6]
Relebogile Primary Water provision  Bojanala Madibeng 7 Swartdam Village 1 borehole 1 borehole U<] 2015/06/01 2015/12/01 200                   200 ;6]
Ikatisong High Water provision  Bojanala Madibeng 12 Letlhabile Township 1 borehole 1 borehole <[[8 2015/06/01 2015/12/01 200                   200 ;6]
Letlhabile Primary Water provision  Bojanala Madibeng 9 Letlhabile Township 1 borehole 1 borehole <<] 2015/06/01 2015/12/01 200                   200 ;6]
Sehibidu Primary Water provision  Bojanala Madibeng 18 Rabokala Village 1 borehole 1 borehole ]]^ 2015/06/01 2015/12/01 200                   200 ;6]
Tlhasedi Primary Water provision  Bojanala Madibeng 15 Hebron Village 1 borehole 1 borehole TT< 2015/06/01 2015/12/01 200                   200 ;6]
Tsewe Primary Water provision  Bojanala Madibeng 8 Klipgat Village 1 borehole 1 borehole <8UU 2015/06/01 2015/12/01 200                   200 ;6]
Keitumetse Primary Water provision  Bojanala Madibeng 8 Klipgat Village 1 borehole 1 borehole \[] 2015/06/01 2015/12/01 200                   200 ;6]
Kgabalatsane Primary Water provision  Bojanala Madibeng 10 Kgabalatsane Village 1 borehole 1 borehole T<^ 2015/06/01 2015/12/01 200                   200 ;6]
Hebron Tech Water provision  Bojanala Madibeng 15 Hebron Village 1 borehole 1 borehole <U8< 2015/06/01 2015/12/01 200                   200 ;6]
Tlholoe Primary Water provision  Bojanala Moretele 2 Tlholoe Village 1 borehole 1 borehole <;[ 2015/06/01 2015/12/01 200                   200 ;6]
Onalerona Primary Water provision Dr Ruth Segomotsi Mompati Greater Taung 21 Kgomotso Village 1 borehole 1 borehole [_< 2015/06/01 2015/12/01 200                   200 ;6]
Phatsima Primary Water provision  Ngaka Modiri Molema  Ditsobotla 11 Boikhutso Township 1 borehole 1 borehole ;;< 2015/06/01 2015/12/01 200                   200 ;6]
Bophirima Secondary Water provision  Ngaka Modiri Molema  Ditsobotla 7 Itsoseng Township 1 borehole 1 borehole ]_[ 2015/06/01 2015/12/01 200                   200 ;6]
Modiko Primary Water provision  Ngaka Modiri Molema  Ratlou 2 Kabekgamayasha Village 1 borehole 1 borehole U8T 2015/06/01 2015/12/01 200                   200 ;6]
Theleso Primary Water provision  Ngaka Modiri Molema  Ratlou 26 Madibegakubu Village 1 borehole 1 borehole U<\ 2015/06/01 2015/12/01 200                   200 ;6]
Maselwanyane High Water provision  Ngaka Modiri Molema  Ratlou 26 Madibegakubu Village 1 borehole 1 borehole ;[] 2015/06/01 2015/12/01 200                   200 ;6]
Setilo Middle Water provision  Ngaka Modiri Molema  Ratlou 10 Mareetsane Village 1 borehole 1 borehole ^<8 2015/06/01 2015/12/01 200                   200 ;6]
Madiba a Toloane Primary Water provision  Bojanala Letlhabile 2 Jericho Village 1 borehole 1 borehole _<_ 2015/06/01 2015/12/01 200                   200 ;6]
Tshefoge Primary Water provision  Bojanala Letlhabile 12 Jericho Village 1 borehole 1 borehole <_[ 2015/06/01 2015/12/01 200                   200 ;6]
Moemise Primary Water provision  Bojanala Kgetleng River 6 Mmakau Village 1 borehole 1 borehole [[[ 2015/06/01 2015/12/01 200                   200 ;6]
Madinyane Primary Water provision  Bojanala Madibeng 12 Madinyane Village 1 borehole 1 borehole [U; 2015/06/01 2015/12/01 200                   200 ;6]
Boineelo Primary Water provision  Dr Kenneth Kaunda   Maquassi Hills 5 Wolmaranstad Township 1 borehole 1 borehole <<__ 2015/06/01 2015/12/01 200                   200 ;6]
Tshwaraganang Primary Water provision Dr Ruth Segomotsi Mompati Kagisano 3 Mmaheng Village 1 borehole 1 borehole <_8 2015/06/01 2015/12/01 200                   200 ;6]
Uitspan Inter Water provision Dr Ruth Segomotsi Mompati Taledi 1 Uitspan Farm 1 borehole 1 borehole <_; 2015/06/01 2015/12/01 200                   200 ;6]
Segakeng Primary Water provision Dr Ruth Segomotsi Mompati Ratlou 13 Mooiplaas Farm 1 borehole 1 borehole ^[ 2015/06/01 2015/12/01 200                   200 ;6]
Mokgojwa Comb Water provision  Ngaka Modiri Molema  Ramotshere Moiloa 19 Lekgophung Village 1 borehole 1 borehole <]T 2015/06/01 2015/12/01 200                   200 ;6]
Sefutswelo Secondary Water provision  Ngaka Modiri Molema  Kgetleng River 21 Uitkyk Village 1 borehole 1 borehole ^<U 2015/06/01 2015/12/01 200                   200 ;6]
Rabotsile Primary Water provision  Ngaka Modiri Molema  Zeerust 3 Dinokana Village 1 borehole 1 borehole ^;U 2015/06/01 2015/12/01 200                   200 ;6]
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Ratsela Middle Water provision  Ngaka Modiri Molema  Ramotshere Moiloa 19 Swartfontein Village 1 borehole 1 borehole ]^ 2015/06/01 2015/12/01 200                   200 ;6]
Tshidilamolomo Primary Water provision  Ngaka Modiri Molema  Ratlou 1 Tshidilamolomo Village 1 borehole 1 borehole [8^ 2015/06/01 2015/12/01 200                   200 ;6]
Mabule Primary Water provision  Ngaka Modiri Molema  Ratlou 1 Mabule Village 1 borehole 1 borehole ;8] 2015/06/01 2015/12/01 200                   200 ;6]
Malebelele Primary Water provision  Ngaka Modiri Molema  Ramotshere Moiloa 11 Braaklaagte Village 1 borehole 1 borehole ;U_ 2015/06/01 2015/12/01 200                   200 ;6]
Mokgakala High Water provision  Ngaka Modiri Molema  Ramotshere Moiloa 11 Braaklaagte Village 1 borehole 1 borehole ;<[ 2015/06/01 2015/12/01 200                   200 ;6]
Banabakae Primary Water provision  Ngaka Modiri Molema  Ramotshere Moiloa 1 Braaklaagte Village 1 borehole 1 borehole ]_T 2015/06/01 2015/12/01 200                   200 ;6]
Mashwelwa Primary Water provision  Ngaka Modiri Molema  Ramotshere Moiloa 11 Mokgola Village 1 borehole 1 borehole U;T 2015/06/01 2015/12/01 200                   200 ;6]
Majabe Primary Water provision  Ngaka Modiri Molema  Ramotshere Moiloa 11 Leeufontein Village 1 borehole 1 borehole ^<\ 2015/06/01 2015/12/01 200                   200 ;6]
Ntshidi Middle Water provision  Ngaka Modiri Molema  Ratlou 1 Mabule Village 1 borehole 1 borehole [^^ 2015/06/01 2015/12/01 200                   200 ;6]
Keoagile Primary Water provision  Ngaka Modiri Molema  Kgetleng River 2 Kgetleng River Village 1 borehole 1 borehole [<\ 2015/06/01 2015/12/01 200                   200 ;6]
Molelwane High Water provision  Ngaka Modiri Molema  Mafikeng 28 Molelwane Village 1 borehole 1 borehole <;\ 2015/06/01 2015/12/01 200                   200 ;6]
Batloung High Water provision  Ngaka Modiri Molema  Mafikeng 3 Ikopeleng Village 1 borehole 1 borehole _U_ 2015/06/01 2015/12/01 200                   200 ;6]
Dikgatlhong Primary Water provision  Ngaka Modiri Molema  Kgetleng River 19 Uitkyk Village 1 borehole 1 borehole ^8; 2015/06/01 2015/12/01 200                   200 ;6]
Maokaneng Primary Water provision  Ngaka Modiri Molema  Ditsobotla 11 Itsoseng Township 1 borehole 1 borehole ][^ 2015/06/01 2015/12/01 200                   200 ;6]
Phakedi Secondary Water provision  Ngaka Modiri Molema  Ramotshere Moiloa 11 Zeerust Village 1 borehole 1 borehole ;;^ 2015/06/01 2015/12/01 200                   200 ;6]

Dihatshwane Primary Grade R Ngaka Modiri Molema Mafikeng 27 Dihatshwane Village 1 Grade R <(KIHDD=>>M [^^ 2013/01/29 2015/05/29 1,999                141 ;6]
Mahlomabedi Primary Grade R Dr Kenneth Kaunda  Tlokwe 8 Brakvlei Farm 1 Grade R <(KIHDD=>>M T; 2013/01/29 2015/05/29 1,930                204 ;6]
Mponeng Primary School Grade R Dr Kenneth Kaunda  Tlokwe 10 Valpark Farm 1 Grade R <(KIHDD=>>M <8[ 2014/06/01 2015/05/29 1,760                326 ;6]
Maranatha Primary Grade R Dr Ruth Segomotsi Mompati Greater Taung 13 Chief's Court Village 1 Grade R <(KIHDD=>>M [;< 2013/01/29 2015/05/29 3,291                315 ;6]
Mogopela Primary Grade R Dr Ruth Segomotsi Mompati Greater Taung 6 Mogopela Village 1 Grade R <(KIHDD=>>M [[^ 2013/01/29 2015/05/29 5,325                189 ;6]
Nhole Primary Grade R Dr Ruth Segomotsi Mompati Greater Taung 12 Nhole Village 1 Grade R <(KIHDD=>>M(( <UT 2013/01/29 2015/05/29 2,910                423 ;6]
Ntlatseng Combined Grade R Dr. Kenneth Kaunda  Maquassi Hills 8 Rulaganang Township 2 Grade R [(KIHDD=>>M ^^\ 2011/10/11 2015/05/29 4,649                203 ;6]

Sekgopi Primary Grade R Bojanala Moretele 4 Lebotloane Village
Grade R and 
Fencing <(KIHDD=>>M ^^8 2015/04/01 2016/02/01 2,630                2630 ;6]

Tlhageng Primary Grade R  Bojanala Moses Kotane West 13 Molatedi Village Village 1 Grade R <(KIHDD=>>M <_U 2015/04/01 2016/02/01 2,500                2500 ;6]
Lekgolo Primary Grade R  Bojanala Moretele 5 Lekgolo Village 1 Grade R <(KIHDD=>>M <[; 2015/04/01 2016/02/01 2,200                2200 ;6]

Bogosi Primary Grade R Bojanala Moretele 5 Lebotloane Village
2 Grade R + Full 
Service + Itireleng [(KIHDD=>>M ];[ 2014/04/01 2015/05/01 2,837                

1281 ;6]

Mmamogwai Primary Grade R  Bojanala Letlhabile 12 Shakunyane Village Village
1 Grade R and 
Renovations <(KIHDD=>>M [^\ 2013/04/01 2015/08/01 6,056                1895 ;6]

Kau Primary Grade R Bojanala Moretele 13 Bosplaas Village 1 Grade R <(KIHDD=>>M ]_T 2015/04/01 2016/02/01 2,500                2500 ;6]

Rooipan Primary Electrification Dr Kenneth Kaunda  Tlokwe 6 Rooipan Farm Electrification WR>IB(DKR>>I T 2015/04/01 2016/02/01 250                   250 ;6]
Syfergat Primary Electrification Dr Kenneth Kaunda  Taledi 10 Syfergat Farm Electrification WR>IB(DKR>>I \[ 2015/04/01 2016/02/01 250                   250 ;6]
Matutu Middle Electrification Bojanala Moses Kotane West 23 Mabeskraal Village Electrification WR>IB(DKR>>I 2015/04/01 2016/02/01 250                   250 ;6]
Tshwaraganang Electrification Dr Ruth Segomotsi Mompati Kagisano 3 Mmaheng Village Electrification WR>IB(DKR>>I <_8 2015/04/01 2016/02/01 250                   250 ;6]
Uitspan Inter Electrification Dr Ruth Segomotsi Mompati Taledi 1 Uitspan Farm Electrification WR>IB(DKR>>I <_; 2015/04/01 2016/02/01 250                   250 ;6]

Zeerust High Renovations  Ngaka Modiri Molema  Ramotshere Moiloa 15 Zeerust Town Renovations WR>IB(DKR>>I ^TT 2013/04/01 2015/11/01 6,500                6500 ;6]
Mokgatlha Primary Renovations  Ngaka Modiri Molema  Kgetleng River 4 Koffiekraal Village Renovations WR>IB(DKR>>I UTU 2014/04/01 2015/12/01 2,703                2703 ;6]
Molopo Middle Renovations  Ngaka Modiri Molema  Rekopantswe 2 Makgobistad Village Renovations WR>IB(DKR>>I <<[ 2014/04/01 2015/07/01 2,163                864 ;6]
Modimola Community Primary Renovations  Ngaka Modiri Molema  Mafikeng 2 Modimola Village Renovations WR>IB(DKR>>I ;^[ 2014/04/01 2015/07/01 1,878                180 ;6]
Tshoganyetso Primary Renovations  Ngaka Modiri Molema  Mafikeng 3 Disaneng Village Renovations WR>IB(DKR>>I [^_ 2014/04/01 2015/07/01 2,063                160 ;6]
Reeme Batloung Middle Renovations  Ngaka Modiri Molema  Mafikeng 3 Ikopeleng Village Renovations WR>IB(DKR>>I 2014/04/01 2015/07/01 2,676                2676 ;6]
Oageng Middle Renovations  Ngaka Modiri Molema  Ramotshere Moiloa 11 Dinokana Village Renovations WR>IB(DKR>>I 2014/04/01 2015/07/01 2,843                2843 ;6]
Ogodiseng Inter Renovations Dr Ruth Segomotsi Mompati Kagisano 3 Morokweng Village Renovations WR>IB(DKR>>I ;TT 2014/04/01 2016/02/01 2,085                2085 ;6]
Botshelo Primary Renovations Dr Ruth Segomotsi Mompati Taledi 5 Delareyville Small dorpie Renovations WR>IB(DKR>>I T] 2014/04/01 2016/02/01 3,138                1569 ;6]
Kegakilwe Primary Renovations Dr Ruth Segomotsi Mompati Taledi 13 Tlakgameng Village Renovations WR>IB(DKR>>I <[[8 2014/04/01 2016/02/01 3,007                3007 ;6]
Pelonngwe Primary Renovations Dr Ruth Segomotsi Mompati Greater Taung 7 Takaneng Village Renovations WR>IB(DKR>>I <_; 2014/04/01 2016/02/01 2,812                2812 ;6]
Makgethe Inter Renovations Dr Ruth Segomotsi Mompati Taledi 14 Matsheng Village Renovations WR>IB(DKR>>I <88 2015/04/01 2016/02/01 1,145                1145 ;6]
Nkagisang Inter Renovations Dr Kenneth Kaunda  Matlosana 15 Goudkoppies Farm Renovations WR>IB(DKR>>I U^\ 2014/04/01 2016/02/01 4,000                4000 ;6]
Ventersdorp Primary Renovations Dr Kenneth Kaunda  Ventersdorp 6 Ventersdorp Town Renovations WR>IB(DKR>>I U^] 2014/04/01 2016/06/01 6,500                6500 ;6]
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Akofang Primary Renovations Dr Kenneth Kaunda  Maquassi Hills 20 Jouberton Township Renovations WR>IB(DKR>>I \]^ 2014/04/01 2016/06/01 4,500                4500 ;6]
Sephola Banatso Inter Renovations  Bojanala Madibeng 18 Mmakau Village Renovations WR>IB(DKR>>I 2014/04/01 2014/12/01 3,591                747 ;6]
Rankelenyane Primary Renovations  Bojanala Rustenburg 29 Rankelenyane Village Renovations WR>IB(DKR>>I ^UT 2014/04/01 2014/12/01 3,640                623 ;6]
Ramashita Primary Renovations  Bojanala Moretele 21 Makudubela Village Renovations WR>IB(DKR>>I [UU 2014/04/01 2014/12/01 3,463                611 ;6]
Machakela Motau  Middle Renovations  Bojanala Moretele 21 Mogogelo Village Renovations WR>IB(DKR>>I 2014/04/01 2015/12/01 1,250                703 ;6]
Lepono Primary Renovations  Bojanala Moretele 20 Swartbooistad Village Renovations WR>IB(DKR>>I UT8 2015/04/01 2016/02/01 3,000                3000 ;6]
Ntolo High Renovations  Bojanala Letlhabile 3 Madidi Village Renovations WR>IB(DKR>>I ]^< 2015/04/01 2016/02/01 2,557                335 ;6]
Batswana Hostels Renovations  Ngaka Modiri Molema  Mafikeng 8 Montshioa Township Renovations WR>IB(DKR>>I <[\] 2013/01/29 2015/06/01 2,091                819 ;6]
Coligny Special School Renovations  Ngaka Modiri Molema  Ditsobotla 16 Letlhakane Township Renovations WR>IB(DKR>>I U]; 2015/04/01 2016/02/01 3,000                3000 ;6]
Tshegofatso Primary Renovations Dr Kenneth Kaunda  Matlosana 3 Rietvallei Farm Renovations WR>IB(DKR>>I 2015/04/01 2016/02/01 688                   507 ;6]
Klerksdorp Secondary Renovations Dr Kenneth Kaunda  Matlosana 3 Klerksdorp Town Renovations WR>IB(DKR>>I <8^< 2015/04/01 2017/02/01 11,200              6000 5200 ;6]

Boitshoko High Renovations Dr Kenneth Kaunda  Tlokwe 6 Ikageng Township
Renovations and 
Fencing WR>IB(DKR>>I <<;< 2014/04/01 2016/02/28 3,500                3500 ;6]

F.M. Ramaboa Technical High Renovations Ngaka Modiri Molema Ditsobotla 8 Itsoseng Township Renovations WR>IB(DKR>>I ;^_ 2013/02/01 2015/09/01 2,120                1530 ;6]
President Mangope Technical High Renovations Bojanala Rustenburg 9 Tlhabane Township Renovations WR>IB(DKR>>I <;_[ 2013/10/01 2015/06/01 2,417                1479 ;6]
Klerksdorp Technical High Renovations Dr Kenneth Kaunda  Matlosana 19 Klerksdorp Town Renovations WR>IB(DKR>>I <8^< 2013/10/01 2015/05/01 3,021                749 ;6]
Mmankala Technical High Renovations Bojanala Moretele 21 Makapanstad Village Renovations WR>IB(DKR>>I T]] 2013/10/01 2015/08/01 2,328                2149 ;6]
Hebron Technical & Commercial Renovations Bojanala Letlhabile 15 Hebron Village Renovations WR>IB(DKR>>I <U8< 2013/10/01 2015/08/01 2,654                1676 ;6]
Wagpos High Renovations Bojanala Madibeng 22 Brits Town Renovations WR>IB(DKR>>I 2013/10/01 2015/08/01 2,049                1816 ;6]
Tlhabane Technical High Renovations Bojanala Rustenburg 11 Tlhabane Township Renovations WR>IB(DKR>>I <[8U 2013/10/01 2015/08/01 2,014                828 ;6]
Vryburg High Renovations Dr Ruth Segomotsi Mompati Taledi 3 Vryburg Town Renovations WR>IB(DKR>>I ];^ 2013/10/01 2015/08/01 1,500                1142 ;6]
Keagile Primary Renovations Dr Kenneth Kaunda  Matlosana 12 Ikageng Township Renovations WR>IB(DKR>>I <[\_ 2015/04/01 2017/02/01 7,100                4100 3000 ;6]
Dirang Ka Natla Secondary Renovations Dr Kenneth Kaunda  Matlosana 31 Khuma Township Renovations WR>IB(DKR>>I ^\T 2015/04/01 2017/02/01 6,000                4000 2000 ;6]

Baleseng Primary Planned maintenance  Bojanala Moretele 2 Lebotloane Village Itireleng WR>IB(DKR>>I 2014/04/01 2015/11/01 1,000                1000 ;6]
Mmatope Primary Planned maintenance  Bojanala Madibeng 8 Jericho Village Itireleng WR>IB(DKR>>I ;8T 2014/04/01 2015/11/01 1,000                1000 ;6]
Tshepang Primary Planned maintenance Ngaka Modiri Molema Ditsobotla 12 Sheila Village Itireleng WR>IB(DKR>>I U8] 2014/04/01 2015/11/01 1,000                1000 ;6]
Mmamoswana Primary Planned maintenance Ngaka Modiri Molema Ramotshere Moiloa 11 Lerato Township Itireleng WR>IB(DKR>>I <8] 2014/04/01 2015/11/01 1,000                1000 ;6]
Nyetse Primary Planned maintenance Ngaka Modiri Molema Ramotshere Moiloa 7 Nyetse Village Itireleng WR>IB(DKR>>I <]_ 2014/04/01 2015/11/01 1,000                1000 ;6]
Dikhudu Primary Planned maintenance Ngaka Modiri Molema Ramotshere Moiloa 16 Gopane Village Itireleng WR>IB(DKR>>I ^; 2014/04/01 2015/11/01 1,000                1000 ;6]
Lefoko Primary Planned maintenance Ngaka Modiri Molema Ramotshere Moiloa 5 Gopane Village Itireleng WR>IB(DKR>>I [<\ 2014/04/01 2015/11/01 1,000                1000 ;6]
Ganyesa Primary Planned maintenance Dr Ruth Segomotsi Mompati Kagisano 4 Ganyesa Village Itireleng WR>IB(DKR>>I \;] 2014/04/01 2015/11/01 1,000                1000 ;6]
Bopaganang  Secondary Planned maintenance Dr Ruth Segomotsi Mompati Taledi 5 Huhudi Township Itireleng WR>IB(DKR>>I __\ 2014/04/01 2015/11/01 1,000                1000 ;6]
Joseph Saku Secondary Planned maintenance Dr Ruth Segomotsi Mompati Greater Taung 16 Magogong Village Itireleng WR>IB(DKR>>I ;<^ 2014/04/01 2015/11/01 1,000                1000 ;6]
Atamelang Primary Planned maintenance Dr Ruth Segomotsi Mompati Greater Taung 9 Tlapeng Village Storm damage WR>IB(DKR>>I [T8 2014/01/15 2015/04/15 2,371                66 ;6]
Gaetsho High Planned maintenance Ngaka Modiri Molema Ditsobotla 1 Boikhutso Township Storm damage WR>IB(DKR>>I <U_8 2014/01/15 2015/04/15 1,633                238 ;6]
Lekgophung Primary Planned maintenance Ngaka Modiri Molema Zeerust 1 Lekgophung Village Storm damage WR>IB(DKR>>I [U] 2014/01/15 2015/04/15 2,515                144 ;6]
Lokgabeng Primary Planned maintenance Dr Ruth Segomotsi Mompati Greater Taung 9 Mokasa Village Storm damage WR>IB(DKR>>I \;^ 2014/01/15 2015/04/15 3,393                279 ;6]
Madithamaga Primary Planned maintenance Dr Ruth Segomotsi Mompati Greater Taung 20 Madithamaga Village Storm damage WR>IB(DKR>>I ;U 2014/01/15 2015/04/15 2,457                154 ;6]
Mapikiti Primary Planned maintenance Dr Ruth Segomotsi Mompati Kagisano 3 Mapitiki Village Storm damage WR>IB(DKR>>I <;[ 2014/01/15 2015/04/15 2,868                85 ;6]
Matlaba Primary Planned maintenance Ngaka Modiri Molema Ditsobotla 11 Bodibe Village Storm damage WR>IB(DKR>>I ^[\ 2014/01/15 2015/04/15 2,347                135 ;6]
Medupe Primary Planned maintenance Ngaka Modiri Molema Mafikeng 25 Radithuso Farm Storm damage WR>IB(DKR>>I [<< 2014/01/15 2015/04/15 2,354                121 ;6]
Motshegoa High Planned maintenance Bojanala Moretele 22 Makapanstad Village Storm damage WR>IB(DKR>>I [T< 2014/01/15 2015/04/15 2,528                98 ;6]
Nchaupe Secondary Planned maintenance Bojanala Moretele 12 Makapanstad Village Storm damage WR>IB(DKR>>I ]<< 2014/01/15 2015/04/15 2,056                238 ;6]
Pinagare Secondary Planned maintenance Dr Ruth Segomotsi Mompati Greater Taung 11 Pinagare Village Storm damage WR>IB(DKR>>I ;\[ 2014/01/15 2015/04/15 2,403                49 ;6]
Ponelopele Primary Planned maintenance Ngaka Modiri Molema Ditsobotla 11 Itsoseng Township Storm damage WR>IB(DKR>>I []< 2014/01/15 2015/04/15 2,318                49 ;6]
Retlaadira Primary Planned maintenance Dr Ruth Segomotsi Mompati Taledi 3 Huhudi Township Storm damage WR>IB(DKR>>I \;T 2014/01/15 2015/04/15 3,952                812 ;6]

Stilfontein Primary Planned maintenance Dr Kenneth Kaunda  Matlosana 30 Stilfontein Township
Repairs by earth 
quake WR>IB(DKR>>I ^T8 2014/10/15 2016/02/15 665                   332.5 332.5 ;6]

Abontle Primary Planned maintenance Dr Kenneth Kaunda  Maquassi Hills 5 Khuma Township
Repairs by earth 
quake WR>IB(DKR>>I T<< 2014/10/15 2016/02/15 665                   332.5 332.5 ;6]

Khuma Primary Planned maintenance Dr Kenneth Kaunda  Matlosana 31 Khuma Township
Repairs by earth 
quake WR>IB(DKR>>I ;8^ 2014/10/15 2016/02/15 1,944                972 972 ;6]

Borakanelo High Planned maintenance Dr Kenneth Kaunda  Matlosana 31 Khuma Township
Repairs by earth 
quake WR>IB(DKR>>I <^[T 2014/10/15 2016/02/15 1,196                598 598 ;6]

Driefontein Laerskool Planned maintenance Dr Kenneth Kaunda  Maquassi Hills 8 Stilfontein Town
Repairs by earth 
quake WR>IB(DKR>>I UT] 2014/10/15 2016/02/15 3,323                1661.5 1661.5 ;6]

P A Theron Laerskool Planned maintenance Dr Kenneth Kaunda  Matlosana 30 Stilfontein Town
Repairs by earth 
quake WR>IB(DKR>>I ][[ 2014/10/15 2016/02/15 399                   199.5 199.5 ;6]
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Municipality Ward NAMES OF 
VTSD

Town / Village 
/ Dorpie

Deliverable/ 
Indicator

Units of 
Measurement 

(Number/ 
KM/m/Sqm/cla
ss room etc)

No of 
Beneficiaries 

(, pupils)

Start Date
(YYMM)

Completi
on Date 
(YYMM)

Total 
Project 

Cost

R' 000

Budget 
Year 0

[2015/16
]

R' 000

Budget Year 
0+1

[2016/17]
R' 000

Budget Year 
0+2

[2017/18]
R' 000

Inclusion 
of Project 

in IDP      
(YES/  NO)

P                     1

                     1

                    2

                     2

                       5

                        2

                          2

                         1

                        2

                         2

                           4

                        2

                          7

                         4

                        3

                        4

                        2

                       4

                       2

         M                 2

                       2

                            6

                         1

                        2

                      2

                        2

                      2

                       3

                        2

                       2

                        2

                        2

                        2

                         2

                        3

                        2

                        2

                         3

                         1

            

                        2

                       2

D7<87J556$#66H$J9H$&J786G]e$C_JG$=]$G_6$<`67JFF$966HM\J:cF<8$G_JG$=]$JHH76]]6H$?=G_$G_6$E7<Z6:G]$^<7$J$]E6:=^=:$E7<87J556$<`67$G=56f$DF6J]6$g[J9G=^;$=9$G675]$<^$76F6`J9G$[9=G]$<^$56J][76569G]N$=a6a$LLh]N$<7$:67GJ=9$
\ $ $ $ $
$$ $ $ $ $ $
$$ $ $ $ $ $ $ $ $ $ $ $
$ $ $ $ $ $ $ $ $ $

(( ( (
$ $

$$ $ $$ $ $

Tukisang Public Planned maintenance Dr Kenneth Kaunda  Matlosana 31 Khuma Township
Repairs by earth 
quake WR>IB(DKR>>I \_< 2014/10/15 2016/02/15 1,861                930.5 930.5 ;6]

Thuto Thebe Secondary Planned maintenance Dr Kenneth Kaunda  Matlosana 5 Khuma Township
Repairs by earth 
quake WR>IB(DKR>>I ;8[ 2014/10/15 2016/02/15 2,658                1329 1329 ;6]

Tlokwe Secondary Planned maintenance Dr Kenneth Kaunda  Tlokwe 5 Ikageng Township
Repairs by earth 
quake WR>IB(DKR>>I <[U< 2014/10/15 2016/02/15 1,196                598 598 ;6]

Phaladi Primary Planned maintenance Dr Kenneth Kaunda  Tlokwe 12 Ikageng Township
Repairs by earth 
quake WR>IB(DKR>>I ^;; 2014/10/15 2016/02/15 997                   498.5 498.5 ;6]

Stilfontein Ho`rskool Planned maintenance Dr Kenneth Kaunda  Matlosana 30 Stilfontein Town 
Repairs by earth 
quake WR>IB(DKR>>I ^T8 2014/10/15 2016/02/15 2,842                1421 1421 ;6]

Boitshoko Secondary Planned maintenance Dr Kenneth Kaunda  Tlokwe 6 Ikageng Township
Repairs by earth 
quake WR>IB(DKR>>I \]< 2014/10/15 2016/02/15 1,476                738 738 ;6]

Are Ipeleng Primary Planned maintenance Dr Kenneth Kaunda  Matlosana 31 Khuma Township
Repairs by earth 
quake WR>IB(DKR>>I T]_ 2014/10/15 2016/02/15 439                   219.5 219.5 ;6]

Tshebedisano Secondary Planned maintenance Dr Kenneth Kaunda  Matlosana 28 Jouberton Township
Repairs by earth 
quake WR>IB(DKR>>I <U\< 2014/10/15 2016/02/15 3,762                1881 1881 ;6]

Reahola Primary Planned maintenance Dr Kenneth Kaunda  Matlosana 25 Khuma Township
Repairs by earth 
quake WR>IB(DKR>>I <<8U 2014/10/15 2016/02/15 1,254                627 627 ;6]

Selang Thuto Primary Planned maintenance Dr Kenneth Kaunda  Matlosana 24 Kanana Township
Repairs by earth 
quake WR>IB(DKR>>I <<[< 2014/10/15 2016/02/15 752                   376 376 ;6]

Are Bokeng Primary Planned maintenance Dr Kenneth Kaunda  Matlosana 25 Kanana Township
Repairs by earth 
quake WR>IB(DKR>>I <8_[ 2014/10/15 2016/02/15 1,505                752.5 752.5 ;6]

Kanana Secondary  Planned maintenance Dr Kenneth Kaunda  Matlosana 25 Kanana Township
Repairs by earth 
quake WR>IB(DKR>>I <^<[ 2014/10/15 2016/02/15 1,505                752.5 752.5 ;6]

Matlhaleng Secondary Planned maintenance Dr Kenneth Kaunda  Maquassi Hills 9 Kanana Township
Repairs by earth 
quake WR>IB(DKR>>I \8[ 2014/10/15 2016/02/15 1,881                940.5 940.5 ;6]

Akofang Primary Planned maintenance Dr Kenneth Kaunda  Maquassi Hills 20 Jouberton Township
Repairs by earth 
quake WR>IB(DKR>>I \]^ 2014/10/15 2016/02/15 1,505                752.5 752.5 ;6]

Alabama Secondary Planned maintenance Dr Kenneth Kaunda  Matlosana 3 Alabama Township
Repairs by earth 
quake WR>IB(DKR>>I <<_U 2014/10/15 2016/02/15 1,191                595.5 595.5 ;6]

Boitumelo Primary Planned maintenance Dr Kenneth Kaunda  Tlokwe 20 Jouberton Township
Repairs by earth 
quake WR>IB(DKR>>I <<<8 2014/10/15 2016/02/15 627                   313.5 313.5 ;6]

Khayalethu Primary Planned maintenance Dr Kenneth Kaunda  Tlokwe 19 Jouberton Township
Repairs by earth 
quake WR>IB(DKR>>I _]U 2014/10/15 2016/02/15 627                   313.5 313.5 ;6]

Masedi Primary Planned maintenance Dr Kenneth Kaunda  Tlokwe 20 Jouberton Township
Repairs by earth 
quake WR>IB(DKR>>I <8U] 2014/10/15 2016/02/15 878                   439 439 ;6]

Nkang Mahlale Secondary Planned maintenance Dr Kenneth Kaunda  Matlosana 2 Jouberton Township
Repairs by earth 
quake WR>IB(DKR>>I <U_8 2014/10/15 2016/02/15 1,003                501.5 501.5 ;6]

Tsamma Secondary Planned maintenance Dr Kenneth Kaunda  Matlosana 8 Jouberton Township
Repairs by earth 
quake WR>IB(DKR>>I \8T 2014/10/15 2016/02/15 1,881                940.5 940.5 ;6]

Orkney Primary Planned maintenance Dr Kenneth Kaunda  Matlosana 29 Orkney Township
Repairs by earth 
quake WR>IB(DKR>>I ;_< 2014/10/15 2016/02/15 1,003                501.5 501.5 ;6]

Western Reefs Primary Planned maintenance Dr Kenneth Kaunda  Matlosana 29 Vaal Reefs Town
Repairs by earth 
quake WR>IB(DKR>>I <8[; 2014/10/15 2016/02/15 1,379                689.5 689.5 ;6]

United Mine  Primary Planned maintenance Dr Kenneth Kaunda  Matlosana 21 Vaal Reefs Town
Repairs by earth 
quake WR>IB(DKR>>I U_U 2014/10/15 2016/02/15 1,505                752.5 752.5 ;6]

Vaal Reefs Primary Planned maintenance Dr Kenneth Kaunda  Matlosana 21 Vaal Reefs Town
Repairs by earth 
quake WR>IB(DKR>>I ^<[ 2014/10/15 2016/02/15 1,379                689.5 689.5 ;6]

Vaal Reefs Technical High Planned maintenance Dr Kenneth Kaunda  Matlosana 21 Vaal Reefs Town 
Repairs by earth 
quake WR>IB(DKR>>I <T[_ 2014/10/15 2016/02/15 2,257                1128.5 1128.5 ;6]

Ntataise Primary Planned maintenance Dr Kenneth Kaunda  Matlosana 25 Jouberton Township
Repairs by earth 
quake WR>IB(DKR>>I <[;^ 2014/10/15 2016/02/15 1,379                689.5 689.5 ;6]

Pelokgale Primary Planned maintenance Dr Kenneth Kaunda  Matlosana 25 Kanana Township
Repairs by earth 
quake WR>IB(DKR>>I <8^< 2014/10/15 2016/02/15 878                   439 439 ;6]

Dan Tloome Primary Planned maintenance Dr Kenneth Kaunda  Tlokwe 10 Ikageng Township
Repairs by earth 
quake WR>IB(DKR>>I <U][ 2014/10/15 2016/02/15 1,379                689.5 689.5 ;6]

Mahube Intermediate Planned maintenance Dr Kenneth Kaunda  Tlokwe 3 Flamwood Town 
Repairs by earth 
quake WR>IB(DKR>>I <]T 2014/10/15 2016/02/15 1,568                784 784 ;6]

BA Seobi Secondary Planned maintenance Dr Kenneth Kaunda  Tlokwe 5 Ikageng Township
Repairs by earth 
quake WR>IB(DKR>>I <<^] 2014/10/15 2016/02/15 1,630                815 815 ;6]

Tshedimosetso Secondary Planned maintenance Dr Kenneth Kaunda  Matlosana 6 Jouberton Township
Repairs by earth 
quake WR>IB(DKR>>I <;[ 2014/10/15 2016/02/15 3,198                1599 1599 ;6]

Goudkop Primary Planned maintenance Dr Kenneth Kaunda  Matlosana 17 Klerksdorp Town 
Repairs by earth 
quake WR>IB(DKR>>I ]U< 2014/10/15 2016/02/15 1,129                564.5 564.5 ;6]

Hata Butle Primary Planned maintenance Dr Kenneth Kaunda  Tlokwe 5 Khuma Township
Repairs by earth 
quake WR>IB(DKR>>I \\8 2014/10/15 2016/02/15 1,881                940.5 940.5 ;6]

Klerksdorp Hoër Tegniese Planned maintenance Dr Kenneth Kaunda  Matlosana 19 Klerksdorp Town 
Repairs by earth 
quake WR>IB(DKR>>I <8^< 2014/10/15 2016/02/15 3,762                1881 1881 ;6]

Alabama Combined  Planned maintenance Dr Kenneth Kaunda  Matlosana 4 Alabama Township
Repairs by earth 
quake WR>IB(DKR>>I <[]T 2014/10/15 2016/02/15 3,386                1693 1693 ;6]

Dirang Ka Natla Secondary Planned maintenance Dr Kenneth Kaunda  Matlosana 31 Khuma Township
Repairs by earth 
quake WR>IB(DKR>>I _^^ 2014/10/15 2016/02/15 878                   439 439 ;6]

Keagile Primary Planned maintenance Dr Kenneth Kaunda  Matlosana 12 Ikageng Township
Repairs by earth 
quake WR>IB(DKR>>I [<\ 2014/10/15 2016/02/15 3,135                1567.5 1567.5 ;6]

Pelonomi Primary Planned maintenance Dr Kenneth Kaunda  Matlosana 31 Jouberton Township
Repairs by earth 
quake WR>IB(DKR>>I ]8U 2014/10/15 2016/02/15 1,756                878 878 ;6]
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        Matlosana 1 Tigane Township 2                 3

        Matlosana 27 Kanana Township 2                 2

        Tlokwe 16 Ikageng Township 2                 2

         Ventersdorp 3 Boikhutso Village 2                 3
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Thusang Primary Planned maintenance Dr Kenneth Kaunda  Maquassi Hills 8 Leeudoringstad Village
Repairs by earth 
quake WR>IB(DKR>>I T_< 2014/10/15 2016/02/15 1,568                784 784 ;6]

Potchefstroom Girls High Planned maintenance Dr Kenneth Kaunda  Tlokwe 4 Potchefstroom Township
Repairs by earth 
quake WR>IB(DKR>>I ]8[ 2014/10/15 2016/02/15 1,505                752.5 752.5 ;6]

Nkululekweni Primary Planned maintenance Dr Kenneth Kaunda  Matlosana 31 Khuma Township
Repairs by earth 
quake WR>IB(DKR>>I ^8[ 2014/10/15 2016/02/15 3,198                1599 1599 ;6]

Kediemetse Primary Planned maintenance Dr Kenneth Kaunda  Matlosana 31 Khuma Township
Repairs by earth 
quake WR>IB(DKR>>I _8< 2014/10/15 2016/02/15 2,821                1411 1410 ;6]

Keurhof Skool Planned maintenance Dr Kenneth Kaunda  Matlosana 5 Klerksdorp Town 
Repairs by earth 
quake WR>IB(DKR>>I 2014/10/15 2016/02/15 1,379                689.5 689.5 ;6]

Klerksdorp Primary Planned maintenance Dr Kenneth Kaunda  Matlosana 13 Klerksdorp Town
Repairs by earth 
quake WR>IB(DKR>>I TU\ 2014/10/15 2016/02/15 627                   313.5 313.5 ;6]

Laerskool President Planned maintenance Dr Kenneth Kaunda  Matlosana 19 Klerksdorp Town
Repairs by earth 
quake WR>IB(DKR>>I ;\^ 2014/10/15 2016/02/15 627                   313.5 313.5 ;6]

Milner High Planned maintenance Dr Kenneth Kaunda  Matlosana 19 Klerksdorp Town
Repairs by earth 
quake WR>IB(DKR>>I \;[ 2014/10/15 2016/02/15 1,568                784 784 ;6]

Laerskool Unie Planned maintenance Dr Kenneth Kaunda  Matlosana 19 Klerksdorp Town 
Repairs by earth 
quake WR>IB(DKR>>I ^\T 2014/10/15 2016/02/15 878                   439 439 ;6]

Vuyani Mawethu Secondary Planned maintenance Dr Kenneth Kaunda  Matlosana 31 Khuma Township
Repairs by earth 
quake WR>IB(DKR>>I <[<; 2014/10/15 2016/02/15 4,389                2194.5 2194.5 ;6]

Westvalia Hoërskool Planned maintenance Dr Kenneth Kaunda  Matlosana 16 Orkney Township
Repairs by earth 
quake WR>IB(DKR>>I _[[ 2014/10/15 2016/02/15 1,191                595.5 595.5 ;6]

Meiringspark Primary Planned maintenance Dr Kenneth Kaunda  Matlosana 15 Meiringspark Town 
Repairs by earth 
quake WR>IB(DKR>>I ;^; 2014/10/15 2016/02/15 3,135                1567.5 1567.5 ;6]

Letlhasedi Combined Planned maintenance Dr Kenneth Kaunda  Matlosana 15 Mahemsvlei Farm
Repairs by earth 
quake WR>IB(DKR>>I ;_8 2014/10/15 2016/02/15 2,820                1410 1410 ;6]

La Hoff Primary Planned maintenance Dr Kenneth Kaunda  Matlosana 16 La Hoff Township
Repairs by earth 
quake WR>IB(DKR>>I T;_ 2014/10/15 2016/02/15 940                   470 470 ;6]

Tigane Primary Planned maintenance Dr Kenneth Kaunda  Matlosana 2 Tigane Township
Repairs by earth 
quake WR>IB(DKR>>I <8T; 2014/10/15 2016/02/15 1,880                940 940 ;6]

Hoërskool Orkney Planned maintenance Dr Kenneth Kaunda  Matlosana 29 Orkney Township
Repairs by earth 
quake WR>IB(DKR>>I ;_< 2014/10/15 2016/02/15 1,505                752.5 752.5 ;6]

Noordvaal Primary Planned maintenance Dr Kenneth Kaunda  Matlosana 29 Orkney Township
Repairs by earth 
quake WR>IB(DKR>>I ;U_ 2014/10/15 2016/02/15 1,317                658.5 658.5 ;6]
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“South Africa belongs to all its peoples We, the people, belong to one another.  We live the rainbow, our homes, neighbourhoods, 
villages, towns, and cities are safe and filled with laughter. Through our institutions, we order our lives. 

The faces of our children tell of the future we have crafted.”

South Africa’s vision for 2030 - (National Development Plan)

For more information:

Directorate: Strategic Management

Mr Peter Paul Kgatitsoe / Ms Pamela Rasetshwane / Ms Constance Moroeng
Tel.: (018) 388-1046 / 2114 •Fax: (018) 388-3430 

Cell: 083 282 9117

North West Department 
of 

Education and Sport Development
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